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About this Report

This is Hansol Group’s 4th Sustainability Report following the first publication in INTRODUCTION
2020. The purpose of this Report is to disclose information on the impact of our

environmental, social and governance activities and sustainability-related activities.

Our goal is to actively engage with stakeholders and integrate their feedback into our

business management.

Reporting Period

The Report covers the financial and non-financial performance of
Hansol Group’s key sustainability management activities from Jan.1
to Dec. 31, 2023, while some data reflect activities carried out in the
first half of 2024. We included the recent three years of quantitative
data from Jan. 1, 2021 to Dec. 31, 2023 to demonstrate changing
trends and for consistency of disclosure.

Scope and
Boundaries

The scope of this Report includes the sustainability management
activities of Hansol Group., comprising Hansol Holdings and
ten affiliates, and their outcomes. Financial data is limited to the
consolidated financial statements of Hansol Holdings in accordance
with the Korean International Financial Reporting Standards (K-IFRS).

Reporting Principles
and Standards

This Report adheres to the Global Reporting Initiative (GRI) Standards,
the international reporting guidelines for sustainability management,
and includes indicators from the Sustainability Accounting Standards
Board (SASB) and United Nations Sustainable Development Goals
(UN SDGs).

Report Assurance

The financial information contained in the Report has been verified
by EY Korea, a professional sustainability report assurance provider.
Non-financial data have been verified by the Korea Management
Registrar (KMR), an independent, third-party institution, to ensure
objectivity and reliability of the contents of this Report.

Inquires about
the Report

For inquiries related to the Report, please reach out using the contact
information below. This Report has been issued on June 25, 2024.

Tel 02 3287 6875
E-mail hansolholdings.communication@hansol.com
Web www.hansol.com
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CEO Message

Dear Respected Stakeholders
1 would like to express my sincere gratitude to all of your for your unwavering support and
encouragement for Hansol Holdings.

The year 2023 was an extremely difficult one, with heated competition within the industry and
heightened uncertainty of winning contracts amid omni-directional economic recession. However, on
one hand, the crisis presented an opportunity to look back on the competitiveness of our business
portfolio and identify shortcomings. We were also able to think deeply about the path toward achieving
sustainable growth.

2024 is a year of transformation for Hansol Group to drive long-term growth. We will continue to pursue
new values for business management based on a customer-centric mindset and promote long-term
growth as a result. In addition, we will strive to gain trust and respect from customers and stakeholders by
contributing to society.

To that end, we are carrying out various activities to establish an advanced governance structure and a
system for transparent business management.

We have strengthened our responsibility by constructing a comprehensive company-wide risk
management system, including non-financial risks throughout 2023, and reporting it to the Board of
Directors. Furthermore, we preemptively responded to the request of internal and external stakeholders
by reporting key ESG issues concerning the group to the Board. In 2024, we continued to implement
shareholder-friendly policies, such as making a decision to repurchase KRW 3 billion of our own shares
and implementing our dividend plan in good faith.

In addition, we put our focus on promoting ESG management efforts to achieve carbon neutrality and
respond to climate change. Our affiliates established and stayed compliant with the “Environment
Management System,” which is founded on ISO 14001, an environmental management system
certification. Affiliates in the manufacturing sector have created a roadmap to achieve carbon neutrality.
Hansol Group remains committed to making investments in development of eco-friendly materials and
products, establishing a recycling ecosystem, and developing a sustainable business portfolio.

We are leading ESG-management activities for shared growth with various stakeholders and the local
community. We also pursue safety and health management based on ISO 45001, an international
certification standard in health and safety management and the International Safety Rating System (ISRS).
As a result, we reduced the number of accidents by approximately 60 percent year-on-year in 2023.
Additionally, our main affiliates led efforts to contribute to the development of the local community and
shared growth with local residents by laying the foundation for human rights protection of all stakeholders
through human rights management and a three year roadmap, and conducting various CSR activities.

Hansol Holdings is dedicated to becoming a company trusted by stakeholders through sustainable
management. We sincerely appreciate your attention and support in our sustainable growth.

Thank you!
CEO of Hansol Holdings
Lee Myung-gil
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Hansol
Holdings
at a Glance

Company Information

Date of Establishment ESG Rating

January 1965

Hansol Holdings is dedicated to discovering and cultivating new
corporate values for the upcoming era. As the holding company of
Hansol Group, we aim to identify new roles for the sustainable growth
of our affiliates, strengthen competitiveness, and create synergy.
In addition, Hansol Holdings achieves sustainable management by
promoting Hansol's brand value, diversifying our business portfolio,
and optimizing resource allocation. We also demonstrate leadership
in recognition of the importance of ESG responsibilities, such as
identifying new business opportunities and providing management
consulting services to affiliates. Hansol Holdings will continue to
develop a business model that gives Hansol Group a competitive
edge, and enhance corporate value by leading sustainability
management.

Key Business Areas
Business consulting, investment and asset

A (Korea Institute of Corporate Governance and management, brand management, etc.
Sustainability [KCGSI])

Grade-A for four consecutive years

2021

2023 Financial Performance (As of December 2023, based on standalone financial statements)

Total assets Sales

KRW 464- 2 billion

Hansol Management System (HMS)

KRW 34- 6 billion

Operating Income

KRW 15-3 billion

Our Mission

We aim to secure a competitive advantage
through differentiation, maximize values, and
seek continuous growth together with customers

Our Principles

- We prioritize our customers

- New values shape the future

- ‘A better method' is our philosophy

- Our survival depends on gaining and
maintaining a differentiated competitive
advantage

Hansol Group

Holding Company

Hansol Holdings

Subsidiaries

Hansol Paper

Hansol PaperTech

Hansol PNS

Hansol Technics

Hansol IONES

Hansol Logistics

Hansol HomeDeco

Hansol Inticube

Affiliates

Hansol Chemical

Tapex

Hansol Holdings Shareholding Structure s of becemper 2023)

Hansol Paper

30.49..

Hansol PaperTech

100-

46.07-

Hansol Inticube

26.65-

Hansol Logistics

21.37-

Hansol Technics

20.26-

Hansol HomeDeco

23.32+
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History

1965
- Establishment of Saehan Paper

- Samsung Group's acquisition of
Saehan Paper

1968
- Saehan Paper was renamed as
Jeonju Paper

1972

- Became the first Samsung Group
affiliate to be listed on the Korea
Stock Exchange

1979
- Established the industry’s
first paper research center

Since its founding as a paper manufacturer in 1965, Hansol has
provided services to customers in various fields such as electrical/
electronics, chemicals, logistics, IT, and semiconductors. The past 60
years have been a journey full of consistently pushing our boundaries
and pioneering new ideas for the future. The expertise and experience
gained throughout the journey are key to our unwavering commitment
to becoming a global company with unparalleled competitiveness and
expertise based on innovation and adaptation to new surroundings.

1981

- Achieved 1 million tons of paper
production for the first time in
Korea

1982
- Reached 10,000ha of forestry for
the first time in its industry

1987

« Developed thermal paper for
the first time in Korea

1991
- Separated from Samsung Group and
became independent

- Founding of Hansol HomeDeco

1992

- Founding of Hansol Chemicals

- Completed construction of Hansol Paper
Janghang Plant

1995

- Founding of Hansol Cultural
Establishment

- Completed construction of Hansol Paper
Daejeon Plant

- Completed construction of Hansol
HomeDeco |ksan Plant

- Founding of Hansol Technics, Hansol
Telecom (currently named Hansol PNS)

- Hansol Development developed Oak
Valley, the largest resort in Korea

1996

- Completed construction of Hansol
Technics Jincheon Plant

- Hansol HomeDeco entered New
Zealand's forestry business

1997
- Hansol HomeDeco launched laminated
flooring Chammaru

2000

- Hansol Logistics launched its
global logistics platform business

- Hansol Paper declared its vision
to become the best paper
manufacturer in Asia

2001
- Hansol Logistics developed the
world’s first smart delivery system

2002
« Hansol Group appointed
Cho Dong-gil as the Chairman

2005

« Vision declaration ceremony in
celebration of the group’s
40th anniversary

2007

« Hansol Paper obtained the Forest
Stewardship Council (FSC)
certification

2008
- Hansol PNS acquired Hansol
Inticube

2009

- Hansol Paper became the 4th
largest printing paper manufacturer
in Asia

20M

- Acquisition of Hansol PaperTech

2012

- Establishment of Hansol Chemical’s
overseas branch office in China
(Hansol Electronics)

2013
« Opened Museum SAN

2014

- Hansol Chemical became the
world’s first mass producer of QD

2015

- Hansol Group launched its holding
company structure and established
Hansol Holdings

- Introduced the HMS

- Hansol Technics entered the
electronics manufacturing services
(EMS) business

2016

- Hansol Chemical acquired Tapex

2019

- Hansol HomeDeco launched
a branch office in Vietnam

2020

- Launched Hansol V-Frontiers

2021

- Hansol Logistics acquired Eastern
Logistics

- Hansol PNS acquiredCoever I&T

« Hansol PNS acquired BS

« Hansol Intiube acquired Stickus
Corporation

2022

- Hansol Paper acquired
SungwooEnvi Tech

« Hansol Paper issued ESG bonds

- Hansol Technics acquired IONES

- Hansol Logistics acquired
Moonlogis

- MODU VHOM’s spinoff from
Hansol HomeDeco

2023

« Hansol Paper won first place in
Most Admired Companies
(paper category) for 20
consecutive years

- Hansol Group designated as a
corporate group subject to public
disclosure

2024

+ Hansol Technics became the first
overseas business to win the 2024
Disaster Prevention and Mitigation
Award, held in Japan

- Hansol Paper signed a business
agreement for creatinga resource
circulation system for sterilization packs

- Hansol Holdings increased its share of
Hansol Logistics
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Group Business
Portfolio

s Hansol

Hansol Paper

Hansol Paper is the largest and only comprehensive paper company in Korea that has contributed to the
cultural and national development of the country since its foundation in 1965. The company produces
printing paper, industrial paper, special purpose paper, thermal paper, and different types of paper at four
base plants in Janghang, Daejeon, Cheonan, and Shintanjin, respectively, and elevates brand value through
continuous research and development and excellent customer service. In 2015, Hansol Paper became an
independent company through a spin-off from Hansol Holdings, which focuses on investment, to secure
expertise as a paper business and for transparent governance. Furthermore, Hansol Paper continues to grow
as a global paper company by focusing on high-value added and technology intensive, high-tech paper
materials and expanding its network across the global market. The recent merger with Hansol EME has laid the
foundation for business diversification in the environmental field and resource recycling, and sustainable growth.

Date of Establishment January 2015 Sales (Unit: KRW million)

Headquarters 100 Eulji-ro, Jung-gu, Seoul,
Republic of Korea
23 ~ 24/F, Pine Avenue Building B 2021 1,834,224

Business Areas PaperProduction of printing
paper, industrial paper, special
purpose paper, and thermal paper 2022 2’457,953
/ Environment: EPC (Engineering,
Procurement, Construction) and
O&M (Operation and Management)

2023
Credit Rating A(NICE Investors Service, same as
below) * Based on consolidated financial statement
ESG Rating A(KCGS, same as below)

* Credit Rating and ESG Rating based on 2023

s Hansol

Hansol PaperTech

O F -

Hansol PaperTech, a leading manufacturer of corrugated cardboards, is gaining competitiveness in both the
domestic and overseas markets, and is aiming to generate stable sales by expanding to the global markets,
such as Southeast Asia and China. The company manufactures and exports all types of corrugated paper,
including surface paper, scrap paper and fluting paper. Corrugated cardboard has exceptional shock-
absorbing qualities, keeping products contained safe from external shock. As a result, it is extensively
used for producing boxes for industrial or agricultural goods, including parcels, electronic items, and
general industrial packaging. HansolPaperTech aims to maintain stable materials supply and sales based
on sustainable partnerships, and remains dedicated to realizing customer satisfaction as a high-quality
corrugated product manufacturer.

Date of Establishment February 2000 Sales (Unit: KRW million)

Headquarters 80 Daechi 7-gil, Daejeon-myeon,
Damyang-gun, Jeollanam-do,
Republic of Korea 2021 134,802

Business Areas Production of corrugated boxes
such as surface paper, scrap
paper and fluting paper 2022 130,363

2023 108,020

* Based on consolidated financial statement
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Hansol PNS

Hansol PNS is Korea’s largest paper distributor and an IT service provider that leads the industry
with relentless innovation empowerment. Since its inception, the company has continued to secure
competitiveness in the paper distribution and IT service sectors, and demonstrated stronger customer-
oriented management in 2022 by launching Grooup, an online paper mall focused on maximizing user
convenience. In the IT service sector, the company is responsible for information systems for companies,
developing hardware and application software, and customized solutions for clients. Hansol PNS also
contributes to the ESG management activities of domestic small and medium-sized enterprises (SMEs) in
the smart factory business by supporting their digital transformation. Furthermore, the company continues
to secure a strong foothold in the market by providing optimized services to customers in the IT service and
solution domain, including establishment of the group’s IT system and outsourcing and system maintenance.

Date of Establishment February 1975 Sales (Unit: KRW million)

Headquarters 5th floor, llheng Building, 213
Toegye-ro, Jung-gu, Seoul

Business Areas Paper distribution, IT services 2021 262,943
Credit Rating A3
ESG Rating B+ 2022 314,246

2023 311,689

* Based on consolidated financial statement

s Hansol

Hansol Logistics

Hansol Logistics is a comprehensive logistics service provider founded in 1994 that leverages know-how
tailored to industry and systematic systems to provide customers with the best SCM solutions across
various domains of logistics, including global logistics services, container, truck and rail freight transport,
W&D and logistics consulting. The company realizes customer satisfaction and practices ESG management
at the same time, encompassing creation of a safe business environment, promotion of ethical management,
and ensuring shareholder value. Based on the experience and expertise gained in the domestic market, the
company has secured a global network consisting of over 20 branches in seven countries — including in the
Americas and Asia, where it provides differentiated global logistics services. The company aims to expand
its global network to China, India, Southeast Asia, Hungary, and other countries to further consolidate its
position as a global logistics provider leading the industry.

Date of Establishment June 1994 Sales (Unit: KRW million)
Headquarters 22/F, Pine Avenue Building B, 100

Eulji-ro, Jung-gu, Seoul, Republic

of Korea 2021

Business Areas International logistics, container
transport, truck transport, W&D,

747,044
logistics consulting 2022 1,015,372

ESG Rating B

2023 726,537

* Based on consolidated financial statement

SUSTAINABILITY ESSENTIALS

07

Hansol HomeDeco

afforestation and production of lumber, to furniture components, flooring, wall coverings, and interior
materials, and distribution. The company continues to show sustainable growth by expanding to the eco-
friendly business domain, including wood powder and renewable energy. The company is dedicated to
creating new added value with its system for recycling timber resources, and securing future growth engines
by maximizing synergy between businesses to develop eco-friendly products and gain energy independence.
On the back of these efforts, Hansol HomeDeco brought about innovation in the eco-friendly building materials
market by launching “Hansol Recycle MDF’, the world’s first MDF product produced with 100% renewable
materials. Meanwhile, the company launched VHOM, a direct interior platform, as both an online website and
mobile app in 2022 to secure a new customer-friendly sales channel. Hansol MODU VHOM was established
through physical separation of the total interior business to further expand its capabilities and differentiation.

Date of Establishment December 1991 Sales (Unit: KRW million)

Headquarters 27/F, Jeonmun Geonseol Hoegwan,
15 Boramae 5-gil, Dongjak-gu, Seoul,
Republic of Korea 2021 263,250

Business Areas Wood: Production and distribution of
boards(MDF), flooring, and interior
products / Combined Heat & Power 2022 283,41 4
Generation: Biomass renewable energy
(electricity and steam generation) /
Afforestat_lon: Investment in overseas 2023 300,003
afforestation products through a New
Zealand corporation

* Based on consolidated financial statement
Credit Rating BBB

ESG Rating B+

Hansol Technics

HANSOL SUSTAINABILITY
ACTION

| H I Hansol HomeDeco is a total interior and building materials company that offers products with world-class | H I Hansol Technics places importance on talents and technology in accordance with its future-oriented
APPENDIX [ ] a nso quality and design. The company has developed a value chain in the timber industry, from international [ | a nso management philosophy and aims to achieve world-class quality, product development capabilities, and

innovative cost competitiveness. Its core business areas include Power Module Devices (PMDs). It specializes
in the production of digital power, mobile phones, wireless charging modules, and automotive electronics, and
Energy Solutions (ES), which handles the production of solar power modules and LED wafers. The company’s
TV and living appliance, wireless charging, solar panels, LED materials, and mobile phone assembly (EMS)
business has unmatched competitiveness. Its continuous pursuit of new business development has enabled
its success growth as an electronic parts and energy solutions provider. Hansol Technics is responding to
changes in the electronic materials area, which has great potential for future growth and profitability, with
agility. These efforts have fueled the company’s competitiveness in the IT industry and its significant role in
the country’s key export industry. In addition, Hansol Technics is dedicated to systemizing ESG management
within its business activities and fulfilling its social responsibilities by contributing to the growth of SMEs.

Date of Establishment April 1995 Sales (Unit: KRW million)

Headquarters 5/F, Pine Avenue Building B, 100 Eulji-
ro, Jung-gu, Seoul, Republic of Korea

2021 1,036,216

Business Areas Electric - electronic product power
modules, wireless charging modules,
solar power generation modules, LED
materialprocessing, mobile phone 2022 1,360,770
components and EMS

Credit Rating A3+
2023 1,302,679

ESG Rating B+

* Based on consolidated financial statement




>

h = 5 © 0O

2024

HANSOL GROUP
SUSTAINABILITY
REPORT

INTRODUCTION

CEO Message
Hansol Holdings at a Glance
History

Group Business Portfolio

SUSTAINABILITY ESSENTIALS

HANSOL SUSTAINABILITY
ACTION

APPENDIX

08

: Hansol

Hansol IONES

: Hansol

Hansol Inticube

Hansol IONES is a global comprehensive semiconductor parts company that provides non-stop services,
encompassing designing, processing, measurement, cleaning, coating, and analysis of ultra-precision special
parts used in the semiconductor and display industry. The company has a proven record of demonstrating
distinct competitiveness by supplying precision parts to global top-tier semiconductor equipment companies
and general semiconductor companies with top-notch technology and quality. With the goal of achieving
shared growth with customers, the company is dedicated to continuous innovation, including development
of new materials, nano-coating, and surface treatment technologies for the development of the industry.
Boldly welcoming challenges and changes, Hansol IONES will continue to gain a strong foothold in the global
market based on continued innovation.

Date of Establishment March 1993 Sales (Unit: KRW million)
(Formerly Dong-A Engineering)

Headquarters 2061 Anseong-daero, Gosam-
myeon, Anseong-si, Gyeonggi-do, 2021 163,667
Republic of Korea

Business Areas Precision processing, cleaning,
and coating of products across the 2022 163,912

entire semiconductor process and
display manufacturing equipment

and parts
2023

Credit Rating A- (NICE D&B)
* Based on consolidated financial statement

Hansol Inticube is a leading player of business-communication solutions specializing in next-generation Al
contact centers, and a provider of total services, from establishment and maintenance of domestic contact
centers to operation, diagnosis and consulting. The company showcases next-generation technologies
such as virtual consulting services using Al, cloud, and big data, the key technologies of the 4th Industrial
Revolution and cloud services, and provides total communication experience. Leveraging expertise
gained from building various digital contact centers, Hansol Inticube provides customers with optimized
infrastructure building consulting services and integrated solutions. In particular, the launch of ISAC-AI has
helped even SMEs to easily introduce Al consulting and communication services. The company aims to
achieve shared growth while contributing to the digital innovation of the overall business ecosystem.

Date of Establishment December 2003 Sales (Unit: KRW million)

Headquarters 14/F, Nuri Dream Square Business
Tower, 396 Worldcupbuk-ro,
Mapo-gu, Seoul, Republic of Korea

2021 59,492
Business Areas Digital contact center,
Al communication, communication
cloud, and mobile solution

2022 59,146
Credit Rating BB

2023 41,681

* Based on consolidated financial statement

: Hansol

Hansol Chemical

Tapex

On the back of constant innovation, Hansol Chemical has become a leading high-tech fine chemical
company, renowned for producing quality chemical products. The company covers a wide range of
businesses, from fine chemicals to electronic materials, based on its large-scale production plants located
in Jeonju, Ulsan, and Xian, China, respectively. With semiconductors, cutting-edge display, and secondary
battery materials boosting its competitiveness, Hansol Chemical aims to realize sustainable growth by
expanding its business domain to new markets including IT and the environment. The company is committed
to maximizing global capabilities by proactively implementing ESG management practices and discovering
new business opportunities.

Date of Establishment March 1980 Sales (Unit: KRW million)
Headquarters 7~8JF, K-Tower, 513 Teheran-ro,

Gangnam-gu, Seoul, Republic of

Korea 2021 768,688
Business Areas Fine chemicals, display materials,

semiconductor materials, and

secondary battery materials 2022 885,471

y
Credit Rating A+ (Korea Investors Service)
ESG Rating B+
2023 771,655

* Based on consolidated financial statement

Established in 1994, Tapex specializes in industrial-tape production and has expanded its business across
various industries — from functional tapes for electronic materials in secondary batteries, to display,
semiconductor manufacturing processes, food packaging wraps, and eco-friendly products. In particular,
promoting its business capabilities in accordance with changing environmental policies in response to
global climate change has put the company in a leading position in the functional-tape sector for green
electric vehicles. Prioritizing customer satisfaction for sustainable management, Tapex reinforced R&D and
production infrastructure to secure world-class quality, and puts emphasis on improving its management
system to become a leader, with an ESG system that meets the requirements of major ESG regulating
countries. These efforts will contribute to the sustainable growth of Tapex in both the domestic and global
markets.

Date of Establishment April 1994 Sales (Unit: KRW million)

Headquarters #812 & 813, 8/F, Daehak 4-ro,
Yeongtong-gu (Ace Gwanggyo

Tower 1, lui-dong), Suwon,

Gyeonggi-do, Republic of Korea 2021 154,922
Business Areas Functional tapes for electronic

materials, food packaging wrap,

consumer goods 2022 182,261
Credit Rating A- ( Korea Investors Service, 2022)
ESG Rating A 2023 145,840

* Based on consolidated financial statement
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New values created by Hansol create a better future for its customers.

Hansol Group is dedicated to actively developing eco-friendly products and
expanding the green-product certification system.

We aim to secure a competitive edge through management of climate-related risks
and seizing business opportunities.

1. Sustainability Key Figures 2023
2. Sustainability Management System

3. Sustainability Focus Issues

10

11

14
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Sustainability
Key Figures

2023

Hansol Paper
The most respected company in Korea
(in the paper sector)

Ranked top

for 21 consecutive years ‘

2all

Hansol Chemical
Korea Industrial Technology Grand Prize

Ministry of Trade,
Industry and Energy

&

Hansol Group remains committed to achieving
sustainable growth by gaining customer trust and
elevating corporate value thorough sustainability
management. Our data effectively reflects
our unwavering dedication to sustainability
management and pursuit of new technologies.

Hansol Group
Attracting investment for startups that
participated in Hansol V-Frontiers

KRW 2 7 billion

HansolPaperTech

Investment in environmental facility for
nano filter installation

KRW 6 5 O million

Hansol HomeDeco
Recycled raw material usage rate for
MDF production

100~

Tapex

Eco-friendly PO wrap contributing to
reduced plastic waste generation

0043 tons

Hansol IONES

Greenhouse gas emissions reduced by 4.3% compared to the previous year

1 1,440 tCO2eq

0 e

Hansol Group
University students’ participation
in Hansol Dreamverse Company

A total of 2 9 O students

Hansol IONES
Completed answering to postings on
the in-house grievance system

1 71 postings

Hansol Chemical

Reduction of LNG usage and greenhouse gas emissions

Approximately 1’ 0 O O tons

Tapex

Campaign to recycle discarded home appliances and electronic products to reduce

carbon emissions

2 486 o

Tapex
Implementation of Process Safety
Managem ent (PSM)

Grade S
(5)

Hansol Group
Extension of board meeting notice period

Seven days

prior to the meeting

Bo

Hansol Group
Affiliates that are members of Hansol
Group's ESG council

Seven

affiliates in total

Hansol Technics
No. of non-financial risks reported to the
Board of Directors

4 in total
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Sustainability
Management

System

Hansol Management
System (HMS)

Hansol Group has secured a competitive edge and
introduced the Hansol Management System (HMS)
under the vision of pursuing sustainable growth.
The system stands as core values practiced
and embraced by all employees and executives
within the group. The group has also implemented
environmental management, human rights
management, safety and health management,
and ethical management to reflect sustainability-
management principles in its business operations.
Hansol Holdings has further enhanced its
sustainable management responsibility by creating
a comprehensive risk-management system
across the company including non-financial risks
throughout 2023 and reporting them to the Board
of Directors.

Hansol Group is dedicated to pursuing new values in its business operations based on a
customer-oriented mindset and driving long-term growth as a result. Hansol Management
System aims to instill a culture and management style of mutual respect among all members of
the organization.

Business Principles

Competitive
Customer-Oriented New Value Better Methods Advantage through
Differentiation

We prioritize New values shape ‘A better method’ is Our survival depends on

our customers the future our philosophy gaining and maintaining
a differentiated

competitive advantage

Organizational Principles

Immersion Transparency Speed Respect
Focus and sense of Honest sharing of Agility based on Valuing one another
unity for outstanding procedures and results simplicity
results and substantiality

Environmental
Management System
(EMS)

Hansol Group and its affiliates have established EMS which is based on ISO 14001 to practice
environmental management across all business practices, and manufacturing affiliates have
implemented a roadmap for carbon neutrality.

Environmental Management

Hansol Group has introduced an ESG indicator management system with Hansol Holdings,
the group’s holding company, at the center to manage ESG data in a systematic and efficient
way. Actions to improve environmental activities are conducted by using the ESG-indicator
management system to monitor and implement management-system establishment and
certification, climate change responses, greenhouse gas emissions, energy and water

consumption, and pollutants and waste.

Hansol Holdings’ Environmental Policies

Efficient Use of Resources and
Environmental Protection

We take the lead in preventing environmental
pollution and protection of the environment by
making efficient use of resources and energy and
minimizing waste.

EMS Operation and
Continuous Enhancement

All employees acknowledge the importance of
our environmental policy and make combined
efforts to set achievable goals, and take action
to improve environmental performance. We
also continue to advance our EMS reflecting
improvement points and non-conformities.

Stakeholder Communication and
Compliance Obligations

We regularly review our environmental goals and
detailed directions on a regular basis through
active communication with stakeholders. We
ensure our stakeholders’ compliance with
environmental obligations by informing them of
environmental requirements and management
standards that align with their needs.

Transparent Environmental
Management Practices

We disclose our environmental policy and
information on environmental management to our
stakeholders to encouraage active participation
and incorporate transparent environmental
management practices into our operations.

International Environmental Management System (ISO 14001) Certification

1 9 Hansol Paper, Hansol PaperTech, Hansol PNS, Hansol HomeDeco,
Business sites Hansol Logistics, Hansol Technics, Hansol IONES, Hansol Chemical,
Tapex (refer to p. 150 for “Affiliates and Certifications”)
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Human Rights Management

Hansol Group has introduced a policy for human rights protection and promotion of all
stakeholders including employees and executives in accordance with paragraph 2 of Article 25
of the National Human Rights Commission Act. We have also included details on human rights
management implementation in our Human Rights Management Guidelines. Respecting the
dignity and rights of all human beings as prescribed in the Universal Declaration of Human Rights,
and the Declaration of Fundamental Principles and Rights at Work, and other international human
rights standards and regulations, we ensure a non-discriminatory working environment, strictly
prohibit forced labor and child labor, and guarantee industrial safety and environmental rights.

Hansol Holdings Human Rights Management Guidelines

Companies’ responsibilities to uphold and respect human rights have become an important
social trend along with the expanded influence of companies on the society and environment.
Hansol Group proactively prevents labor rights violations pursuant to Principle 1 of the UNGC
that states, “Businesses should support and respect the protection of internationally proclaimed
human rights. "Hansol Holdings published the Human Rights Management Guidelines in May
2022, disseminating it across the group and using it for employee training. The guidelines
include guidance on human rights management, human rights violation standards, specific relief
procedures, prevention programs, and representative human rights violation examples. The
guidelines presented an opportunity for employees who may experience human rights violations
to report them. Major affiliates have incorporated human rights management into their daily
operations in 2023, and established a three-year roadmap to lay the foundation for human rights
protection of internal and external stakeholders, contributed to the development of the local
community, and led shared growth with residents through various social contribution activities.

Guidelines on Human Rights Management

Human Rights Statement

Hansol is committed to upholding the dignity and values of all human beings across all business
activities. Both our employees and executives acknowledge this declaration as the guiding
principle for making value decisions and the code of conduct for human rights management.

Human Rights Manager

1. Hansol shall appoint a human rights manager to systematically carry out regulatory
procedures and training sessions to promote human rights.

2. The roles and responsibilities of the human rights manager are as follows:
- Conducting human rights training
- Relief procedures in the event of human rights violations
- All cases where deliberation on human rights management is required

Human Rights Training
Training on human rights shall be conducted at least once per year to promote the human
rights awareness of employees and executives at any time and method deemed appropriate.

Support for Human Rights Activities

Hansol can take action necessary for human rights protection and value promotion. The
company may extend support to organizations, institutions, and stakeholders relevant to
promoting human rights.

Hansol Safety-Rating
System (HSRS)

The saying “No work is worth getting injured” best demonstrates Hansol Group’s commitment
to safety and health management. Hansol has introduced HSRS to foster a culture of safety, and
address the growing legal and regulatory risks as a reliable company. HSRS is a safety and health
work standards and evaluation system, created by optimizing ISRS, the International Safety Rating
System to reflect Hansol's business characteristics

Introduction of Hansol Safety Rating System

It was 2019 when Hansol Group first introduced ISRS as a fundamental response for safety
management. We assessed the safety management status of the company, verified its
effectiveness in 2020, and completed the second performance evaluation in 2021. As a result, we
have laid the groundwork for fundamental safety management, advanced the response system,
and nurtured safety management talents. Safety and health management activities reduced the
number of accidents by approximately 60% in 2023 compared to the previous year.

HSRS Process Assessment Items

Leadership
Performance Review 100.0 —, System Planning
80.0 ¢
System Monitoring HR Management
60.0
40.0 —
20.0 —q
Case Learning Compliance
Emergency Response Competency
Partner Companies Communication
Risk Control Risk Assessment

Business Sites Utilizing HSRS Assessment

N = Four business sites and Environment Biz of Hansol Paper,
Ine sites Hansol HomeDeco, HansolPaperTech, Hansol Logistics, Hansol Technics
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Ethical and Compliance
Management

Hansol Group’s high-standard ethical management system serves as the basis for sustainable
growth, and the Code of Ethics was prescribed for all employees and executives to comply
with in their business operations. In addition, an ethical-management website was launched
as a reporting channel for employees to use at any time for exposing fraud or corruption. The
company also strives to promote ethical awareness and create a transparent company culture
by preparing misconduct-prevention education programs for employees and executives. There
is a growing demand for companies to be compliant with the law and take responsibility for their
business management activities. Compliance management is the most basic requirement for
ESG management that companies have to meet. Hansol conducts assessment of the group’s
current position in compliance management, and resolves vulnerabilities identified at each affiliate
to further systemize compliance management, which is growing more and more important each
year.

Hansol Code of Ethics

We announced our commitment to ethical management and upholding Hansol's spirit of integrity
and transparency in our Code of Ethics. Our Code of Ethics reflects our strong will to fulfill our
ethical obligations to Hansol Group's stakeholders, including customers and shareholders, and a
sense of responsibility for ethical management instilled in employees and executives.

Compliance-Management Assessment

Hansol Group has been carrying out compliance-management assessment from 2021. In 2023,
the assessment items have been categorized at a more granular level, and the assessment
system was expanded to eight affiliates, including Hansol Paper, Hansol Technics, Hansol
HomeDeco, Hansol Logistics, Hansol PNS, Hansol Inticube, HansolPaperTech, and Hansol IONES.
The compliance management assessment system helped spread awareness and dedication
toward compliance throughout the entire Hansol Group. We will continue to drive improvement
tasks according to the assessment results of each affiliate with the goal of establishing a
compliance risk management system and strengthening the business's ability to take action to
further promote the group's compliance management procedures.

Execution of Compliance-Management Tasks

Hansol Paper, Hansol Technics, Hansol HomeDeco, Hansol Logistics, Hansol PNS, and Hansol
Inticube are conducting compliance-management activities by selecting legal and regulatory
tasks that require immediate attention while reinforcing the overall compliance management
process and addressing risks.

Laws / regulations

Planning

Strengthening the Common Compliance-Management Process

Non-

detectionl  Vjolation

—P| Laws/regulations %4}

of laws

GapERisk _ Detection
Internal operations e
management v Insufficient measures
L N Training / Incentives /
Compliance F communication restrictions Eraaran
management v -~ support
goals / plans t Policies /
- | D readies Issue response
P
v
Improvement/ 4+ CMSinspection
Compliance integration
Management -~
Department
Roles and
responsibilities
Incident response
v
Recurrence Root
prevention “ cause analysis
Leadership

Compliance Management Execution Tasks

Hansol Technics

- Management of subcontracting
risks

Paper Distribution Business

of Hansol PNS

- Identification of risk factors and
establishment of safety-
accident management plans to
prevent safety accidents
within new centers

Hansol Technics

- Improvement of risk-management

system related to environmental-
regulation violation

- Improvement of risk-management

processes pertaining to violations
of the Unfair Competition
Prevention and Trade Secret
Protection Act and Personal
Information Protection Act

IT Service Division of

Hansol PNS/ Hansol Inticube

- Introducing industry-specific

laws and regulations, compliance
guidelines, and training

Hansol Technics

- Designing and improvement of
the internal audit process for
addressing compliance risks

Hansol Technics

- Improvement of process for
subcontractor selection
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Employment and

Talent Development

BACKGROUND

HH‘I\H‘

MANAGEMENT BRIEFING

Hansol Group has introduced

Hansol Dreamverse Company, a
virtual internship program utilizing
metaverse technology to support the
job competencies of young persons
and help them decide on their career
paths. The internship program gives
young talents an opportunity to gain
hands-on job experience required

for job seeking as they experience

the company without being limited

to time and space and acquire job
competencies together with our
employees. The reviews from satisfied
participants encourage more and more
youths to join the internship program.
According to data, the number of

Virtual Internship, Hansol Dreamverse Company
Jeon Seung Mi, Manager of Hansol Holdings HR Support Team

What is the program’s operation process like? Could you walk us through the key steps
and activities that participants experience in detail?

The major process of the program consists basically of four steps. The key steps and activities
that participants take part in and contribute to are as follows:

1 2 3

Recruiting Education and Hands-on Work

4
Feedback and

Performance
Evaluation

Training Experience

We select candidates Participants Hands-on Work By receiving
youths applying for the program has who meet participate in various Experience continuous feedback
been increasing over time. Hansol Group’s education and training The most important during the program,

ideal talent sessions from the purpose of the participants
expectations start of the program. program lies in hands- gain a better
The activities on work experience understanding of

help promote
their capabilities

and enhance
understanding of

the program.

gained on site.
Participants take part
in a variety of projects

to promote their

field capabilities and
acquire understanding

of actual work

operations.

their competencies
and identify areas
needing improvement.

14

Dreamverse Company participants achieve self-growth by gaining field experience and
demonstrating what they have learned from the program. Furthermore, their social-engagement
level increases since they learn and practice cooperation with the local community, and develop
social responsibilities. As a result, the processes serve as a key role in stimulating the self-growth
and social engagement of participants.

Could you give us an example of how the program affected or changed the
students and members of the society?

Before starting the program, we contemplated the values and experience that Dreamverse
Company can offer to participants. We wanted to help them become talents capable of
demonstrating professional competence even if they don’t end up getting a job at Hansol Group
after the program. This is why we wanted our program to be designed to be field experience-
oriented, meaning it should go beyond simply offering experience to giving students the
competence required as a job seeker. We gave students constructive feedback based on actual
work performance. The youths who hadn't recognized the importance of figures and working in
a structured way learned to produce what they have learned and researched into numbers and
created quality results.

1 2 3

Impact on Members of Promotion

the Economic Stability Society’s Perception of Social

and Career Path of Changes and Responsibility and
Students Solidarity Social Development

Do you have plans to cooperate with other companies or organizations for more
efficient operation or expansion of the Hansol Dreamverse Company program?

Our plan is to apply the Dreamverse Company program methodology to Hansol Group’s hiring
process for improvement, use it for intellectual validation, and expand its use further. We will be
recruiting approximately 200 interns for the 2024 program and will provide benefits to those who
graduated from the internship program with quality results when they apply for the company in
the second half of the year.
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ISSUE @

Transparent
Governance

BACKGROUND

MANAGEMENT BRIEFING

The Outside Director Nomination
Committee is a committee established
within the Board of Directors

to recommend outside director
candidates pursuant to relevant laws,
Articles of Incorporation,

and rules and regulations of the BoD.
The role of the committee is to review
if the outside director candidates
satisfy independence requirements
and verify their competency as a
director of a global company.

In response to increasing calls for
transparent governance, Hansol
Paper has established the Outside
Director Nomination Committee in
2023 to strictly verify the candidates,
independence and competencies
before recommending them to

the Board.

Installation of the Outside Director Nomination Committee
Park Ji-yong, Manager of the HR Team of Hansol Paper

Please walk us through the structure of the Outside Director Nomination Committee. How
is it structured, and what standards are used for appointing members?

The Outside Director Nomination Committee currently consists of a total of four members,
including three outside directors and one inside director. The composition ensures that the
committee is led and operated mainly by outside directors. Transparency and promotion of
shareholder value and ESG capabilities are the standards applied for member nomination. The
three outside directors are Director Kim Hee-Kwan, an expert in serious accidents and compliance
(attorney at BKL), Director Lee Ho-young, a professional of the Fair Trade Act (Dean of Hanyang
University School of Law), and Director Yoon Hyejeong, an expert in eco-friendly materials
(Professor of the Environmental Materials Science, Department of Forest Sciences at Seoul
National University).

Please tell us about the activities to further elevate governance transparency to be
conducted with the installation of the committee. What impact will these activities have on
the company’s internal processes and relationships with external stakeholders?

The committee is expected to greatly contribute to transparent governance as it will minimize the
company’s influence on outside director nomination. Monitoring over the company's processes
and key decisions will become stricter as a result, which will enhance the external stakeholders
and shareholders’ trust in us.

What role is the committee expected to play in order to contribute to the company’s
sustainable development and transparent operations? How will it improve the company’s
ethical management practices and level of management?

As a key decision-making organization that has a significant impact on business operations,
the composition of the Board of Directors is directly related to the company’s competency and
transparency. This is why appointing independent outside directors with competitive skills is vital
for the growth and transparency of the company.

What is Hansol Paper’s long-term goal or vision for the Outside Director Nomination
Committee? How do you think the committee will contribute to the vision and strategy of
the company?

The purpose of installing the committee is to guarantee an independent outside director
candidate recommendation process to create a Board of Directors with independence, expertise,
and diversity, all of which is required for achieving the goal of advanced governance and
promotion of shareholder value.

What is the most significant improvement made following the committee’s installation?

What has drastically changed compared to the previous governance is that we have now secured
independence. The company’s influence over outside director appointment is minimized, and the
independence of outside directors is strengthened, since the final candidates are recommended
by the committee and eventually nominated by the resolution of the General Shareholders’
Meeting.
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Issue 3

New Business
Development

BACKGROUND

MANAGEMENT BRIEFING

With a sense of social and
environmental responsibility,

Hansol Group created a resource
recycling system to reduce
greenhouse gas emissions to minimize
environmental impacts, and achieve
carbon neutrality.

Hansol Paper implements
green-management activities to
minimize negative environmental
impacts, such as creating
aresource-recycling system for
aseptic packaging containers, for
which the recycling rate was only 1%.
We are expanding our partnerships
with local communities and schools

to collect regenerative materials and
will increase the usage of regenerative
materials from 46% as of 2023, to
50% in 2025.

“MOU Signed for Resource Recycling System for Reusing

Aseptic Packaging Containers”
Kim Jin-bo, Senior Manager from the Paper Domestic Sales Team of Hansol Paper

Could you walk us through the background of how the MOU was sighed?

Aseptic packaging containers are effective for storing food and beverages at room temperature
for a long period of time as the aluminum inside blocks light and heat. However, the recycling rate
stands at only 1.5% due to its @ low profitability, @ large amounts of remnants, and ® low quality.
A recycling rate of 1.5% is extremely low, compared to the recycling rate of 80% for paper, metal
cans, and plastic bottles, but most companies in the industry are unable to resolve the issue.

Hansol Paper designed a cooperative system for recycling aseptic packs with 12 companies
responsible for recycling waste to allocate corporate social responsibility. And the MOU was
signed to join efforts to implement government-led industry new growth strategies for vitalizing
the circular economy.

* Producer obligated to recycle wastes: Companies that produced recyclable packaging materials or imported them

What do you expect to achieve from the MOU? How will it contribute to the long-term
vision of the company?

The social impact would be as described below:

Contribution to the recycling Contribution to the Changing people’s

of aseptic packaging government’s environmental perceptions

containers activities and policies toward recycling

14.6 in2024

% Recycling rate of aseptic * Separation of garbage, circular * Many people were confused with
packaging containers in 2023: economy, etc. garbage separation in 2024
Approximately 1.5% (543 tons) as aseptic containers had a

“difficult to recycle” mark

Development for Recycling
Aseptic Containers

Q )
Q— )

Pulp PolyAl

10% or more
imported

&

APR Pellet

Aseptic Pack Recycled

v

©

Packaging boxes Plastic products

Hansol Paper is looking forward to the below results.

- Recognition as an eco-friendly company utilizing resource circulation

- Secured a stable sales channel for APR in the short term by creating a resource-circulation
system with producers obligated to recycle waste(Sales volume changed from a variable to
a constant) and in the long term, expanded the type of paper sold through cooperation and
implemented variousbusiness initiatives (printing paper, fancy paper, plastic products, etc.)

How will the circulation system and recycling of aseptic containers impact new business
development?

A large amount of remnant is produced when recycling aseptic containers. Hansol Paper aims
to recycle pulp as the material for APR and remnants (polyAl) as plastic materials to realize zero
remnant generation, or 100% recycling. Papers using recycled waste are processed by the future
business part of Hansol Paper central research center, in collaboration with injection companies,
and our business scope is expected to expand to not only paper, but also eco-friendly plastics
production and sales.

How will the MOU affect the company’s sustainability?

With the announcement of strategies for industry new growth for the vitalization of the circulation
economy jointly with related ministries on June 21, 2023, the government is promoting policies to
maximize efficient utilization of resources by continuously circulating resources, going beyond the
existing linear economy. Many companies at home and abroad are preparing response measures,
as a bill from the EU for protecting the supply chain and the environment is expected to enter into
force soon.

* Critical Raw Materials Act (CRMA), Corporate Sustainability Due Diligence Directive (CSDDD), Net-Zero Industry Act (NZIA)
We believe we can improve our image by taking part in the government’s policies by signing the

MOU, preemptively responding to the recycling market with resource circulation, new business
using plastic materials and developing eco-friendly paper reusing aseptic containers.
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Issue 4

Energy Use

BACKGROUND

MANAGEMENT BRIEFING

Achieving net zero emissions and
addressing environmental issues
require cross-border cooperation
and collaboration. In June 2023,
Hansol Technics signed an MOU to
conduct joint empirical research on
solar modules and donate our media
PV products to the Research Institute
for Solar Energy and New Energies
(IRESEN), an affiliated renewable
energy research lab of Morocco’s
Ministry of Energy, Mines and
Environment

MOU with Morocco’s Renewable Energy Research Center

Na Young-jin, Head of ES Quality Team (Quality Group) and Kim Tae-beom,
Senior Manager of ES Domestic Sales Team of Hansol Technics

Taking into consideration that environmentally friendly new businesses contribute to new
market development and ESG management activities, what is the MOU with the Moroccan

renewable energy center expected to achieve?

IRESEN is a public research institution established to serve a pivotal role in fostering the energy
industry of Morocco. The center is instrumental in policy development of the PV industry, research
and development and nurturing of quality intellectuals. We believe the MOU with Morocco’s
IRESEN will help us enter into other markets in North Africa and publicize our company. Installing
our media PV at GEP will become an opportunity for publicizing the company in not only Morocco,
but also other countries in North Africa, since the institution is frequently visited by high-level
executives, PV developers, and entrepreneurs from other countries.

What synergy effects are expected from the agreement?

Morocco is a bridgehead to the North African market for exporting facilities for renewable energy.
The Ouarzazate Solar Power Station, the world’s largest concentrated solar power station, located
in the Sahara desert is an example that shows the strong will of the country to implement policies
supporting renewable energy power generation. The power plant, which is the size of 3,500
soccer fields, can produce 1500GWh annually. In addition, Morocco’s weather is hot and humid
compared to Korea. As a result, the country will be a great test-bed for GEP-PV institution’s joint
research to understand the reason for media PV power generation decline in inclement weather
conditions and reasons for damage. The researchers within GEP are mostly professionals with
Ph.D. and master’s degrees.

Please explain further about the new business area that Hansol aims to enter into through
the agreement with Morocco’s renewable energy research center and the adjacent

developing countries that the company plans on expanding to.

Morocco’s industrial structure makes it a desirable bridgehead for expanding to the European
and African markets. The government gives benefits for foreign investors and there is an FTA
agreement with 55 countries. The country ranks top in North Africa in terms of cross-border
connectivity and infrastructure.

Tangier, the largest port in the Mediterranean Sea, handles over nine million containers annually. In
addition, connecting 185 ports and 80 countries with the country makes the per container export
cost competitive at US$156 (Source: Morocco now). Furthermore, four North African developing
countries adjacent to Morocco are among the top-10 GDP countries in Africa. The four markets
with growth potential are Egypt with a GDP of US$395.93 billion, Algeria with US$600.7 billion (No.
4), Morocco with US$359.7 billion (No. 5), and Sudan with $207.7 billion (No. 10). The country
has the political stability for Hansol to make inroads into the North African market and carries out
national policies to promote the use of renewable energy.

Is there an example where Hansol Technics installed its solar media PV products in Korea?

A pilot test that’s the size of approximately 10.8kW(70Z) has started from October last year in
our Jincheon plant, and we've added an additional 5.4kW (35%) to the Cheonan plant of Hansol
Paper, our affiliate. For projects implemented with non-affiliates, we're working through details of
the installation of lighting for publicizing patriotism along the handrail of the Bridge of Patriotism
located in Chilgok. The construction will be completed by the end of the year. Using media PV
for landscape lighting as well as the general PV business gives Hansol Technics an opportunity
to also expand into the field of landscape lighting and zero energy building, an area that has
recently started to garner interest. Media PV is a product developed based on our accumulated
experience in the general PV business that currently has no competition in the market. There
are some similar products to be released by SMEs later on, but our products have a competitive
edge in quality as the long-term durability of these products have not been thoroughly tested and
reviewed.
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tssue 5

Climate-Change
Response

BACKGROUND

MANAGEMENT BRIEFING

To proactively respond to issues
expected to arise due to climate
change, Hansol Group is making
efforts to enhance facility efficiency
and reduce carbon emissions,
reduce recycling contribution costs
by using renewable materials,
produce sustainable products,

and create new market values in
accordance with adapting to climate
change. HansolPaperTech invests

in developing wastewater recycling
technology to minimize physical
impact, such as water resource
depletion caused by climate change.

Normalization of Production Through Development of

Wastewater Recycling Technology
Seo Seong-bok, Manager of Environmental Technology Team of Hansol PaperTech

Please walk us through the water resource management process.

© | © ol B

Increase in Increase in ° Operation of © Reduction ° Recycled water
reusable electrical nano-filters of electrical can be used
water conductivity conductivity

Increased use of recycled water due to the suspension of water supply led to accumulation of
pollutants and the continuous rise in the electrical conductivity. This led to the inevitable increase
in the use of chemicals at the production site and reduced efficiency. To enable stable production,
Hansol introduced nano-filters that operate when the conductivity level reaches 2500uS/cm to
lower it and supply recycled water.

Could you illustrate the process by water type and the flow of the water used for both
production (plants and offices) and non-production activities?

Wastewater generated after
use of potable water flows into
the wastewater treatment plant

Water used for manufacturing
(river water and groundwater)
flows into the wastewater

Rainwater from regions with
rainfall flows into nonpoint
pollutants treatment facility

(processing both wastewater
and sewerage)

treatment plant through rainwater pipes,

where it is processed
and discharged

Please expand on the technology used for recycling wastewater?

The technologies utilized for wastewater recycling include preprocessing and desalination
technology applied to paper manufacturing processes, preprocessing technology for removing
solid content, and desalination technology for ion removal.

Could you provide some insight into when the wastewater recycling technology was
adopted background, and companies and institutions that applied the technology?

We came up with the idea to recycle wastewater with minimized contamination after the drought
of 2022 and the suspension of water supply left us looking for ways to operate plants with
minimal water. We installed preprocessing facilities to remove pollutants from the wastewater and
added desalination facilities for ionic material removal.

Is it possible to measure the financial impact of production normalization from a
contribution margin perspective?

The financial impact is KRW 6.1 billion, with the sales volume increasing by 36,000 tons from
234,000 tons in 2023 to 270,000 tons in 2024.

% 36,000 tons * Contribution margin of KRW 171,000

Financial impact of KRW 6 T billion

increasedby 36,000 1ons

234,000 tons 270,000 tons

2023 sales performance 2024 business management plan
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Hansol Group further upgrades our business by responding to changing times in an agile
manner and viewing customer feedback as an opportunity to promote competiveness.
Hansol's innovation creates a better future.

1. Consumer

Various channels of economic
value and strategies

2. Environment

Environmental Management and
Climate Change Response

3. Social
Sustainable Growth for All

4. Governance

Transparent Governance and
Shareholder-Friendly Management

20

21

22

24
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Consumer

TOWARDS
SUSTAINABILITY

Hansol Group recognizes sustainability management as the key to successful business
operations and integrates it with product and service development. Hansol Holdings
strengthens the group's distinctive competitiveness through the Innovation Olympics,
and nurtures promoting startups and supports their sustainable growth through Hansol
V Frontiers. With the introduction of eco-friendly electric vehicles being accelerated,
Tapex has seen an increase in the sales of functional tape used for secondary batteries
and number of global customers. We are achieving success on the global stage through
the construction of the Saemangeum plant, expansion of the Malaysian branch, and
opening of offices in Germany.

Hansol PNS updates the “Grooup” system on a regular basis and promotes
communication with customers. Hansol Logistics enhances secondary battery logistics
competitiveness in the Asian region, and pursues expansion into the Americas and
Europe. Hansol Paper is consolidating its position in the global market through various
exhibitions and customer events, and Hansol HomeDeco introduced eco-friendly
products at the Seoul Design 2023 event.

Hansol Group will continue to realize sustainability management based on customer trust
through continuous innovation and growth.

KEY
SUSTAINABILITY
ISSUES

KEY
PERFORMANCE

Various Channels of

Economic Value and Strategies

1

New business -

New market Expansion

Hansol Group
2023 Innovation Olympics

S eve n affiliates

- Tapex completes construction of
the Saemangeum plant located in the
Saemangeum Industrial Complex

- Tapex Paltan Factory & Yanggam Factory
receive Quality Management System
certification (IATF 16949)

Hansol Group continues to lead the market by developing
groundbreaking products based on competitive technology and

stable production capabilities. In particular, we are committed to
elevating our key competencies through business restructuring and

M&As in response to changing business circumstances, and taking

the lead in future business areas.

2

Customer Satisfaction &
Marketing Excellence

Tapex
2023 Seoul Design
Tapex x Hanyang University

Hosting of

exhibitions

- Hansol Paper’s INSPER and stronger
communication on social media platforms
such as Instagram and YouTube

3
Digital
Transformation

Hansol PNS

Manufacturing and operation
system

M ES development

- Tapex digitalizes its Warehouse
Management System (WMS)

- Hansol Logistics develops and advances
its Transportation Management System
(TMS)
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1. New Business and Market Development

New Business and Portfolio Diversification

Hansol Group

The Innovation Olympics hosted by Hansol Holdings is an
event in which Hansol Holdings evaluates the outcome of the
innovation tasks established every year by affiliates of the group
in accordance with mid-term strategies. The event, a key driver
of Hansol’s sustainable growth, started in 2013, and was later
on expanded across the group in 2014. The 2023 Innovation
Olympics awarded a total of five prizes, including 1 Gold Prize, 2
Silver Prizes, 1 Special Prize, and 1 Technological Innovation Prize.
The Gold Prize was awarded to Hansol Technics’ PMD division’s
“3-in-1 business competitiveness promotion” project for over-
achieving its KPI in terms of sales volume and ordinary profit.
Projects leading cost saving for thermal paper and eco-packaging
foamed containers won the Silver Prize, and the Special Prize
and Technology Innovation Prize were awarded to IONES and
PaperTech, respectively.

| 2023 Innovation Olympics Entry List |

Development of eco-friendly / differentiated products
Paper and promotion of fancy paper competiveness
by securing a wide variety of inventory

Paper Cost saving achieved with thermal paper under-
(Janghang) double technology

Expansion of 3-in-1 volume and stronger business

Technics .
competitiveness
Normalized production by securing wastewater
PaperTech .
recycling technology
L. Created the groundwork for receiving orders
Logismile o X .
utilizing the transportation database and algorithm
Securing new customers and the next-generation
IONES

growth engine through business-

Cost saving through optimization of production
Eco Packaging and expansion of container supply capabilities by
introducing new facility

Best practices of DX transformation through
verification within the group

PNSIT

Hansol PNS

| Paper Distribution Division |

Grooup is Hansol PNS’s online paper mall with a strong focus
on maximizing customer experience. The online platform, which
enables customers to easily purchase paper products with their
PC and mobile phones, has provided customers with significant
convenience by launching features such as comprehensive search,
real time delivery notification, and shopping cart / re-order. Hansol
PNS updates the company’s website regularly to incorporate
customer feedback and provides them with multiple benefits
through various promotions. Our strategic approach is viewed as
an effective method for expanding customer interaction and agilely
responding to new markets. Grooup will continue to contribute to
business expansion and stronger market leadership capability.

:Hansol

#EPNS

g0l fldt= 2 S0

A= EE31 231012

IR

HE 223} :1899-2580

Securing New Growth Engines by Building
a Global Network

Hansol Logistics

Based on unrivaled logistics competitiveness in the field of
secondary batteries in the Asian region, Hansol Logistics improved
its business structure for sustainable development and focused
on expansion into the Americas and Europe. This strategy comes
from the company’s intention to discover opportunities in new
markets based on the competitiveness in the field of secondary
batteries. As a result, Hansol Logistics successfully advanced into
new markets including the Americas and Europe while expanding

the volume with existing large customers.

Tapex

Tapex has made an important investment decision to respond to
the continuous increase in demand for secondary battery materials
following the implementation of global environmental policies and
rapid growth of the EV market. Tapex, a leader of functional tape
for secondary batteries, has completed the year-long construction
of the Saemangeum Factory located in the Saemangeum Industrial
Complex at the end of 2023 to prepare for mid- to long-term
demand increase. In addition, the Malaysian branch, which was
opened together with a key secondary battery manufacturer in
2014, has doubled in size. Tapex has also opened a new office in
Germany in 2024 to seize business opportunities in Europe where
global car and battery manufacturers leading the world's automobile
market are located. The company will start to review localization for
overseas global customers more proactively. Meanwhile, Tapex’s
functional tape for secondary batteries has seen a significant
increase in sales in eco-friendly electrical vehicles (EVs) in the last
several years. The company has acquired IATF 16949, quality-
management system certification for automotives, to support such
growth and enhanced product reliability. IATF 16949 is a standard
well recognized in the global automobile manufacturing industry
that was co-established by the institutions with major American
car manufacturers such as the International Automobile Task Force
(IATF) and the International Organization for Standardization (ISO).
With the certification, Tapex secured trust from global customers
by proving that the quality of batteries for EVs met the global
standards, and has seen a steady increase in sales.

Sales Increase and Marketability

Hansol Chemical

Hansol Chemical has recorded remarkable growth in the market
for hydrogen peroxide for industrial purposes. Although the use of
hydrogen peroxide was traditionally limited to specific markets such
as fiber and PCB production, new demand has started to emerge
due to the growth of the secondary battery market and increased
recycling of waste batteries. Hansol Chemical has achieved
significant growth in the market for hydrogen peroxide for industrial
use as the product is irreplaceable when recycling secondary
batteries. The sales of the industrial hydrogen peroxide for recycling
secondary batteries was KRW 4.4 billion in 2022, but then surged
to KRW 8.4 billion the following year.
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Creation of Open Innovation Ecosystem

Hansol Group

Hansol V Frontiers is an open innovation program that Hansol
Group has managed jointly with Accelerator Bluepoint Partners
from 2020. The goal of Hansol V Frontiers is to discover and
nurture innovative startups with the potential to lead each
industry and create a robust industrial ecosystem. The program,
implemented as one of Hansol Holdings’ ESG management
activities, is dedicated to promoting the growth of startups
and contributing to the innovation of the industry as a whole.
The company value of the 21 startups that participated in the
four Hansol V Frontiers programs increased by 6.5 times as of
November 2023. These startups also attracted KRW 2711 billion in
follow-up investment.

| Hansol V Frontiers Poster |

5t PNS ITEE2

OPEN INNOUATION

e | 27174 2023, 04, 24,(2ly ~ 05. 1744
_|_E1-|
o [ W

)

ey
HEHF e oY

Hansol PNS

The IT Service Division of Hansol PNS pursues open innovation
with the goal of expanding its value chain through cultivation of
a collaborative ecosystem. In 2023, Hansol PNS signed an MOU
for nurturing an open innovation ecosystem with three startup
incubators like the Incheon Center for Creative Economy &
Innovation, Gyeonggi Center for Creative Economy & Innovation,
and Seoul Business Agency. The division continues to pursue
technological collaboration with startups with technological
competence in 2024. The division hosted an open contest in
collaboration with startups in the industrial safety, Al vision, and
cloud sectors and successfully conducted a Proof of Concept
(PoC).

| Hansol PNS Posters |

SEOUL
Hansol . girhub

2023
SHEPNS X SEOUL START UP
OPEN INNOVATION
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2. Promotion of Company Value Through Marketing and Advertising

Promotion of Brand Image by Participating in Exhibitions

Hansol Paper

Hansol Paper solidified its position in the global market by
participating in the Label Expo held in Belgium in September 2023.
The company also showcased various products and technologies
at major exhibitions and expos in Korea, including Seoul Food in
May, Nano Korea in July, COBE Baby Fair in September, and the
Korea ESG Exhibition in October 2023. Furthermore, a variety of
customer visit events were held to enhance customer engagement
and communication. Hansol Paper held a signature briefing session
with Magic Color in March, the Shinhan Card Little Picasso Art
Festival in September, and an entertainment pictorial promotion in

November.

Hansol HomeDeco

Hansol HomeDeco participated as an ESG cooperation company
in the Zero Waste Pavilion at the Seoul Design 2023 event. The
exhibition was held at DDP from October 24 to November 2 with
the theme of “Sustainable future, life together”. The Zero Waste
Pavilion was set up as a pleasant and comfortable rest area for
citizens, made of 100% recyclable or reusable materials. Hansol
HomeDeco introduced Hansol Recycle MDF, made with 100%
recycled materials and Hansol Storyboard, a furniture door product.
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Promotion of Brand Image by Participating in Exhibitions

Tapex

To realize ESG values, Tapex has participated in Seoul Design
2023, an event that showcases the art of collaboration between
domestic and overseas ESG leading companies and young
designers. Tapex developed ESG-oriented products and brand
in collaboration with Hanyang University’s Department of
Communication Design and displayed the results from October
24 to November 2, 2023 at the event, which was held under the
theme of "Valuable Life.” The products and brand were designed
to foster and expand communication with various marginalized
groups in modern society in connection with Uniwrap. The designs
displayed are classified into five key elements based on sign
language. The elements were produced as friendly characters on
Uniwrap products such as nitrile gloves and sanitary gloves. These
industry-academia cooperation projects have set forth a new
vision and direction for ESG management, and will significantly
contribute to securing designers and design developers of
Uniwrap's eco-friendly kitchen tools packages.

| Seoul Design 2023 Tapex x Hanyang University Exhibition |

| Seoul Design 2023 Tapex x Hanyang University - Creating Characters with a “Sign Language” Motif |

HANDEX FRIEND
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Customer-tailored Marketing

MODU VHOM

Hansol MODU VHOM operates Hansol VHOM, an online total
interior platform providing customized interior design options
to satisfy customers. Customers receive consulting services
from professional interior designers through the Hansol VHOM x
Designer Package program, and can choose from various interior
design, props, and furniture options according to their preference
and lifestyle. In addition, Hansol MODU VHOM offers customers
reasonable pricing compared to competitors through a direct
management system.

Top Designer

DANAHOME LeelA home

Expansion of Information Disclosed to Stakeholders

Hansol Paper

Hansol Paper operates and manages various social media
platforms to facilitate active communication with stakeholders.
The company also focuses on promoting direct communication
with consumers through the official Instagram account of INSPER,
Hansol's designer paper brand, and Hansol Paper’s Instagram
account. These platforms provide consumers with various
contents, including product updates, eco-friendly technology
releases, and news about the company, sharing useful information
with stakeholders and consumers in a timely manner. Moreover,
Hansol Paper promotes brand awareness by sharing video content
on its product manual, environmental protection campaigns, and
company events on its official YouTube channel. The channel
encourages interest and participation from stakeholders by
visualizing not only product details, but also the company’s
activities to promote sustainable growth and innovation.

Tapex

Tapex added more ESG-related content to its updated website and
expands communication with stakeholders by sharing more diverse
information with them in a transparent way. The company regularly
updates the Sustainability Management menu of the website to
add the latest data and information on ESG activities, and actively
shares the commitment and performance of ESG management
activities with shareholders. In particular, the company expanded
the scope of key information disclosed relevant to ESG in different
sections of the website, including Corporate Social Responsibility
Management, Environmental Management, and Corporate
Governance. The information disclosed includes exercising of
voting rights at the general meetings of shareholders, mid- to long-
term roadmap for occupational health and safety management,
yearly target and performance for environmental indicators mid- to long-
term objectives and strategies for energy consumption and greenhouse
gas emissions, and local community environmental protection and
carbon emissions reduction activities. Furthermore, the company
added social contribution policies and mid- to long-term targets to the
scope of information disclosure to help stakeholders’ understanding of
its strategic direction and corporate social responsibility activities.
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3. Digital Transformation and Innovation

Digital Transformation and Work Efficiency

Hansol PNS

| IT Service Division |

The IT Service Division of Hansol PNS has begun the development
of an MES-based integrated manufacturing solution based on the
manufacturing system establishment and operation know-how
accumulated over a long period of time. The solution centralizes
key tasks in the manufacturing area, such as production, facility,
quality, and safety management, providing a feature that supports
effective execution. By analyzing the customer data collected,
Hansol PNS creates an optimized model to support the efficient
execution of manufacturing activities.

| Key Features of MES |

Web Standard-based MES

Provides an optimal environment for user-oriented
scalability and flexibility, and supports WEB standard-
based framework technology, Multilanguage, and web /
mobile compatibility

Stable and Standardized Platform

Sets up a standard management system per factory and
configures an environment identical to manufacturing
sites

LOT Tracking

Integrates MES data collected from the site and Historian
to provide features on production history, quality tracking,
and analysis and enable forward and reverse search

Efficient Production Management

Performs execution and management features pertaining
to production, including work performance and history
management for maximizing production efficiency and
inventory management

Promotion of Monitoring System

Provides dashboard features to provide real-time
site support and help secure the consistency of data
generated from production sites, timeliness and visibility

User-friendly UX

Supports a user-friendly UX environment with excel
compatibility and feature to convert printout to digital
files

Tapex

Tapex accelerated the speed of digitalization of the company’s
logistics process with the introduction of WMS in the first half
of 2023. The Warehouse Management System is an inventory
management system that enables accurate and swift control of
inventory synchronizing inventory data using barcodes, scanners,
and PDAs. The system not only helped find the accurate location
of inventory within the warehouse and improve picking accuracy,
but also significantly upgraded operational efficiency by reducing
the picking time to below 20 minutes. The speed and accuracy
of logistics activities were greatly improved as a result, and Tapex
aims to apply the same system to the Saemangeum Factory in
2024. Furthermore the smart factory project, which began in 2020,
has successfully been implemented at three business sites up to
2023 and optimized production. The production procedures were
innovated as a result of improving accuracy through real-time
data monitoring. The smart factory project, which was funded by
the government, is a primary example of Tapex aiming to improve
business circumstances and practice ESG management.

Hansol Logistics

Logismile, a subsidiary of Hansol Logistics, has launched an app-
based digital truck transportation system using digital technology,
bringing about innovation in the truck-transportation market.
The system accelerates the transportation market's digital
transformation by directly providing dispatch services across
the nation. It is a TMS-type system that moves away from the
traditional analogue method to support all procedures online, from
assignment to settlement. The digital truck transportation service
of Logismile continues to advance the system through Robotic
Process Automation (RPA) bots and advanced algorithm.

Digital Truck Transportation Service

RPA Bots Advanced

Robotic Process .
Automation Algorithm

‘ Continuous System Advancement
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Environment

TOWARDS
SUSTAINABILITY

Hansol Group is committed to achieving market development and business expansion
through development of eco-friendly products and technology. The company aims to
secure new growth engines and sustainable growth as a result of R&D efforts. Hansol
Paper and Hansol HomeDeco are the main drivers of business growth, with their eco-
friendly products and technology. The eco-friendly materials developed by Hansol
Technics and Hansol HomeDeco and utilization of renewable energy are also garnering
much attention. Hansol will continue to make bold investments in the research and
development of eco-friendly products and technology to lead the way in responding to
climate change and creating a green business ecosystem. .

KEY
SUSTAINABILITY
ISSUES

KEY
PERFORMANCE

Environmental Management

1
Development of

Eco-Friendly Technologies

and Product
Certifications

Hansol HomeDeco
Hansol Recycle MDF
renewable materials
Certified for using

100

- Hansol Paper Grand Prize at the
12th Green Packaging Contest

+ Tapex Uniwrap Eco and Uniwrap
9, reduced 0.43 tons of plastic

- Tapex Reduced PCR stretch film
and waste plastics by 40%

and Climate Change Response

2

Greenhouse Gas
Emissions Reduction
and Energy Efficiency

Hansol Chemical
Jeonju and Ulsan Plants
reduced greenhouse
gas emissions by

10,260 tons

- Hansol Paper Solar power-
generation facilities at Daejeon,
Cheonan, and Sintanjin business
sites

- Hansol IONES Reduced
greenhouse gas emissions by
5% YoY

With growing concerns about the climate crisis, companies both at home
and abroad have started to take active actions to achieve carbon net zero
by 2050. Hansol Group is also dedicated to developing green technology
and products, transition to renewable energy, and minimizing greenhouse

gas emissions to reduce the negative impact of business activities on the

environment and contribute to resolving the climate-crisis issue.

3

Management of
Environmental
Pollutants and Waste

Hansol IONES
Reduced business
site-produced waste by

33

- Hansol PaperTech Nano-filters,
attracted KRW 650 million
in investment

- Hansol Technics Methodology
for hot water and boiler supply,
KRW 834 million investment

- Hansol Chemical Reduced
waste water generation by 10%

- Tapex Resource
circulation,2,486kgC0O,eq
reduced

4

Global Initiatives and
ISO Certification

Hansol Group
19 business sites

ISO 14001

certified

- Hansol Paper Daejeon Plant
and Cheonan Plant both UL ECV
2485 certified

+ Hansol PaperTech FSC certified
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1. Eco-friendly Product and Service Advancement

Expanding the Eco-Friendly Materials Market

Hansol Paper

Hansol Paper signed a memorandum of understanding with
Shinsegae Food to develop eco-friendly packaging materials.
According to the agreement, the two companies will expand the
use of eco-friendly paper packaging materials and jointly develop
flexible packaging technology and green packaging containers.
In addition, the two companies have agreed to establish a
close connection with one another through sharing of research
infrastructure and R&D technology exchange. Shinsegae Food
has already received a Grand Award at the 12th Green Packaging
Contest with its eco-friendly cake packaging made with Hansol
Paper’s paper products. The two companies will now use paper
products including Terravas and Protego to convert existing

ESG 23t 23t

Tapex

Tapex has been supplying various consumer goods and developing
eco-friendly products in response to the government’s policies and
regulations imposed on single-use plastics. Following the Ministry
of Environment’s announcement of its policy to reduce the use of
disposable products, Tapex has increased sales by replacing the
existing straws with paper straws, and distributing them to large
franchise cafes and supermarkets. In addition, the company joined
the Habit Eco Alliance, an ESG initiative, to participate in green
programs together with SK Telecom, SK Happiness Connect,
and Starbucks. Tapex consolidated its position further as an eco-
friendly materials provider by developing reusable cups. In 2023,
despite the government’s grace period for its regulatory policy on

disposable goods, Tapex achieved continuous growth in sales,
recording KRW 1.6 billion in the sales of paper straws and reusable
cups. Maintaining a dominant market share for domestic plastic
wrap for business use, Tapex launched Uniwrap 9 and Uniwrap
Eco, an eco-friendly PO wrap product in the second half of 2023 in
addition to its existing PVC wrap items. These products minimize
environmental impact and use 30% less plastic than existing
products as they are easy to recycle, do not release chlorine during
incineration, and are thin. The sales of PO wrap products recorded
KRW 4 million from September to December 2023 alone and
reduced plastic usage by 0.43 tons.

i lastic-based food packaging into paper. Furthermore, Hansol =
strategies p p ging pap Al.*-'%égal = ﬂ%xﬂxl

. oo
Environment Paper and Samsung Welstory also signed an MOU to develop eco-

—_— ﬂ%"’c’a‘ nH;lxl 7“% %’gltél | Sales of Paper Straws and Reusable Cups |
Environmental Management and

ol

friendly paper packaging for ESG promotion. The green paper ) § N (Unit: KRW 100 million)
20230314(8) | AAHAES| Ch8
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packaging will be jointly developed by the two companies and be
applied to the take-out menus served across Samsung Welstory’s
cafeteria. In particular, Terravas, Hansol Paper’s water soluble
coating technology will be used for developing the products.
Terravas is an eco-friendly material that can be used for various
purposes, such as containers, cups, and straws because it is heat
and water resistant and can be separately discharged as paper.

Paper straws e

Reusable cups o

2021

2023
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Development of Low-Carbon Products

Hansol PNS

The Paper Distribution Division of Hansol PNS has expanded its
collection of eco-friendly products by successfully launching
Sugar Pack and The Bamboo. Sugar Pack, made of 100%
sugarcane byproducts, contributes to production of forestry and
recycling of resources at the same time. The product does not
lead to additional environmental harm since sugarcane is made
by recycling byproducts left over from sugar manufacturing.
Furthermore, environmental impact is minimized as Sugar Pack
products, free from chemical treatment or bleaching get naturally
degraded when buried in soil. Sugar Pack is used for various
packaging purposes, from food, cosmetics, health functional food
to even various printed materials including catalogs, shopping
bags, and business cards. The Bamboo is the country’s only non-
timber, uncoated white paper that is biodegradable.

Hansol HomeDeco

Hansol HomeDeco has introduced Hansol Recycling MDF, the
world's first product made using 100% renewables, bringing
innovation to the green building materials market. The product
leads to minimal environmental pollution, as it is a panel board
made by molding fiber extracted from renewable resources
such as wood under high pressure and high temperature. While
domestic and overseas MDF manufacturers generally have a 35%
to 60% renewable material mix, Hansol Recycling MDF is made
from 100% renewables. It has a competitiveness edge in terms
of profitability, productivity and quality. Hansol HomeDeco has
enhanced the production quality of MDF by researching process
conditions ideal for the properties of recycled timber materials
and installed sorting equipment to remove impurities. The product
is used for a variety of purposes, including pallets for packaging,
interior materials, and wooden bobbins. The company aims to
expand its use further by improving the surface quality.

Tapex

The PCR stretch film products of Tapex are made only with
recycled materials, measuring up to the government’s plan to
reduce plastic waste by 20%. The company collects used stretch
film, converts it to PCR-PE, and then uses 40% of it again for
stretch film production. This activity reduces the use of plastic
and incineration and contributes to the reduction of fine dust and
greenhouse gas emissions. The company demonstrates stronger
leadership skills in the market for green products by selling goods
through the virtuous circle of value chain. In addition, Tapex has
conducted research and development activities to apply aerogel,
an insulation material known for being fire-resistant and effectively
reducing energy consumption and greenhouse gas emissions to
electric vehicles. The company applied for a patent for an aerogel
sheet that was developed as of the end of 2023 to respond
to thermal runaways of electric vehicles. Aerogel sheets are
targeting mass production in 2026, and the product is expected
to significantly contribute to Tapex’s sales growth and expansion
of the eco-friendly business, alongside the expected growth of
the market for electrical vehicle insulators. The aerogel sheets
developed by Tapex are certified for V-0 fire retardancy securing
both safety and eco-friendliness.

Seminars for Sharing Eco-Friendly Ideas

Hansol Paper

In 2023, Hansol Paper hosted the Food and Packaging Seminar
with client companies to introduce paper as an excellent alternative
to plastic and discussed ESG management and sustainable
packaging solutions. The seminar held this time targeted mostly
businesses in the food industry, and the participants included over
80 packaging employees and executives from CJ Cheil Jedang,
Lotte Wellfood, Dongwon F&B, and SPC. Through the session
prepared by Hansol Paper, participants learned about the paper
manufacturing processes and recycling procedures and also
learned how paper waste that was separately disposed of gets
reused.

Environmental Management Assessment of
Qualified Contractors

Hansol Logistics

From the beginning, Hansol Logistics has selected maintenance
of the environmental management system as a key assessment
factor and conducted assessment of qualified contractors. The
company carried out thorough safety and health management
activities for contractors to prevent disasters and assessed their
environmental management performance based on detailed
standards, such as appropriateness of environmental goals,
understanding of environmental policies and goals, appropriate
assignment of responsibility and authority, sufficiency of
education on the environment, implementation of assessment on
environmental-regulation compliance, employees’ understanding
of relevant laws, and appropriate monitoring of environmental
goals.

| Hansol Logistics and Eco-Friendly Environmental Management Assessment |

Maintenance of Environmental Management Systems

™ Are the environmental goals appropriately set?
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2. Greenhouse Gas Emissions Reduction and Energy Efficiency

GHG Emissions Reduction Target and Implementation Roadmap

Hansol HomeDeco

Hansol HomeDeco has established a systematic implementation
roadmap for achieving the goal of GHG emissions reduction. To
that end, we have analyzed the total volume of GHG emissions and
broken it down to various domains, including procurement, service,
capital goods, logistics, and waste. We have identified in Scope-3
that the top-five categories, including products and services,

| Roadmap for Net-zero Emissions by 2040 |

100,000
8000 o
60,000
40,000
Achieve 42%
reduction
by 2030
20,000
2020 2025 2030

capital goods, logistics, and waste, generated 99% of all emissions.
Hansol HomeDeco set a target to reduce SBTi Scope-1and 2
emissions by 30,000 tons, or 42% by 2030 and reduce another
81,000 tons to achieve net-zero emissions by 2040. Investment in
renewable energy and introducing electric cars were selected as
short-term measures to achieve reduction of emissions.

(Unit: tCO2eq)

[ ]
2035 2040 2045 2050

Carbon Net-zero Emissions

Analysis on Climate Crisis

Hansol Technics

Hansol Technics reports its performance to respond to climate-
change risks and promote ESG management activities. Climate
change-related risks are categorized into transitional risks, which
are associated with changes in policy, market, technology, and
reputation, chronic and acute physical risks, and other risks
pertaining to products and market circumstances. Through

| Climate-Change Risks and Response of Hansol Technics |

categorization of risks, the company aims to strengthen the
company-wide risk management system and prevent various
risk factors. In addition, Hansol Technics adopted a swift
decision-making process so that critical issues are notified to the
management without delay. These efforts and activities put Hansol
Technics in a position to preemptively respond to rapid changes in
internal and external business environment.

Category Major Risks Identified Potential Impact Response
. Increased risks related to fines and + Regular monitoring for legislation / modification of
Stronger environmental laws and L . R ]
requlations litigation from violation of environmental environmental laws
& laws + Cross-checks between labor and management
Policy /
regulation
- X Climate change and request for « stablishment of mid- to long-term strategies for
Transition to an eco-friendly . s L .
cconom eco-friendly activities for companies’ climate-change response
Y sustainable growth « Step-by-step roadmap and implementation
Transitional ) ) Increased danger and risk of o .
. Environmental pollution before and A 9 . . + Technology for reducing disposal cost and increased use
Risk Market . . environmental pollution including
after solar panel installation . . h of green products
installation and disposal cost
Transition to eco-friendly low Increase in cost due to R&D and + Monitoring research trends on eco-friendly technology
Technology ) .
carbon technology introduction of new technology and B/M
Reduction in consumption due to solar .
. . ) . P ) « Development of products that satisfy customer needs by
Reputation Changes in consumer behavior panel waste-driven environmental X )
. expanding the use of green, reusable materials
pollution
Growing intensity of climate Preparation of climate-change . . )
. o + Preparation of climate-change responses by analyzing
Acute change such as typhoons, floods, responses by analyzing physical risk S .
e . physical risk scenarios
and wildfire scenarios
Physical
Risk
Changes in climate patterns such Increase in recovery cost for business . ) . .
q . L R + Establishment of serious occupational accident response
Chronic as rising sea levels and average sites impacted from environmental . . .
measures and review of implementation
temperature change
Opportunity Product/  Customers showing more interest Demand and sales increase of + Monitoring eco-friendly technology and research trends,

market towards eco-friendly products eco-friendly products and services and expansion of technology investment
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GHG Emissions Reduction Through
Energy Efficiency Improvement

Hansol Paper

Hansol Paper introduces solar-power generation facilities
in order to reduce greenhouse gas emissions by improving
energy efficiency. These activities are carried out to achieve
the two important objectives of responding to the rising costs
of electricity and ESG carbon neutrality. To meet the growing
need for renewable energy, Hansol Paper aims to reduce power
consumption and make a transition to renewable energy. In
2023, we replaced part of our existing power with solar power
by installing solar-power generation facilities with a capacity of
3.7MW at Daejeon, Cheonan, and Sintanjin Plants. Hansol Paper
reduces cost and greenhouse gas emissions at the same time by
consuming the electricity produced within the company, achieving
energy self-sufficiency. In addition, the company plans to install
solar power generation equipment at the Janghang Plant in 2024.

Hansol Technics

Hansol Technics has reduced energy consumption by
fundamentally improving the hot water supply method and
boiler operation method. The company invested KRW 27 million
in replacing the existing steam heating system and installing
individual electric water heaters in restrooms. Moreover, the old
system air conditioner at Ochang Plant was replaced with a first
class high-efficiency system. A centralized system for adjusting
temperature was established by investing KRW 807 million to
install 25 air conditioner indoor units, 5 outdoor units, and DMS. As

a result, Hansol Technics not only saved energy, but also costs.

Hansol IONES

Hansol IONES reduced LNG consumption by resolving steam
leakage by limiting the use of steam boilers and replacing outdated
steam taps. The company also reduced LPG consumption by
adjusting the hot water temperature during the summer season.
In addition, a person in charge of energy saving was assigned to
each department, and materials to promote energy saving were
distributed within the company to raise environmental awareness.
Furthermore, unnecessary power consumption was removed
by optimizing the operation of HVAC systems and heaters at
the headquarters and Balan Factory, and installing power-
saving switches. Through these efforts, Hansol IONES reduced
greenhouse gas emissions by 4.3% compared to the previous year.

| Hansol IONES and Key Actions for Improving Energy Efficiency |

Reduction of Reduction of Reduction of
power gas consumption waste generation
consumption

Reduction Reduction of waste Energy-saving
of chemical water generation campaigns
consumption

GHG Emissions Reduction Through
Energy Efficiency Improvement

Hansol Chemical

Hansol Chemical’'s Jeonju and Ulsan plants increased the share of
externally produced steam. The Jeonju Plant significantly curtailed
consumption of LNG produced from the company’s steam
operations from 8,294,643N= in 2022 to 3,595,691NE in 2023.
Through these improvement efforts, Hansol Chemical reduced
approximately 10,260 tons of greenhouse gas emissions. The
Ulsan Plant also decreased greenhouse gas emissions by around
1,000 tons by lowering LNG consumption from 834,504N§ in
2022 to 382,432N= the following year. The efforts to reduce
LNG consumption demonstrate that Hansol Chemical is taking
substantial initiatives to reduce greenhouse gas emissions and
contribute to a decrease in overall energy consumption and
environmental impact.

| Tapex’s RTO Waste Heat Recovery System |

Tapex

Tapex has applied the RTO waste heat recovery system used
at Yanggam and Paltan Plants to the Saemangeum Factory
constructed at the end of 2023 to reduce energy consumption
and GHG emissions. The system contributes to reduction of GHG
emissions by reusing the heat generated from processing VOCs
gas and significantly decreasing LPG consumption. With the RTO
waste heat recovery system, Tapex has reduced approximately
521 tons of LPG for Yanggam Plant Unit 7 alone in the year of 2023.
Furthermore, as a partner company that is part of the supply chain
for global EV and battery manufacturers, Tapex makes concerted
efforts to fulfill carbon emission- reduction responsibilities,
including expanding the system to all business sites producing
tapes for secondary batteries.

_800C Heat of
High-temperature o
| reaction
combustion

Reusing heat of reaction
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3. Efforts to Minimize Environmental Impact

Establishment of Green Management System

Hansol Paper

Hansol Paper has built the foundation for the green management
system based on the vision for advancing as a global
environmental company. Following the declaration of the Hansol
Environmental Charter in 1993, Hansol has adopted ISO 14001, an
environmental management system, to minimize environmental

| Hansol Paper’s Green Management Vision |

Becoming a world-class environmental company
by making the Earth greener

Basic Principles

- Internalizing corporate social responsibility and ethics, and ensuring
that all business activities are conducted in harmony with the environment
- Carrying out adventurous environmental management activities based on
creativity and a challenging spirit
- Taking the lead in environmental conservation activities on a global scale

Code of Conduct

All Hansol employees and executives shall adhere to the following
environmental code of conduct as a top management priority:

First, seek a harmonious balance between development and conservation
in all aspects of business activity

Second, minimize the load on the Earth’s environment by expanding
eco-friendly products and services

Third, create eco-friendly communities by taking the lead in environmental
conservation activities

| Hansol Paper’s Green Management Strategy |

Response to
opportunity/
risk factors

GHG
management

VISION
Promote the use of .
eco-friendly / Becomlng DUy GHG emissions
low carbon class enwronmer.nal reduction
technology company by making
the Earth greener
Participation Strengthen
in policies cooperation

impact and designated all establishments as green companies. In
addition, the company publishes ESG reports for the internal and
external disclosure of our green management vision, strategies,
and environmental policies. The ESG reports are posted on the
company website to transparently disclose such information to all
employees, executives, and shareholders.

CEO of company-wide environmental policies

‘ Environmental policies of plants (Plant Manager) ‘

N

Establishment of environmental goals (Plant Manager)

Feedback on the progress
made toward achieving goals
set by the division

Establishment of detailed goals by division

Feedback on performance
by division through analysis
on execution results

N

‘ Creation of execution plan

Achievement of detailed plan
by division through

analysis on execution results

‘ Execution

=

‘ Improvement through management review

Improvement of Waste, Wastewater,
and Pollutant Management

Hansol PaperTech

Hansol PaperTech has invested a total of KRW 650 million in
nano-filter facilities to enhance the efficiency of water usage and
improve water quality. The investment, made for minimizing the
company’s impact on the environment, contributed to less water-
consumption and improved quality of wastewater. In 2024, Hansol
PaperTech plans to invest KRW 420 million in installing cooling
towers and KRW 40 million in adding more compressors.

Hansol HomeDeco

Hansol Technics

Hansol Technics conducts regular measurement of the
contamination degree of specific hazardous substances found
in wastewater to set the direction for wastewater treatment and
improve quality.

Most hazardous substances were not detected in the wastewater
as a result of self-inspection, substantiating the effectiveness of
Hansol Technics’ sustainable environmental management strategy
to minimize environmental impact through efficient operation of
the wastewater treatment system. In addition, the company assists
the conservation of the local environment by cleaning the inside
of the Nonpoint Pollutants Treatment Facility on a regular basis
and preventing the influx of pollutants into rivers and streams. The
Nonpoint Pollutants Treatment Facility at Jincheon and Ochang
Plants has shown maximized efficiency by removing pollutants
accumulated over time.

| Details of Investment in Maintenance of Wastewater Recycling Facility and Effect |

Category

Description

Using wastewater to reduce industrial water consumption and wastewater treatment cost due to decrease in discharged

Purpose of Investment
wastewater

Improvement Measure Installation of additional high-efficiency filtering facility; improvement of reused water quality

Installation of high-efficiency filtering facility for reusing wastewater; reused as make-up water for MDF wet scrubber

Investment Details

incinerator following the first round of filtering

Investment Cost KRW 100 million in total

Investment Period From December 2023 to January 2024 (two months)

- Reduction in industrial water consumption: 150tons /day, KRW 0.025 billion / year
- Reduction in wastewater: 150 tons / day, KRW1.04 million / year

Quantitative Impact

Internal Rate of Return

(IRR) 100.4%

Payback Period One year
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Improvement of Waste, Wastewater,
and Pollutant Management

Hansol IONES

Hansol IONES has introduced an efficient process for reducing
waste generation and promoting recycling efforts. The process
minimizes waste generation and the use of raw materials by
cleaning and reusing reusable consumables and introducing
new ways of reusing them. These approaches to promoting
sustainability management have played a key role in effectively
reducing waste generation by 33% YoY (421 tons in 2022 - 279
tons in 2023). Furthermore, Hansol IONES manages and discloses
the water intake and consumption levels for the efficient usage of
water.

| Water Intake and Consumption by Hansol IONES Business Sites

Hansol Chemical

The Ulsan Plant of Hansol Chemical has discharged a total of
144,901 tons of wastewater in 2023, a 10% reduction compared
to the previous year, as part of its efforts to continuously improve
processes and protect water resources. Hansol Chemical reduced
the amount of wastewater discharged by a total of 45,000 tons
over two years as part of its improvement measures implemented
from 2021. The Ulsan Plant has recorded remarkable performance
in terms of waste management at the same time. A total of 1.674
tons of waste was generated in 2023, which is a 15% decrease
YoY. The reduction is attributable to efficient dehydration of sludge
created during wastewater treatment, and reusing waste solvents
and waste wood.

(Unit: m3)

Category January  February March April May June July August September October November December Sum
Headquarters 6,058 6,210 4,278 489 3,518 3,475 3,022 3162 2,976 3152 3,329 4,296 47,665
BalanR 4,357 4,493 4,745 3,779 3,886 3,629 4,008 3102 4,429 4,562 3,398 3,702 48,090
Balan A 93 92 35 51 28 46 47 29 46 57 49 604
Dongtan 10 il 22 13 22 34 17 20 22 28 31 263

Tapex

Tapex has innovated environmental management by setting
up a real-time monitoring system using loT for air pollution
prevention facilities across the entire company. The cutting-edge
communication equipment monitors the appropriate treatment and
emissions status of air pollutants such as fine particulate matters
at business sites in real time. The equipment not only conducts
monitoring activities, but also sends data to the control system
of Korea Environment Corporation (KEC) through the VPN. Tapex
has gradually installed the system across the Yanggam, Paltan,

| Tapex and Education for Promoting Environmental Management |

and Uniwrap Plants, and the newly constructed Saemangeum
Plant throughout 2023. The company is how capable of remotely
monitoring the air pollution prevention facilities without site visit.
In addition, to strengthen measures to manage chemicals, the
company conducted systematic training for employees and
executives handling such materials. The education program
held both offline and online contributes to improving employees’
competence in handling chemicals, and creating a safe and
responsible chemical management system.

Assessment Criteria Theme Period Participants
Hazardous chemicals management for managers February ~ September 2023 Three persons
U b el Training on hazardous chemicals management for
hazardous i X January ~ December 2023 74 persons
K those handling such materials
chemicals
management
Training on hazardous chemicals management for
. . January ~ December 2023 167 persons
those in the industry
Safety
management
9 Safety management of dangerous substances August ~ September 2023 Six persons
of dangerous
substances
Responses to regulations on industrial wastewater
September 2023 Two persons
and waste
Training on
practicing Noise and vibration management May ~ June 2023 Two persons
environmental
management Training for waste generators September ~ October 2023 Two persons
Atmospheric environment management October 2023 One person
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Revitalization of Circular Economy

Hansol Paper

To promote a circular economy, Hansol Paper contributes to circulation
of resources by producing new paper products from reprocessing
thrown away aseptic containers into raw materials, and pursues
the reuse of byproducts and reduction of carbon dioxide emissions
through thermal recycling of waste. A technology to easily remove
double-sided film coating was applied to improve the reusability of
aseptic containers. The company makes concerted efforts to reduce
environmental burdens by improving the foreign matter screening
process to filter fine vinyl, and create economic value. These activities
are part of the agreement signed with Korea Packaging Recycling
Cooperative and 12 other domestic food, beverages, and household
supplies manufacturers to create a circular system for using aseptic
packaging containers. Hansol Paper has demonstrated an example
of a circular economy, where the company fulfills environmental

responsibility and achieves economic efficiency at the same time.

Hansol HomeDeco

Hansol HomeDeco has internalized recycled chip manufacturing
facilities for realizing circulation of resources in response to unstable
supply of raw materials and cost increase. The internalization happened
based on the need to supply SRF and recycled chips, with the goal
of stabilizing raw material supply, reducing costs, and promoting
understanding of the waste wood market. The company is reinforcing
the sales force of recycled chips through acquisition of existing facility,
installation of additional facility and transition to consignment operations.
Through such strategic investment, Hansol HomeDeco expects to lower
the unit cost of SRF and recycled chips and achieve KRW 137 million
in annual cost savings. The cost for investing in resource circulation
facility is covered by usage fees. The qualitative effects achieved by the
company include price suppression through stabilization of sourcing
and maintaining a stable process and mixing ratio.

Tapex

Tapex has carried out a resource circulation campaign with
the goal of utilizing sustainable resources and reducing GHG
emissions. The purpose of the campaign is to encourage the
circulation of resources by collecting and reusing the electrical and
electronic equipment and mobile phones that employees are not
using, and donating the proceeds. The campaign, jointly organized
by the Korea Electronics Recycling Cooperative reduced carbon
emissions by approximately 2,486kgCO2eq by collecting 938kg of
waste electronic and electrical equipment, contributing to 862kg
of resource circulation. Furthermore, Tapex improved employees’
ESG awareness through the campaign, as it included training on
resource circulation. The campaign puts into practice the circular
economy, which is moving away from procurement and negligence
to recycling and giving back to society. The KRW 2 million of
proceeds earned from selling waste mobile phones collected were
donated to the Green Asia Foundation, fulfiling the company’s
social responsibility and serving the public interest.
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Environmental Improvement Project

Hansol HomeDeco

In order to provide members with a positive experience and
to incorporate ESG principles into daily operations, Hansol
HomeDeco carries out companion activities. These activities are
part of an environmental improvement project that is conducted
on a bi-monthly basis at the Yeouido Saetgang Ecology Park to
promote harmony among members and social values. The project
which first started in 2023 carries out different activities including
planting aquatic plants to improve water purification, creating
a reusable wooden fence to create a protected area for otters,
planting trees within the park and taking care of surroundings.
These activities are focused on fulfilling Hansol HomeDeco's social
responsibilities and promoting environmental management efforts
in the sense that they bring members closer to nature, contribute
to sustainable environmental protection, and practice and disclose
ESG values to both internal and external stakeholders.
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Tapex

Tapex has engaged in beachcombing with Hwaeong City Hall
on a regular basis to participate in efforts to resolve marine
pollution including marine plastic waste. The project which began
in September 2022, involves employees collecting trash around
Maehyang-ri Beach, located near Tapex’s factory in Hwaseong.
The activity not only contributes to environmental conservation,
but also to protection of biodiversity. Thirty employees participated
in the environmental cleanup activity in October 2023 and
collected a total of 280kg of marine trash around Maehyang-ri

Beach throughout 90 cumulative hours
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4. Global Initiative & Environmental Management Certification

Eco-Friendly Product Certification

Hansol Paper

Certification Production Plant Product Type

Product Name

Daejeon Plant Industrial paper

Hi-Q AB Light, Hi-Q AB Premium, Hi-Q AB Plus, Hi-Q FSB

Hi-Q ACB, Hi-Q SC, Hi-Q FAB, etc.

Printing paper

Ensemble E Class, Cloud, colored wood free printing paper, New Wood Free Paper

Hi-Plus, New Plus, Premium Textbook Paper, white coated paper, Hi-Q Duomatt

Hi-Q Millennium Art, etc.

Janghang Plant

Thermal paper

Green, Green HS, Green AFH

CL, EL, SL,HB

HL, PF, Pro, etc.

Campus paper (S,J), New Classic, New Wood Free Paper, New Plus, Green

FsC
Textbook Paper
Printing paper B A ) : o 4
Premium textbook paper, Hi-Q Matt Premium, Hi-Q Mystic, Hi-Q Semi-kraft
Shintanjin Plant Hi-Q Duomatt, Hi-Q Millennium Art, etc.
Green HS, Green AFH, SL
Thermal paper Green EL Slim, Green EL
Green HB, Green, CL, etc.
Fancy paper Fancy papers, green products, outsourced products, etc.
Cheonan Plant Thermal papers Green, Pro, etc.
Inkjet paper Inkjet sublimation papers
ULECV 2485 Cheonan & Daejeon Plants Protego S(EB Smart) 70g, Terravas Cup
GR Certification . .
Shintanjin Plant Green Textbook Paper
(Good Recycled)
Green seal Cheonan Plant INSPER_Smooth Shopping(E)PCW30, 90

Janghang Plant

New Wood Free Blue, New Plus Blue, Hi-Duo Matt Blue

Eco-label Certified

Cheonan Plant
Products

INSPER Signature Eco, AHC Willow, INSPER Aloe

INSPER Maic Comma, Dr. G_Cica Paper, INSPER Eco

Shintanjin Plant

Hi-Q Millennium Art, Premium Textbook Paper Blue=

Hansol PaperTech

Certification Production Plant Paper Type

Product Name

Surface paper

SK180, SK-H180, KLB125, KLB127, KLB141, KLB150, KLB160, KLB170
KLB190, KA180, KA210, SKC180

Hansol

FSC
PaperTech Scrap paper

K2 180, KE180, TKLB125, TKLB140, TKLB150, TKLB160, TKLB170
HK180, HK170, HK125, K160, RFR180, TKLB-A125, TKLB-A140
TKLB-A150, TKLB-A200

Fluting paper

S110, S120, B150, FS115

Hansol HomeDeco

Evaluation Criteria Product Name Description New products
£O MDF of 35Mpa or more Board constructed from recycled chips made with selected wood waste collected from construction sites
Eco-label, (Transverse strength of 35Mpa and above)
GR certification Board constructed from recycled chips made with selected wood waste collected from construction sites
EO MDF 30
(Transverse strength of 30Mpa and above)
GR certification EO0MDF 25 Board constructed from recycled chips made with selected wood waste collected from construction sites .
(Transverse strength of 25Mpa and above)
Eco-label, Board constructed from recycled chips made with selected wood waste collected from construction sites e
e EO MDF 20 New certification
GR certification (Transverse strength of 20Mpa and above)
GR Certification EOMDF 15 Board constructed from recycled chips made with selected wood waste collected from construction sites New certification
(Transverse strength of 15Mpa and above)
Eco-label SPB Board designed to replace particle boards with fiberboards in response to the trend of increasing particle

board imports (Transverse strength of 20Mpa and above)

Laminated flooring

12mm, 15mm thick, EO grade non-glued flooring produced by attaching LPL to HDF and applying

New certification

Eco-label. HB mark, (dynamic) reinforcement treatment
Indoor mark : . . ) ) X X
Laminated flooring 7.5mm think EO grade non-glued flooring produced by attaching LPL to HDF and applying reinforcement
(wood) treatment
SR AT Ultra 7.5mm thick, EO grade flooring made by attaching HPL to plywood
low-carbon
Eco-label, HB mark Story Wall 9mm-thick, EO grade flame retardant wall made by bonding LPL to HDF

EB General (Edge / Stone)

6mm-thick, SEO grade flooring made by attaching PP to SB core that is resistant to water and moisture

Eco-label,
HB mark, EDP SB HPL (Edge / Stone) B6mm-thick, SEO grade flooring made by attaching HPL to SB core that is resistant to water and moisture
Eco-Label SG Embo Gmm»t.hlck, SEO grade flooring made by attaching HPL to SB core that is resistant to water and moisture
(texturized)
et Ultra HPL 7.5mm-thick, SEO grade flooring made by attaching HPL to SB core that is resistant to water and moisture
low-carbon
Semi-non-combustible grade product with excellent dimensional stability, water resistant and
Well Stone - . . ) X
HB mark processability made by attaching LPL to inorganic rockwool material
Prium 10mm-thick SEO grade hardwood flooring, made by applying UV coating to plywood
SBHPL Flooring 7.5mm-thick EO grade flooring, made by attaching HPL to SB core that is resistant to water and moisture  New certification
Indoor mark Collect Skin Floor 7.5mm-thick SEO grade flooring, made by attaching PP to SB core that is resistant to water and moisture  New certification
Ultra L HPL 7.5mm-thick SEO grade flooring, made by attaching LPL to SB core that is resistant to water and moisture  New certification
HB mark Collect Wall 7.5mm-thick flame retardant wall material made by attaching LPL to inorganic board New certification
(Unit: KRW 100 million, based on standalone financial statements)

Type 2021 2022 2023

MDF (Green) 139 188 198

Flooring Products (Green) 654 654 693

Total 793 842 891

Total sales 2,575 2,819 2,955

Percentage of Sales of
30.8% 29.8% 30.2%

Eco-friendly Products (%)




>

h = 5 © 0O

2024

HANSOL GROUP
SUSTAINABILITY
REPORT

INTRODUCTION

SUSTAINABILITY ESSENTIALS

HANSOL
SUSTAINABILITY
ACTION

Consumer
Various channels of economic value and
strategies

Environment
Environmental Management and
Climate Change Response

Social
Sustainable Growth for All

Governance
Transparent Governance and Shareholder-
Friendly Management

APPENDIX

34

Green-Certified Products

Hansol Technics

HSxxxUE-AH2

Carbon emission intensity (754~802), 6 products

HSxxxUE-AH3

Carbon emission intensity (752~788), 5 products

HSxxxUE-WH3

Carbon emission intensity (765~793), 4 products

HSxxXWE-HH4

4 products

Carbon Footprint Verification and Evaluation

Hansol Paper

Hansol Paper’s Protego is an eco-friendly paper-based packaging
that can replace plastic and aluminum. This innovative material,
which blocks oxygen and moisture through a special water-based
barrier coating, has been applied to over 40 types of items as of
the end of 2023, including food packaging materials, face masks,
and acne patches.

The flexible packaging material made with Protego can be
disposed of as paper, and it has been proven through the Life
Cycle Assessment to emit approximately 30% less carbon than
existing film packaging materials. Through these achievements,
Hansol Paper received a Certificate of Green Technology, UL
ECV 2485, a certificate for reusability and sustainable forestry
management, and FSC certification.

Tapex

Tapex has upgraded the Life Cycle Assessment to evaluate its
products’ environmental impact across the product life cycle and
verify reliability. Following the first application of LCA to secondary
battery tapes used for ensuring the safety of EV batteries in 2022,
Tapex expanded the scope to cover more items in 2023.

Tapex’s LCA conducts quantitative evaluation on a product’s
potential environmental impact and reliability. It serves an important
role in laying the foundation for expanding the company’s global
sales by satisfying the needs of client companies located in
Europe and other regions with strict ESG regulations for eco-
friendly supply chain management. It is also utilized as the basis
for accurate self-identification of the products’ impact on the
environment and continuous improvement.

HSxxXWE-THD

Carbon emission intensity (746~763)

HSxxxWE-GHD

)
Carbon emission intensity (734~759),

, 3 products
Carbon emission intensity (733~758), 7 products

HSxxxWE-GHD10

Carbon emission intensity (733~742), 3 products

Ce?t::(e::t-ion NO. Product Name Description
HSxxXWE-GHD10 Carbon emission intensity (572~625), 18 products
HSxxxWE-GHD20 Carbon emission intensity (605~627), 8 products
Level1 HSxxXWE-GHD30 Carbon emission intensity (556~628), 17 products
(Under 630) HSxxxWE-GHD50 Carbon emission intensity (602~623), 16 products
HSxxxWD-GHE10 Carbon emission intensity (609~622), 11 products
HSxxxWE-GHE10 Carbon emission intensity ~615), 3 products
HSxxxUD-HH2 Carbon emission intensity (650~667), 3 products
HSxxxWE-HH4 Carbon emission intensity (644~665), 4 products
HSxxXWE-GHD Carbon emission intensity (637~665), 8 products
(sgzvfgo) HSxxxWE-GHD10 Carbon emission intensity (630~668), 21 products
HSxxxWE-GHD30 Carbon emission intensity (631~645), 3 products
HSxxxXD-GHE10 Carbon emission intensity (667~669), 2 products
HSxxxXE-GHE10 Carbon emission intensity (662~668), 2 products
HSXxXWE-HH4 Carbon emission intensity (726~727), 1 product
HSxxXWE-GHD Carbon emission intensity (670~727), 3 products
HSxxxWE-GHD10 Carbon emission intensity (674~728), 7 products
HSxxXWE-GHD30 Carbon emission intensity (681~708), 8 products
Level 3 HSxxXWE-GHD50 Carbon emission intensity (679~694), 12 products
Verification of (670~730) HSxxXWE-XHD20 Carbon emission intensity (709~725), 3 products
Solar Modules’ HSxxxXE-GHE10 Carbon emission intensity (673~694), 4 products
Carbon HSxxxXD-GHE Carbon emission intensity (719~727), 2 products
Emissions HSxxxXD-GHE10 Carbon emission intensity (673~701), 16 products
HSxxxXD-XHE Carbon emission intensity (689~703), 3 products
HSxxxUD-AN1 Carbon emission intensity (777~822), 5 products
HSxxxUC-HH2 Carbon emission intensity (739~760), 3 products
HSxxxUD-AH2 Carbon emission intensity (751~802), 6 products
HSxxxUD-HH2 Carbon emission intensity (735~791), 14 products
HSxxxUD-JH2 Carbon emission intensity (750~791), 5 products
HSxxxUD-THB Carbon emission intensity (756~797), 5 products
HSxxxUD-W02 Carbon emission intensity (772~783), 2 products
HSxxxUE-AN1 Carbon emission intensity (793~825), 4 products
Level4 HSxxxUD-GHB Carbon emission intensity (744~763), 3 products
(730 and above) (
(
(
(
(
(
(
(

HSxxxXD-GHE

Carbon emission intensity (733~756), 4 products
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Green Technology Certification

Hansol Paper

Hansol Paper’s technology for manufacturing paper that blocks
moisture and gas received a Green Technology Certification,
an acknowledgement for technological prowess in the green
packaging market. The certification, introduced by the Ministry of
Trade, Industry and Energy is granted to technologies that enable
efficient use of energy resources and minimum GHG and pollutant
emissions.
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Social

TOWARDS
SUSTAINABILITY

Hansol Group has amended and disseminated the Human Rights Management
Guidelines across the entire group and conducted systematic training to protect
the human rights of employees. The company is committed to creating a safe and
enjoyable workplace and encouraging empowerment of employees through various
education support programs. The group’s major affiliates are ISO 45001 holders, and the
assessment system was upgraded in 2023 based on the Hansol Safety Rating System
introduced in 2022 to conduct safety and health management activities tailored to the
characteristics of each business site.

Hansol Group actively collects feedback from employees through the Labor Management
Council and provides employees with fair performance-based compensation through
salary-raise discussions and procedures. These efforts boost satisfaction and motivation
levels. The group is committed to making continuous efforts to achieve sustainable
development together with employees and executives, partner companies, and the local
community.

KEY
SUSTAINABILITY
ISSUES

KEY
PERFORMANCE

Sustainable Growth for All

1
Growth with Employees

Seven affiliates of Hansol Group

(Hansol Holdings, Hansol Paper, Hansol PNS,
Hansol Technics, Hansol Logistics,
Hansol HomeDeco, Hansol Inticube)

Declaration of
Human Rights
Management

- Tapex Implementation of employee
growth support programs for both mentor
& mentee

- Hansol IONES, Hansol Technics, Tapex
Smoking cessation programs and rewards

- Hansol HomeDeco “Change up Together”,
a program on organizational culture

Hansol Group is dedicated to carrying out stakeholder-oriented
management through activities such as the LMS program, employee

growth support program, and local community activities, and achieving
sustainable growth with customers.

2
Shared Growth with Partners

Hansol Group

Rate of Health and Safety
Grievance Resolution of Partner
Companies

100-

- Hansol PNS, Hansol Technics Zero safety
accidents

- Hansol IONES Total of 89% of grievances
resolved through the in-house grievance
resolution system

- Hansol Technics Health and safety education,

E.H.S. Day, hazard and threat identification, and :

safety slogan contest, etc.

« Tapex S Grade and top 34% among all sites in the
metropolitan area as a result of PSM assessment
conducted on Paltan Plant and Yanggam Plant,
safety campaign, safety festival award

3

Communication and Engagement

with Local Communities

Hansol Technics

Oriental medicine volunteer work
for local residents in Deoksan-eup

Over 4 O O participants

- Hansol Group Virtual internship program
“Hansol Dreamverse Company” with 290
participants

- Tapex Resumption of open recruitment for
university graduates
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1. Growth with Employees

Human Rights Management Guidelines

Hansol Holdings

Hansol Holdings has announced its commitment to human
rights management in 2022, and established the Human Rights
Management Guidelines. These guidelines provide a clear
definition of human rights and human rights management, and
include examples of human rights violations and remedies for
such occurrences. The scope of the human rights management
system applies to not only the holding company, but also the
employees and executives of subsidiaries, customers, and
partners. In addition, various channels including Rd Whistle
were introduced for stakeholders to report issues that can lead
to human rights violations without difficulty. All cases received
through these channels are handled promptly in accordance

with transparent internal procedures, and relevant information is
shared and updated to the reporter. We have expanded human
rights management to major affiliates in 2023 to strengthen the
group’s sustainability management. Six affiliates including Hansol
Paper, Hansol PNS, Hansol Technics, Hansol Logistics, Hansol
HomeDeco, and Hansol Inticube have announced the Human
Rights Management Declaration and disclosed the Human Rights
Management Guidelines on their website. In particular, Hansol
Technics and Hansol Logistics set mid-to-long term goals to
systematically put them into practice. Hansol Group will continue
to raise employees’ human rights awareness and conduct activities
to spread the culture of respecting human rights.

S Hansol Hansol Hansol Hansol Hansol Hansol Hansol Hansol Hansol Hansol Tapex
gory Holdings Paper PaperTech PNS Technics IONES Logistics HomeDeco Inticube Chemical P
Feedback 0 ) 0 0 0 o o . . .
collected
No. of cases
handled 0 2 0 0 0 0 0 0 0 0

| Hansol Technics and Mid- to Long-Term Human Rights Management Roadmap |

Mid- to
Long-Term
Goals

Zero Human Rights Risk

Mid- to Introduction %
(2023)

Long-Term

Expansion
(2024~2025) >

Advancement
(2026)

Roadmap

- Declaration of Human Rights
for Human °

Management

Rights
Management

+ Creation of a human rights
management system

+ Human Rights Impact Assessment
- Improvement of vulnerabilities

- Setting up a human rights
management system for partner
companies

- Improvement of vulnerabilities

Criteria

Process ‘

The Human Rights Impact Assessment is conducted based on
Human the checklist on the substantial and potential human rights risks of
Rights the group and stakeholders and in accordance with ‘
Impact the seven human rights management principles including
Assessment human rights management system, non-discrimination, ‘
prohibition of forced/child labor, occupational safety,
environmental rights, and consumers. An interview is
conducted with the right point of contact when necessary.

‘ Establishment of a plan for Human Rights Impact Assessment (HR Team) ‘

V

(Target Business) Improvement of the HRIA checklist ‘

V

(Target Business) Self-assessment ‘

V

‘ Collation of assessment results and in-depth interview if required (HR Team) ‘

V

‘ Reporting of results ‘

| Hansol Logistics and Mid- to Long-Term Human Rights Management Roadmap |

Activity 2024

2025

2026

Humanrights
management training

Employee training session held once a year

Employee training session held twice a year

Employee training session held twice a year

Establishment and

posting of Human Rights  Disclosure of mid-to-long term goals on the

Management Declaration  website
and Guidelines

Assessment and improvement of human rights
violation remedies

Revision of the Human Rights Management
Declaration and Guidelines

Human Rights ’ . .
A 9 + One compliance inspection related to
Compliance .
humanrights
Management

- One compliance inspection related to human
rights

- Upgrading compliance inspection items
related to human rights

- One compliance inspection related to human
rights

- Upgrading compliance inspection items
related to human rights
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Human Rights Management Guidelines

Hansol Group

Hansol Group has reorganized its comprehensive counseling &
therapy program to provide all employees and even their family
members with access to professional counseling services. The
program offers support for various issues, including human rights
violations, work-related stress, workplaces conflicts, burnout

| Hansol Paper’s Regulations for Implementation of
Human Rights Management

[Party and Witness]

Counseling/ Reporting on Human Rights Violation

- Employees experiencing human rights violation or witnesses of such
incidents * reporting to the division in charge of human rights management
* On-site registration, phone, email, Groupware (Red Whistle)

[Human Rights Management Officer]

Confirmation of Receipt of a Report on Human Rights Violation

+ Principle of real-name reporting (anonymity is applied when acknowledged
by the Human Rights Management Officer)

[Human Rights Officer/ RM Team]

Review of Reports on Human Rights Violation

- Receipt of reports and review by Human Rights Management Officer
+ RM team’s input

[Human Rights Management Officer > RM Team]

Further Investigation of Case

+ Human Rights Management Officer’s judgment on whether further
investigation is required
- May request the RM Team for further investigation

[Human Rights Management Officer - HR Team (personnel management)]

Deliberation and Decision

+ Human Rights Management Officer’s deliberation and decision on reported cases
- Written notification of decision to the reporter

[HR Team (personnel management)]

Disciplinary Action and Remediation

+ Public/ private apologies, internal transfer, disciplinary action, etc.
- Disciplinary actions adhere to the HR policy
+ Training on recurrence prevention, etc.

x* Necessary measures are taken to ensure that the reporter does not suffer disadvantages

syndrome, interpersonal conflicts, and other problems that
individuals experience. The new program improved accessibility
for employees by guaranteeing anonymity and connecting them to
professional counselors regardless of time and place via a mobile
application.

HASFIRI0

—— k Case Closed
Not a violation f

of human rights

Arbitration accepted

> In the case of minor issue

The company makes arbitration efforts

Arbitration not accepted

\

Dissatisfaction f Request to external institutions

for legal remedy

National Human Rights Commission of Korea
Anti-Corruption & Civil Rights Commission

Employee Growth Support Programs

Hansol Group

Hansol Group’s employee growth support strategy is designed
to enhance individuals’ expertise and ability to adapt to the
organization through various training programs and systematic
career development systems.

- FA(Free Agent) system

The FA system introduced in 2020 gives employees an opportunity to
apply for different job positions after staying in the same function for a
certain period of time. Eligible employees are given priority through regular
job postings.

Support for external MBA programs

The group nurtures future managers through recommendation of
employees eligible for an internal MBA from each affiliate every year, and
covers the entire tuition fees for intellectuals with excellent grades.

Mentoring system

Through various mentoring programs, the group supports new hires so
that they can adapt to the organization and grow

Hansol’s talent cultivation system

Hansol operates systematic training programs and supports employee
growth by preparing training courses, such as customized online training,
free cold-calling, and training by a third party.

Respect leadership

Hansol emphasizes the importance of “respect leadership,” one of the
core values of HM, instilled in all leaders of the group, creating a corporate
culture based on mutual respect and growth.

Absolute evaluation

Our performance management system is centered on rewarding
cooperation with stakeholders towards achieving a common goal, instead
of internal competition.

Team ground rules

Ground rules are implemented so that all teams of Hansol Group can create
a customized work environment reflecting their unique characteristics and
culture.

Hansol IONES

The systematic approach introduced by Hansol IONES to support
employee growth involves identifying individual strengths and
weaknesses and understanding the capabilities that require
improvement. The company has set competency standards for
each step, and performed the first competency assessment
in November 2023. Individual employees established self-
development plans based on the assessment results, and carry out
learning activities for the improvement of individual weaknesses.
Hansol IONES aims to support employees’ sustainable self-
development efforts and nurture talents.

Hansol Chemical

Hansol Chemical provides support for the master’s and doctorate
degree special camp program to enhance the expertise of
employees in the production/ R&D domains and to promote
capability development of skilled talents and loyalty. The company
receives recommendations on employees to participate in the
program every year, and fully covers their scholarships.
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Employee Growth Support Program

Tapex

Tapex implements various systematic programs to help the early
settlement and adaptation of new-hires and their empowerment.
The mentoring system and the apprenticeship program introduced
at the end of 2022 significantly help new-hires adapt to the
corporate culture within a short period of time and grow into key
talents. The apprenticeship program, jointly implemented with
Korea Polytechnics, includes training sessions for enhancing work-
related competency of new-hires, OJT, theoretical education, and
a course for becoming a licensed industrial engineer. In 2023, five
among nine participants completed the program, and two of them
received the license. In addition, new-hires participating in the
one on one mentoring system learn about the corporate culture,

Human Resources

Ministry of Employment

Development
Service of Korea

4< Support and cooperation H

and Labor

Polytechnic University

work process, and production technology on a regular basis for
six months and receive counseling support on difficulties. The
program begins with an alliance ceremony with both the mentor
and mentee two weeks after joining the company. Mentors are
selected among those with a length of continuous service of at
least 2 years. Mentees submit a mentoring report once a month
and the company provided support for various internal and external
activities and subsidy. Furthermore, the company is committed
to cultivating an environment for new-hires to adapt fast to the
organization and grow as key talents through efforts such as
hosting a meeting for university graduates hired through open
recruitment to instill a sense of belonging.

Tapex

4< Cooperation on training programs )%

4< Design and provision of training programs

ag

Operation of an apprenticeship program

Promotion of work capability

T4

Completion of empowerment program

Operation of a mentoring system

T

Support for early adaptation

Submission of a mentoring report

Meeting and networking opportunities

14 1)

N

Sense of belonging and motivation

LMS Online Training System Based on Competency
Assessment

Hansol Group

Hansol Group has introduced a curation system that provides
personalized learning opportunities based on the competency
assessment results of individual employees. The training curation
system identifies individual improvement points based on
competency assessment to establish Individual Development
Plans and Career Development Plans. Al technology is used to

| Performance of Employee Training Program |

recommend learning resources such as customized learning
courses, content, videos, and YouTube, based on individual
learning needs and data analysis, and comprehensively manage
learning resources and records. Hansol Group will continue to
internalize a culture of voluntary learning within the organization,
and support self-directed development of employees.

Performance of
Self Development Self-directed Learning by Affiliates
Affiliate Plan
Progress Professional Competency Training CoP Mentoring
- Completed training of three functions, PP . - New hires (nine persons),conducted
p. . : .I 9 unett « 30 organizations including the Master of W : . fnine p ) !
31 training sessions X 45 times in total
Hansol Paper 92% . . Accounting R .
- 542 new-hires completed course on job . . - Employees with experience (10 persons),
. « 219 active participants . )
training conducted 30 times in total
- Mentoring for newly hired production
Hansol PaperTech 47% « External job training (28 persons) - engineers
- Mentoring for sales managers in progress
. « Announcement of OPL production /
- lasola Interior Academy uality improvement (119 persons) Operation of a junior academ
Hansol HomeDeco 72% « Nurturing Biz Insighters (17 persons) quatty p P P . J . v
K . . . « In-house library (Targeting new-hires at plants)
- Support for furniture and interior fairs
(Purchase of books, quarterly)
+ Mentoring performed from February ~
« R&D Technology Exchange Seminar August for new-hires (six persons;
q 0 ’ 9y X g‘ . : + 114 active participants of 10 learning vou N w-hires (s p )
Hansol Technics 94% « PADS Designer, Layout training R N . + Mentoring performed from May ~ July for
clubs including EOC, Python, and reading .
(12 persons) newly-hired female workers (four persons)
- TV development mentoring (24 teams)
. : - Trial run of the mentoring program in the
« Seven training sessions completed . o . . .
(seven persons) - upport for license acquisition including third quarter (Competency improvement
Hansol Logistics 86% P o s ) - the 2024 Certified Professional through actual site visit)
« Support for individuals' external job training o . o
(14 persons) Logistician course - Review of standards and eligibility for
applying for the mentoring program
q « Internal sales seminar
Hansol Inticube 96% - -

(once a month, 12 times in total)

- Job-skills training course (166 persons)
94% - External learning opportunities
(45 persons)

Hansol PNS
IT Service Division

- Hansol Developer Festival - Six new hires / eight employees with
+ Hansol SW Contest experience
« 18 participants in five teams - Frequent mentoring

Hansol PNS Paper
Distribution 92%
Division

+ Keeping the sales OJT training manual
up to date

- Fostering communication among the
community of lower-level employees -
« Arrangement of meetings by level
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Hansol Management System

Hansol Group

Hansol Group is creating a roadmap for supporting the competency improvement of employees through the Hansol Management System.
The system provides employees with training programs tailored to each level to support the growth of key human resources, the driving force

of future competitiveness.

| Talent Development Program |

9SIN0J JuaWduURYUT S|INS-qOor

Hansol Leadership Roadmap

CEO competency development course (coaching)

> Executives (coaching)
J
<

\\

4

Newly appointed executives

HCLP
(readi of i I 1cy)

Consultant training

within HMS
Performance management <
coaching center Candidates for
team managers

| Employees promoted
K

| to senior managers

In-house MBA course

j% Employees promoted to
managers

Introduction course for new hires New-hire retention
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Hansol Group’s HMS competency development model is structured so that the competency required of leaders gets accumulated as the
level becomes higher. This means that leaders should become highly competent as they move on to higher job levels and positions. The
purpose of HMS is to promote continuous self-development by identifying the current competency levels, strengths and weaknesses of

individual employees, as well as improvement points.

Job Level / Position

Business Principle

Organizational

Level - N
enllEe New Values Customer-oriented Better Ways HUED
« Present vision / - Lead innovation /
CEO CEO strategy - Business networking change management
(Leading Business) + Business model - Market Sensing + Succession management
innovation « Job expertise
« Present vision / « Lead innovation /
3 Business Leader £ " strategy - Business networking change management
xecutive
(Leading Leaders) + Business model - Market Sensing + Succession management
innovation « Job expertise
« Performance management "
Performance . + Immersion
Team Manager - Strategy development ) « Training team members
2 Leader o + Market Sensing o . - Transparency
. (Part Leader, Head) of division « Decision making
(Leading Followers) ) . Speed
« Job expertise
« Respect
« Problem solving
Senior Manager / o « Embracing diversity - Compliance management
- Strategic thinking o . X X R
Manager - Mediation/ negotiation - Execution of innovation
« Job expertise
1 Job Professional
(Leading Self)
- Innovative method
. . . - Demonstrating work
Senior Assistant / - Demonstrating « Interpersonal .
) - ) . efficiency
Assistant creativity relationships

« Compliance with basics
« Work expertise
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Employee-Health Promotion Program

Hansol IONES

Hansol IONES has implemented a smoking cessation program
to promote a healthy lifestyle and discourage smoking. The
program consists of customized non-smoking training, nicotine
dependence, and individual smoking cessation counseling
services for employees that want to quit smoking. The company
measured the performance of the program by conducting a
nicotine test on the participants three months and six months after
starting the program. The program not only discouraged smoking,
but also promoted employees’ health and reduced the risks
associated with indirect smoking of non-smokers by lowering the
number of smokers overall. It played an important role in enhancing
employees’ quality of life and disease prevention, ultimately
forming a basis for all members to work in a healthy and pleasant
environment.

Hansol Technics

To encourage a healthy lifestyle, Hansol Technics introduced a
smoking cessation program for smokers, walking exercises, and
counseling services for individuals. The company operates a six-
month smoking cessation program together with the local smoking
cessation support center to discourage more employees to quit
smoking within the company. The purpose of the program is to
create a pleasant work environment and contribute to cultivating a
healthy lifestyle and habits by reducing the risk of indirect smoking
and discouraging smoking behavior. The program for encouraging
walking habits is a program operated based on voluntary
participation open to all employees and executives. The “Walking
Challenge” organized as part of the program, promotes a healthy
lifestyle, reduces obesity, and prevents diseases by encouraging
employees to walk 10,000 steps every day throughout the duration
of the program. The program also provides employees with
personalized counseling services based on the health points to be
improved compared to last year's results.

Tapex

Tapex operates a program with a health-management consultant
to offer monthly health consultation services to employees. The
program targets employees with health issues as a priority, but is
available to all employees who are interested. In addition, Tapex is
committed to not only promoting employees’ health by operating
a program that gives two rounds of rewards to successful quitters,

but also to fostering a healthy workplace environment.

Hansol Chemical

Hansol Chemical conducts strict work environment monitoring
beyond legal standards to minimize and improve employees’
exposure to hazardous materials. The company expanded
the inspection scope of substances handled at each process
in accordance with legal standards to cover all materials and
substances used across all business sites and processes.
Measures to reduce the generation of hazardous substances are
defined based on the analysis, contributing to a healthy workplace
environment for employees. Furthermore, the company conducts
health consultation twice a quarter and blood tests for requestors
and persons with abnormal findings based on the health diagnosis
results. Instead of only receiving health consultation services,
employees receive information on harmful factors and consult with
industrial physicians based on historical medical check-ups results.
The program serves as a primary care source for promoting health
of not only persons with abnormal findings, but also employees
with health risks who were reluctant to go to the clinic, those
who couldn’t make time to visit the hospital because of work and
employees that had health-related questions. The company also
actively supports sports club activities to prevent musculoskeletal
system and cardiovascular diseases. Tennis, bicycle, and futsal
clubs offer an opportunity to participate in various sports activities
and contribute to relieving stress and promoting health.

Establishment of Hansol Safety Rating System

Hansol Group

Hansol Group introduced HSRS in 2022 as an independent health and
safety rating system reflecting business characteristics. The purpose
of HSRS is to improve efficiency of health and safety management
and promote a field-oriented management system. HSRS was
developed with the objective of complying with reinforced domestic
laws and regulations and verification of execution capabilities. To
pursue continuous improvement in safety standards, Hansol Group
upgraded the highest evaluation rating from Level 5 to 7, which is
comparable to ISRS Level 7 in 2023. In particular, the manufacturing
divisions, including Hansol Paper, Hansol HomeDeco, and Hansol
PaperTech have set their target to achieving Level 7, leading efforts to
strengthen safety and health competitiveness and foster a culture of
safety. As a result, the number of safety accidents across the group in

2023 has decreased by approximately 60% compared to the three-
year average, and there was no occurrence of serious accidents.
Furthermore, the number of occupational accidents occurring among
workers of partner companies decreased by 57% compared to the
average over three years. Hansol Group has made significant progress
in promoting safety across each affiliate and preventing disasters last
year through occupational health and safety management. Among all
affiliates, Hansol PNS and Hansol Technics demonstrated the most
noticeable performance, and successfully arrived at and maintained
zero accidents. By transparently disclosing information on industrial
accident rate, frequency rate, rate of accidents that lead to working
days lost, Hansol Chemical has upgraded its responsibility and
commitment to safety and health management.

| 2023 Hansol Group’s Handling of Safety and Health Grievances of Partners’ Employees and Accident Rate |

Hansol Hansol Hansol Hansol

Hansol Hansol Hansol Hansol Hansol Hansol

I Holdings Paper PaperTech PNS Technics IONES  Logistics HomeDeco Inticube Chemical LT
Receipt of grievance reports 0 0 0 0 28 0 0 0 0 0 0
No. of grievance reports 0 0 0 0 28 0 0 0 0 0 0
Percentage of partner company
workers that experience work 0 0 0 0 0 0 0 0 0 0 0
loss due to accidents
| 2024 HSRS Rating |
Level Criteria for Level Standard Description of Standard Remarks
90 points on average . A stage in which members show a high level of safety consciousness and the management
Level 7 A Progressive
(lowest score of 70 points) sets an example Newl
y
85 points on average . A stage in which members at the site voluntarily analyze the pros/ added
Level 6 A Preventive . .
(lowest score of 70 points) ™ cons of the work and make continuous improvements
Level 5 80 points on average Active A stage in which safety management led by safety officers and site managers or supervisors is
(lowest score of 60 points) ™ expression working effectively
60 points on average . A stage in which all necessary systems are prepared, but members of the organization are not
Level 4 ) Passive . . T -
(lowest score of 40 points) demonstrating active participation or responsibility
Level 3 (\owigtizzrts 2:;5?;?]?5) 2 Calculative A stage in which understanding of the key process for loss prevention is insufficient
Level 2 40 points on avera.ge Reactive A s.tage in which members are only willing to demonstrate change in the event of an issue or
(lowest score of 20 points) incident
30 points on average . A stage in which members do not recognize the need for a system and makes zero investment
Level1 Indifference

(lowest score of 10 points)

inimproving safety behaviors.
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| HSRS Evaluation Elements |

Guidelines on Occupational Safety & Health Management

Hansol IONES

Hansol IONES promotes awareness of safety and health by
rewarding divisions and individuals showing the best safety-
management performance every quarter. The company
evaluates the achievements of divisions and individuals based
on outstanding outcomes in diverse categories such as safety
accident prevention, promotion of safety consciousness, self-
inspection, and fire safety management. The key evaluation
metrics used include reduction in the number of accidents,
increase in participation in safety and health training sessions, and
the impact of improvement activities. The purpose of the safety
and health reward system is designed to encourage all employees
to join the efforts to reduce safety accidents, and to motivate
them to take part in active preventive activities. The company is
creating an atmosphere for all employees to contribute to a safer

Element Description
The system presents leadership requirements including promoting the health and safety management system at sites, legal compliance
1 Leadership (Serious Accidents Punishment Act, Occupational Safety and Health Act, etc.), principles for Hansol Group’s safety and health leadership,
and R&R for HS performance, and carries out assessments.
The system presents principles for identifying and evaluating safety and health risks and opportunities, as well as principles for decision-
System . ) . s . X . .
2 lanning making on the management tools. It also conducts evaluation of each business’s overall process, activities, and risks associated with
P change, and presents ways for effective management.
3 HR The system presents the competency requirements of human resources that should be met for the effective execution of the HSRS, defines
management the R&Rs required of the management and the entire Production Division, and conducts assessments of the appropriateness of activities
4 Compliance The system provides guidance on the safety and health laws applied to each site, rules, and principles for complying with customer
P requirements, identifies policies to adhere to, and specifies reporting system and compliance assessment.
The system clearly states the need for education and training for understanding and securing the level of competency required for driving
5 Competence safety and health outcomes, fosters safety and health professionals, sets forth policies on key competencies required of partner companies
and mandatory training courses, and assesses if such activities are executed.
—_— The system proposes principles for communication within and outside the organization, defines the scope of activity for all engagements,
6 Communication ) : - o .
discussions, and communication related to health and safety within the company, and conducts assessments on execution.
7 Risk The system sets forth safety and health management activities to control and manage identified risks in a hierarchical structure, and
assessment conducts assessments on whether required actions were taken by the person(s) granted roles and responsibilities.
8 Risk control The system clearly states the standard for facility and device maintenance and inspection, establishes a comprehensive standard of the
potential safety and health risks in the event of change, and performs assessments on appropriate management.
The system performs evaluations on the safety and health management aspects of suppliers during the selection stage, evaluation of
Partner — L o
9 companies onboarded suppliers” health and safety activities, introduces standards for communication, and proposes management standards to
encourage supplier engagement.
10 Emergency The system proposes standards to minimize losses caused by identification, response, training, and communication associated with internal
response and external emergencies, and conducts assessments of appropriate activities.
Lessons The system defines standards for accident reporting and investigation, identification of near misses / potential nonconformities,
n e— investigation and analysis of incidents, and improvement activities through corrective preventive measures. The system also conducts
evaluations of the appropriateness of tracking and management activities to prevent reoccurrence of such accidents.
System The system reviews and evaluates the safety and health performance, effectiveness and efficiency of the monitoring function, effectiveness
12 mo‘r,ﬂtorin of its management function, and observation of the work and adequacy of internal audits, in order to evaluate the appropriateness of
9 quantitative figures related to risk-management activities.
13 Performance The system compares safety and health goals against actual performance to derive improvements in the correlation between plans and
review actuals, and management of the process.

work environment by including into evaluations all cases where

individual employees identified near-miss accidents, and potential

risks and achieved improvements.

Division-level safety

Individual-level safety and

Type
i and health assessments health assessments
Frequency
of * Quarterly * Quarterly
assessments
Awards * Quarterly * Quarterly
+ Safety accidents « Safety accidents
+ Safety awareness + Safety awareness
Assessment R . . ’
response « Preventive actions - Preventive actions

o + Self-inspection + Opinions from the Head of
« Fire safety Division
+ No. 1 division (KRW 500K) « Excellent performance

Reward
details and + Rewards by team and group (KRW 100K)
time + Awards at the health and - Award at the health and safety
safety committee meetings committee meetings
« Worst-performing division’s  + First round of assessment
announcement on from business teams
Remarks improvement measures + Second round of assessment

(Divisions with a total score
of 60 or under)

from the Health and Safety
Group

Hansol Technics

Hansol Technics has reinforced systematic measures to actively
adhere to the Serious Accidents Punishment Act and secure the
safety of employees. The company set up a Safety Management
Team directly reporting to the CEO, and appointed a CSO and
safety officers to carry out various activities, including risk
assessments, management’s site tours, and management of
the safety and health management system. The team prepares
emergency countermeasures and response plans, assesses
implementation of laws and regulations, and updates changes in
laws to satisfy all legal requirements. In addition, efforts to protect
the safety and health of employees, including regular training, the
E.H.S. Day Event, hazard and threat identification, safety slogan
contest, quarterly safety and health events, and introduction of the
LOTO system are carried out. Hansol Technics makes concerted
efforts to foster a safe workplace environment by establishing
safety procedures for third-party vendor management and
installation of facilities, and setting up an accident-prevention
system through Al-based video analytics solution, contributing
to a reduction in industrial accidents and improved wellbeing of
employees.
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Occupational Safety and
Health Management Activities

Hansol IONES

Hansol IONES conducts training programs on a regular basis to
promote the safety and health awareness of supervisors and
managers at production sites. The focus of these training programs
is to select a new theme every month, ensure that supervisors and
managers come prepared, enhance their understanding of safety
and health, and effectively share health and safety related issues
occurring within the company. More than half (54%) of targeted
employees participated in the training sessions in 2023, and
Hansol IONES aims to establish diverse strategies to encourage

the participation of more employees.

Tapex

Tapex has reinforced the safety and health management system
overall in line with the enforcement of the Serious Accidents
Punishment Act. Following the Yanggam Plant receiving an “S”
rating for the first time in the PSM assessment conducted to
evaluate the company’s process safety management system in
2022, the Paltan Plant’s grade was upgraded from “M+” to “S” in
the regular assessment in March 2023. The two sites in scope for
PSM assessment both received Grade S (Satisfactory) in 2023
for being within the top 34% of all companies in the metropolitan
area. In addition, Tapex has implemented upgraded safety and
health management procedures from 2022, and expanded the
coverage of the safety campaigns conducted for employees and
partner companies in 2023 to promote workers’ safety awareness.
The company also identifies risk factors on a regular basis by
introducing events such as the Safety Festival and discusses
safety issues through biannual environmental safety meetings. As
a result, a response system that corresponds to the purpose of the
Serious Accidents Punishment Act was introduced.

| Safety Campaign Activities (2023 Q4) |

Hansol Chemical

Hansol Chemical carries out various activities to promote safety
and safety compliance to prevent serious accidents in the
workplace and serious industrial accidents. Safety promotion
programs required at industrial sites are designed and implemented
based on the results of the safety standard evaluation conducted
every year. Monthly safety campaigns are conducted for the
purpose of safety awareness; themed field training by division;
internalization of risk assessments and process risk assessments
(identifying harmful factors and improvement activities); stronger
site management of supervisors through one-time joint site
inspections; and to enable continuous implementation and
execution of the safety and health system at sites through
compliance with the process safety management system and
ISO 45001. Other efforts to prevent occupational accidents and
prioritize safety include improving employees’ motivation to comply
with health and safety policies through feedback from employees
and taking action, zero hazard campaigns, and safety and health
management assessments by division.
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Improvement of Process for Talent Recruitment

Hansol Logistics

Hansol Logistics hires talented intellectuals by adding a
recruitment process of turning an internship into a full time job to
verify the applicants’ competencies and histocompatibility. The
company is reviewing the option of adding a culture-fit interview
step for verifying Al job competency skills and histocompatibility
also of experienced workers. Hansol Logistics is also committed
to securing and nurturing “hunters,” the key sales talent needed
for advancing into new markets. A Free Agent system is used
to reassign talented intellectuals, strengthen job expertise, and
nurture key intellectuals through external hiring. Hansol Logistics
is also dedicated to promoting the sales competencies of the
company through efforts such as publishing the “Sales Tip Book”
to share with employee’s know-how on sales operation.

Hansol HomeDeco

Hansol HomeDeco uses the Birkman Method Questionnaire
as a tool to understand the company’s goals and directions.
The Birkman test was conducted on 30 new-hires and existing
employees to identify their motivation factors and strengths.

| Program Utilizing the Birkan Method |

Hansol IONES

Hansol IONE has signed an industry and university collaboration
agreement with Kyonggi University based on its commitment to foster
talented intellectuals for the advancement of the semiconductor
industry. Through the agreement, the master’s students majoring
in Advanced Materials Engineering at Kyonggi University grow into
customized intellectuals whom companies need by completing the
training course prepared by Hansol IONES and gaining hands-on

work experience.

Tapex

Tapex operates various channels for securing intellectuals to
achieve sustainable growth. As part of these efforts, we introduced
an internal referral system, and resumed the open recruitment of
college graduates, which was ceased in 2013.

Birkman Assessment Debrief
Certification

consultation

Program . o .
9 Participants Program Description Time
Name z.! BIRKMANKORE A & BIRKMAN INTERNATIONAL, INC
(1) Debrief based on group report results =
Team leaders ) g . ;
Workshop and members (analysis of the average value of team leaders and members) 1~2H 5 Certificate of Completion
per division (by team) (2) Deciding communication rules by division based on LSG indicators ] 7
¥ (3) Establishing team ground-rules based on ORG indicators g
Biekman Training (Basie Phus Debriefr Level
) (1) Analysis on counselees’ report and consultation 7
Coaching Evaluator o % October, 2023
/feedback  (Team leader (LSG and ORG indicator, concerns, etc.) 15H
— and PIL) (2) Debrief on the average value of members' LSG and ORG indicators '
9y (3) Precautions on giving feedback and coaching by type
- (1) Debriefing based on individual report results
Individual . -
Allemployees  (2) Identifying individual motivation factors and strengths ™
(

3) Explanation on other Birkman Method indicators

Promotion of Diversity in Employment

Hansol Group

Hansol Group is making active efforts to expand the recruitment
of persons with disabilities across major affiliates by introducing
a solution platform provided by Vdream, a company specializing
in supporting the employment of persons with disabilities. The
affiliates that introduced the platform include Hansol Logistics,
Hansol PNS IT Service Division, Hansol Inticube, Hansol Chemical,
Hansol Technics and Tapex. Persons with disabilities hired by these
affiliates support tasks such as management of documents and
materials and article clipping and enjoy the same welfare benefits
as existing employees, including tuition, medical expenses, and
medical checkups. These efforts contributed to promotion of
diversity in employment and the employment rate of persons with
disabilities, and concrete financial performance, such as reduction
of the handicapped employment levy.

In-house Grievance Handling System

Hansol IONES

Hansol IONES manages and operates an in-house grievance
handling system called “Aureum Connect ” to effectively
management resolve workplace grievances. The employee
grievances reported through the system are reviewed and handled
together with a labor-management officer through the “Aureum
Council.” Problems that are not solvable within 30 days are tabled
as a regular agenda and discussed transparently. Employees are
notified of the results via either a company announcement or
through individual feedback. Since it was first launched in July
2023, the Aureum Connect system has received a total of 193
grievance reports, and has provided feedback and solutions in
good faith for 171 of them. As such, the company makes concerted
efforts to resolve all issues, regardless of the size and severity

ono

Category No. of cases 04 F40[0I2A DEXZAIAY
oIS HUE
[==] ¢ 3
Grievances o0
193
reported
Cases -
#2244
Eleees (> #3483 pu
#HEWA
#5134
Cases open 22
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Strengthening Communication Among Generations

Hansol Technics

Hansol Technics introduced various programs to promote
communication between different generations. An exchange
session is held twice a month for employees of different levels
and ages to meet and enhance understanding of one another. In
addition, to invigorate the organization, Hansol IONES is promoting
communication and a sense of belonging among employees,
regardless of their division, level, and age — by conducting training
for all job positions in the first half of the year, and training for the
Technical team members in the latter half of the year.

| Revitalization of the Organization |

» 2y

1112441 2023, 4. 5(4) 0820 - 19:00

FRUUCH Y 28 HUHE

| Communication Among Different Levels and Ages |

Hansol Chemical

Hansol Chemical has conducted training for junior production
technology team members in 2022 and training for mid-level
and senior employees of the same team in the following year to
promote communication among different generations and levels and
leadership of managers. The purpose is to achieve revitalization of
the organization as a whole by empowering employees of different

levels for intergenerational communication and future growth.

Hansol IONES

Hansol IONES carries out diverse CEO-led communication
programs for promoting intergenerational communication. The
company expanded the working-level meeting held per job group
across the entire group to collect feedback from business teams
in 2023; and in 2024 introduced the “Empathic Communication
Meeting” for managers experiencing difficulty in managing their
team, taking into consideration generation mixes within the teams.
The meeting served as a platform for sharing the leadership theme
emphasized by the CEQ. On a separate note, the “Communication
Relay Meeting” was held, led by executives of each division with
a focus on strengthening communication and cooperation within
the organization, to discuss various topics, from personal issues,
organizational culture, and company vision with a wider group. This
multi-layered approach aims to revitalize the overall organization
through stronger communication among employees of different
levels and generation.

tHansol

[TKMY ]

‘25 2ilof' ZHER|
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Promotion of Intergenerational Communication

Hansol HomeDeco

The “Change Up Together” organizational culture program
launched in 2024 aims to establish stronger ties among employees
by sharing hobbies and to cultivate a positive company culture.
The program selects activities that fit each month’s theme,
and provides members with the time and expenses required to
participate in activities. Furthermore, it collects feedback from
participants through surveys to promote communication and
cooperation within the organization and encourage immersion.

| Monthly Themes of the Program |

March April May June July
Arts/ crafts Games Cooking Photos Travel
August September October November December
Workouts Reading Baking Music Sports

Change Up Together!

HEl v 2 F0IESS MiFHL.

Ef Sia] 2P 25 8 | Oad HScd B2 N0 | HE0) 2o 8|2 X (M= NO)

Tapex

Tapex has made concrete efforts to strengthen the leadership
skills of managers and promote active communication among
generations. Following the hosting of meetings by level in
2022, the company held a workshop for all team managers in
the organization at the Saemangeum Plant in November 2023.
The workshop consisted of communication skills, mindset,
organizational management, and capacity-building of individuals. It
served as an opportunity for team leaders to not only derive better
performance by the team, but also acquire the leadership skills
needed for building a mature organizational culture.

(et s'wi‘.?’

.

iz (3002 20234 £ $Jaa=\

Hansol IONES

Hansol IONES has implemented a number of activities to improve
the company culture and internalize the employees’ way of
working. In the first half of 2023, the company placed the slogans
of “immersion,” “transparency,” “speed,” and “respect,” in various
places in the office so that employees could share and practice
the unique values of Hansol IONES. In the second half of the year,
the “Basic Compliance and Workplace Etiquette Campaign” was
conducted on a monthly basis to uphold basics and principles and
strengthen the organization’s ethical values, covering everything
from basic etiquette and attire, to mutual respect, language use,
company dinners and drinking culture. In addition, programs to
reinvigorate the organization, such as the Aureum Table Tennis
Competition, are held to boost employee morale and create a
vibrant company culture, fostering a workplace environment that is

enjoyable and motivational.

JEzssEE aHe LD
aniots aeES HIEI!

° r————
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Flexible Work System

Hansol PNS

Hansol PNS’ Paper Distribution Division operates a ‘For Me” system
where employees have the option of flexible work arrangements.
This program basically refers to “Fridays for me.” Employees can take
three days off to refresh after working for four consecutive days.
Furthermore, employees are given a total of 24 days off, including
16 days of annual leave and eight additional days off, which is the
same as having Fridays off every other week. The second and fourth
Fridays are set as holidays, which can be spread out according to the
team’s and individuals’ schedules. The flexible work system offers
employees an opportunity to recharge their energy and encourages
work and life balance.

Hansol Chemical

Hansol Chemical also operates a selective working-hours system and
a flexible work system. The system helps research centers, which
work on long-term development projects, arrange their working
hours flexibly to refresh and promote their level of concentration and
efficiency.

Tapex

Tapex has introduced the flexible working hour system in July
2023 for a better balance between work and life. The system
has helped enhance employee satisfaction and reduce costs.
Employees can submit and approve requests for flexible work
arrangement using their mobile phones and PCs, and can use their
personal time more effectively by setting their work hours flexibly
every two weeks. In particular, the system has shown positive
financial achievements in that it saved KRW5 million in late-night
and holiday transportation expenses. Moreover, the company
upgraded the welfare benefits provided to employees, including
increasing support for kindergarten expenses for employees’
children, increasing birthday welfare points, rewards for long-term
service, and extending the age limit for medical checkups. These
measures encourage employee loyalty and long service by making
employees more satisfied with their workplace environment.
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Efforts to Improve Workplace Environments for
Employees

Hansol Technics

Hansol Technics is committed to reinforcing the facilities at the
Suwon establishment and welfare benefits to improve employees’
workplace environments. To that end, the company has started
interior renewal of the corridors and research lab located on the
6th, 7th, and 8th floors, and added rest areas to enhance the

convenience and efficiency of the overall research center.

Family-Friendly Workplace Environment

Hansol Group

Hansol Paper, Hansol Chemical, and Tapex are companies
certified by the Ministry of Gender Equality and Family Affairs after
completion of the Family Friendly Management Evaluation. The
affiliates received certification for receiving positive feedback for
operating childbirth and childcare support programs, flexible work
system, leaving work at noon on Fridays, family-friendly programs,
family care leave, and family-friendly workplace culture. Hansol
Technics also introduced policies for encouraging leave before and
after childbirth and childcare leave. The company is also building
a family-friendly company culture where male employees can
take childcare leave. It is Hansol Group’s goal to improve working
conditions and build a family-friendly system to motivate and retain
top talent.

Win-Win Between Labor and Management

Hansol IONES

Hansol IONES has reformed the labor / management committee in
January 2023 based on the spirit of seeking a win-win relationship
between labor and management, and renamed it the “Aureum
Committee” through employee votes. The committee, held on a
quarterly basis, receives feedback from various establishments
based on mutual respect and cooperation to promote
communication. A site inspection is regularly conducted ahead of
the committee meetings to listen to the employees’ opinions and
present them as agenda items at the regular committee meetings.
In 2024, Hansol IONES has appointed new committee members
according to increased number of establishments, gathering
feedback from a wider range of plants.

| Feedback Collected from Hansol IONES Employees in 2023 |

Type Submitted :delt‘ilr?; Applied hTo 20 T? B N.Ot
agendas andled reviewed applicable
Q1 Site inspections not conducted
Q2 54 4 14 3 12 21
Q3 43 3 25 3 12 21
Q4 39 1 13 1 9 15
Total 136 8 52 7 33 57

Tapex

Tapex has been selected for the “Labor-Management Partnership
Program,” hosted by the Ministry of Employment and Labor
and the Korea Labor, and Employment Service in 2023 and has
designed and implemented various programs for promoting
harmony between employees and the company. Tapex has
improved the harmony between labor and management and
employees’ satisfaction levels by carrying out various activities
through the program, including welfare benefit meetings, external
training, benchmarking outstanding companies for workplace
innovation, Culture Night events, and the occupational safety and
health committee meetings to create a safer workplace.

| Welfare Benefit Meetings |

| External Training |
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2. Shared Growth with Partnhers

Shared Growth Programs

Hansol Paper

Hansol Paper operates various shared growth programs with
40 partner companies and other business partners to secure
competitiveness across the supply chain and establish a stable,
long-term relationship based on trust and that benefits both
sides. In addition, Hansol Paper has created a Supplier Code of
Conduct for partner companies to adhere to Hansol Paper's ESG
principles and philosophy. Partner companies are given guidance
to voluntarily implement the Code of Conduct in areas such as
ethics and fair trade, respect for human rights, safety and health,
and environmental management. These principles play a vital role
in achieving sustainable development and reinforcing a company
culture based on shared growth.

| 2023 Hansol Paper Shared Growth Meeting Operation Plan |

@ Technological
cooperation

Technological cooperation
Technological exchange

@ Financial Win-win fund

—— support Monetary support

/\ Training Capacity building
support Professional lectures

0Qo Stronger Meetings

CY)  communication Invitation day events

Tapex

Recognizing the importance of the environment and safety within
the value chain, Tapex has begun to implement environmental
safety and health management risk diagnosis and assessment
on key partner companies in 2023. The company encourages
partner companies to make continuous improvements by reflecting
the assessment results in the supplier-selection process. Tapex
conducted assessments on one OEM product provider and 15
existing construction companies in 2023 to reduce the negative
ESG impact and risks within the value chain, and contributed
to the enhancement of their environmental safety and health
management capabilities. Going forward, the company will expand
the scope of such partner companies and provide them with more
support to enhance their capabilities.

Idea contest and joint-development projects
Exchange of test devices and technology of working-level employees

Shared growth fund (KRW6 billion)
Early payment for holidays including Lunar New Year's Day and Chuseok

Design Thinking Day (problem-solving and innovative methodology, etc.)
Hansol Cyber (Online) training support

CEO / working-level meetings
Exchange event with partners

Hansol Technics

Hansol Technics has established the Shared Growth Cooperation
Team to directly report to the CEO, in order to continuously
pursue mutual growth and fair trade with suppliers. Recognizing
the importance of shared growth with partners, the company has
taken bold steps to eliminate the unfair trade elements that have
become a practice. We support technological exchanges and
provide consulting and training services to foster a collaborative
environment, and enhance the job- satisfaction level of partner
company employees by sharing our welfare system. A total of 12
meetings were held in 2023 for communication and shared growth
with partner companies. Hansol Technics aims to strengthen
the foundation for shard growth with partners by establishing
sustainable cooperative relationships with them. Furthermore, the
company launched a Subcontracting Committee under the Board
of Directors to review the appropriateness of the management
of subcontracting transactions and partner companies, and to
mediate disputes with partners.

| Hansol Technics Subcontracting Committee Composition |

| Hansol Technics’ Shared-Growth Promotion System |

Key Activities in 2023

@ Support for patent © Safety and energy-saving
applications consulting
@ Two patent training sessions @® Support for improving
® Support for technology manufacturing processes
assignment system @ Recreational facility support
O Early payment @ Support for long-term retention of
@ Participation in purchase- key personnel
consultation meetings ® Dissemination of new systems
® Performance-sharing system and laws
@ Support forin-house ventures @ Support for cultural life
® Support for solar-power
supply projects

CEO
Shared Growth
Cooperation Team
\ \ \ |

Strategy

PMD Business ES Electronic Parts Innovation /
Department Department Department New Business /

HR/Finance

Subcontracting Committee
Chairman CEO Kyung-Joon Yoo
Member Inside director Jun-Young Ryu
Member Inside director Myeong-Cheol Park

Working-level member

- Application for
agreement

- Registration of
implementation plan

- Registration of
implementation
performance

- Assessment
management

- Review of contracts

- Submission of
implementation plans

- Registration of
implementation
performance

- Performance-sharing
system

- Regional shared growth

Fair transactions with
subcontractors

- Compliance with

guidelines for
subcontractor
transactions

- Prevention of unfair

transactions

Fair transactions with
subcontractors

- Compliance with

guidelines for
subcontractor
transactions

- Prevention of unfair

transactions

Revamping of
the website

- Improvement of

payment terms

REEIGTTLY Compliance officer Head of PMD Head of ES Head of Account Head of .
Department . Head of ES Quality
(Planning) [(X=ED) Procurement Procurement (Support) PMD Quality

Quality control /
improvement

- Process control /
improvement

- Quality control /
improvement

- Process control /
improvement
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Human Rights Management Guidelines

3. Communication and Engagement with Local Communities

Promotion of Social Values through Shared Growth
with Local Communities

Hansol Group

Hansol Group and its affiliates implement various social
contribution activities and make donations to pursue shared
growth with the local community. These activities have a positive
impact on the local community, improve the company’s image,
and contribute to promoting social values by providing substantial
support and emphasizing the importance of social responsibility.

| Hansol HomeDeco and Green City Iksan |

£3aoms e xy
234 LEs7I13 718
20,000,000

| Key Social Contribution Activities of Hansol Group Affiliates |

Company

Key Activities Beneficiaries
Name
Visiting and volunteering
Hansol , ) .
) at Angels’ Haven in Angels’ Haven
Holdings
Eunpyeong-gu, Seoul
Charity work involving )
X i K Local residents near
Hansol sharing briquettes / side )
) . Janghang, Daejeon,
Paper dishes and scholarship
and Cheonan Plants
support
) Hanjae Elementary School,
Scholarships and o
) Youth Association and Sports
Hansol donations to the local . X
) Council at Daejeon-myeon,
PNS community development
Damyang-gun,
fund i
Southern Village
Hansol Donations to (AHZFEEQ|AIHRT|
HomeDeco  Green lksan City 228
Donation of solar cell
modules and other Social enterprises in Iksan
Hansol . .
) donations for shared City and local welfare
Technics i
growth with local centers
communities
Hansol Environmental cleanupin ~ Yeongnam
Logistics the local community local community
Contributions to the local ~ Local community of
Hansol .
community of Gosam- Gosam-myeon,
IONES ) ’
myeon, Anseong-si Anseong-si
Various donations and Diverse beneficiaries and
Hansol , o ) o
A social contribution social contribution
Chemical o K
activities projects
Beneficiaries near Hansol
establishments
) ) (Somang House,
Strategic planning of
. Kyeongdongwon),
activities to enhance .
Tapex Green Asia Network

effectiveness and quality
of social contribution

(Mongolia Forest For All),
Korea Childhood Leukemia
Foundation (young patients
with childhood cancer)

Establishment of Social Contribution Policies
and Mid- to Long-Term Goals

Tapex

Tapex has established a new policy with basic principles and
directions for social contribution with the purpose of actively
practicing CSR activities and achieving sustainable growth. The
policy aims to promote the development of the local community
through social contribution activities, practice sustainable sharing
by encouraging employees’ voluntary participation and pursue
shared growth with the local community. In addition, the policy
states that expenditures are made in an efficient and fair way
according to objective standards. Tapex has established mid- to
long-term implementation goals based on established policies, and
enabled stronger communication with stakeholders by disclosing
such information on the website. The company will continue
to make concerted efforts to strengthen social-responsibility
management across all domains, including human rights, labor and
safety, improve the local community, and minimize environmental
impacts.

| Sharing Fund |

Tapex operates a matching-grant program where employees voluntarily
make regular donations to a charity through their salary. The Sharing Fund
is donated to fundraising projects through a partnership with the Green Asia
Network, an NGO organization. The donations are mainly used for restoration
of areas around the world most severely affected by climate-change and
desertification, and also used for other areas that need assistance based on
decisions of the local community and employees.

1:1 matching grant
of employee

contributions

Voluntary Donations
From Employees’
Salaries

Tapex

Sharing Fund

* Matching grant A program in which the company matches donations made by employees

Donations Donations to local Other
toNGOs communities resolution items

Employee

contributions

Corporate Social Responsibility Manage

Tapex understands that recognizing the importance of social
responsibility and taking appropriate actions accordingly is the key for
realizing sustainability management. Based on this belief, Tapex continues
to manage and improve key social-responsibility management activities
such as human rights, labor practices, ethics, fair trade, and shared
growth with local communities.

Tapex aims to create a better world through
innovation achieved by win-win relationships between
the company and employees.

We are communicating actively with the local community
and pursuing social contribution activities
to create a better tomorrow.

Tapex’s Social Contribution Policies

Basic Principles
- Promote development of the local community and company
image through active social contribution activities

- Practice sustainable sharing through voluntary employee
participation and pursue shared growth with the local
community

- Performance of social contribution activities is recorded
and managed with appropriate proof based on facts, and

financial resources are managed and allocated in an efficient
and fair manner by objective standards.

Fulfillment of Companies’ Social Responsibility

Tapex continues to make investments in corporate social
responsibility to fulfill its responsibilities and mission.

Companies’ Social-Responsibility Management Strategy

Goal

Our goalis to fulfill our social responsibility

to minimize negative impacts on our society
and environment, and carry out charity and
volunteering work for the underprivileged in the
local community, and for environmental issues.

Directions @ Fulfill responsibility as a member of the local

community that meets social expectations and
requirements

@ Fulfill social responsibilities by taking an
active interest in resolving local environmental
and climate issues that impede sustainable
development
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Resolving Social Issues and
Spreading Positive Impact

Hansol Group

| Hansol Dreamverse Company |

With Comento, Hansol Group launched Hansol Dreamverse
Company, a virtual internship program that helps unemployed
youth develop job competencies and plan their future careers in
an enhanced online environment. As part of the Future Tomorrow
Job Experience project sponsored by the Ministry of Employment
and Labor, Hansol Dreamverse Company provides the youth
an opportunity to gain hands-on work experience and offer
practical support in line with companies’ growing demand for
hiring employees with work competence. A total of 290 university
students participated in the three rounds of internship programs
held from 2023, and gained work experience in the fields of
technological development, production management, overseas
sales, brand strategy, HR, and environmental management at
Hansol Holdings and affiliates. Hansol Group will continue to fulfill
its social responsibility in 2024 by providing job-seeking youths
with practical work experience and contribute to the nurturing of
intellectuals through the Hansol Dreamverse Company program.
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| Volunteering for Wall Painting |

Employees hired through the 32nd open recruitment program of
Hansol Group participated in the wall-painting volunteering session
held as part of a retention program. Over 100 new hires — from
Hansol Paper, Hansol PNS IT Service Division, Hansol Technics,
Hansol IONES, Hansol Logistics, Hansol HomeDeco, Hansol
Inticube, and Hansol Chemical — drew paintings on the walls of
Balgok Elementary School located in Uijeongbu, built a stronger
sense of camaraderie, and practiced social responsibility. Through
the activity and gaining work experience, the youths identified
ways to contribute to the local community and learned the value of

cooperation within the company culture.

Resolving Social Issues and Spreading Impact

Hansol Paper

| Donation of Paper |

Hansol Paper provides its high-end printing paper to students
majoring in Visual Design preparing for their graduation exhibition
with INSPER. In line with our efforts to assist university students who
are the future leaders of the design industry with paper very year,
we provided support to Youngsan University in October 2023 and
Kaywon University of Art and Design in January 2024. INSPER is our
flagship fine paper brand that receives rave reviews from designers.
Hansol Paper also hosts the INSPER Award, the first paper design
award in Korea.

Hansol IONES

| Blood Donation Campaign |

Hansol IONES held a blood-donation campaign in August 2023
to encourage employees to join efforts to save lives, and to
strengthen corporate social contribution activities. The company
shared the significance of donating blood to the 86 campaign
participants in advance and placed bloodmobiles within the
establishment to reduce employees’ visit time. Starting with this
campaign, Hansol IONES will conduct regular activities every year,
and will continue to instill a blood donation culture and resolve the
issue of blood shortages.

Hansol Technics

| Oriental-Medicine Volunteer Work for Local Residents in
Deoksan-eup |

Hansol Technics has held an Oriental medicine volunteering activity
for local residents of Deoksan-eup, Jincheon-gun, Chungbuk.
Experts including doctors of Korean medicine and hairstylists and
volunteers participated in the program and provided over 400 local
residents with acupuncture treatment, physiotherapy, haircuts,
and legal consultation services. The volunteers contributed to the
revitalization and building of a healthy local community by providing
medical services at the site, using bloodmobiles. The event ended
successfully with the active cooperation and participation of
Hansol Technics employees and local residents. Hansol Technics
will take this opportunity to continue striving for shared growth with
the local community and carry out various programs to improve the
health and welfare of local residents.
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Governance

TOWARDS
SUSTAINABILITY

Hansol Group’s Board of Directors (BOD) is the highest decision-making body that
appoints skilled directors of diverse backgrounds to ensure transparent and independent
decision-making. The BoD carries out efficient management through checks and
balances. The BoD of Hansol Holdings is composed of seven directors, including four
inside directors and three outside directors who are responsible for the decision-
making and overseeing of key management agendas. Hansol Group’s CEO also holds
the position of Chairman of the BoD. The Head of Finance is a member of the BOD for
the efficient implementation of the internal accounting control system, and the BoD has
started to report the results of the ESG materiality assessment and risk management
assessment in 2023. In 2023, Hansol Holdings, Hansol Paper, Hansol Chemical, Hansol
PNS, Hansol Technics, and Tapex paid dividends in accordance with the shareholder
return policy. It was a milestone event for Hansol Technics, beginning dividend payouts
for the first time in 12 years. Hansol Group actively addresses ESG information disclosure;
and Hansol Holdings and six other affiliates (Hansol Paper, Hansol Technics, Hansol
Chemical, Hansol HomeDeco, Hansol Logistics, and Hansol PNS) disclose corporate
governance reports. Hansol Holdings has established an ESG index management system
and manages and improves the risk-management procedure for all affiliates through
comprehensive risk assessments. By establishing an RM Team as an independent
organization directly reporting to the CEO, Hansol Technics aims to achieve ethical
management, compliance management, anti-corruption and risk management. The
company is committed to building an order of fair and transparent transactions through
supplier visits and anonymous surveys.

KEY
SUSTAINABILITY
ISSUES

KEY
PERFORMANCE

Transparent Governance
and Shareholder-Friendly

Management

1

A Board of Directors with
Independence and Expertise

Seven affiliates of Hansol Group

(Hansol Holdings, Hansol Paper, Hansol Technics,
Hansol PNS, Hansol Logistics, Hansol HomeDeco,
Hansol IONES)

ESG Working
COU nCiI participation

- Tapex Winner of the 12th Taxpayers’
Rights Prize

- Hansol Group Voluntary disclosure of
corporate governance reports by
Hansol Logistics, Hansol HomeDeco, and
Hansol PNS

- Hansol Chemical Disclosure of reports
submitted and handled throughout
the past two years

A robust governance structure serves as the basis for the company’s
sustainable growth and fulfillment of social and environmental
responsibilities. Transparent and sound governance is key to the
company'’s preparedness for the future and continued growth. Hansol
Group's BoD is dedicated to ensuring balanced decisions for all
stakeholders, including customers, shareholders, and partner companies
based on independence, expertise, and diversity.

2 3
Ongoing Enhancement of

Shareholder-Friendly Policy

Risk Management System and
Crisis Response Capability

Hansol Holdings . Tapex holds the information-
2023 Dividend Payout Ratio . security management standard

96.5 1SO 27001

certified

(Consolidated basis)

- Hansol Chemical Payout ratio of 21.7% - Hansol Holdings Establishment of the
in 2023 : Risk-Management Team in March 2024

- Hansol Logistics Dividend per share of
KRW 100, and payout ratio of 15.0% in 2023

- Hansol Paper Reporting of non-financial
risks to the BoD in August 2023
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1. Sound Governance and Ethical Management

A Board of Directors with Independence and Expertise

The Board of Directors of Hansol Holdings is authorized to take decisions and control key management agendas of the company in
accordance with relevant laws and regulations and the Articles of Incorporation. Seven directors, including four inside directors and three
outside directors are responsible for making business-related decisions and performing monitoring and supervision. The term of outside
directors is restricted to six years according to relevant laws and regulations. In addition, the CEO of the company also holds the position
of Chairman of the BoD for efficient decision-making and stronger competitiveness. Hansol Holdings has included the Finance Head as a
member of the BoD to enhance transparency and to efficiently establish and operate the internal accounting control system. For upgraded
ESG management practices, Hansol Holdings has started to report ESG materiality assessment results and risk management system and
inspection results to the BoD from 2023.

| Board Composition | * As of May 2024

General Shareholders’

Meeting
Outside Director
Nomination Committee
(One inside director and
Board of Directors three outside directors)
(Four inside directors and
three outside directors)
Audit Committee
(Three outside directors)
Auditor

(One person)

HR Support Team
(10 employees, one person
responsible for outside
director nomination)

CEO

— Execution Team

By installing and operating various committees within the BoD based on expertise and diversity, Hansol Holdings ensures swift and efficient
decision-making. Hansol Holdings appoints those who possess an advanced level of expertise and in-depth experience in the relevant
domain of work as inside directors, and refers to the relevant laws and regulations and guidelines introduced by the Korea Institute of
Corporate Governance and Sustainability when appointing outside directors, ruling out individuals that compromise shareholder rights and
independence, and nominating individuals who can contribute to growth, support compliance activities, and offer management advice.
As such, Hansol Holdings sets a solid foundation for protecting shareholder value, offering advice on management activities, and ensuring
compliance. The BoD and its composition play a critical role in realizing transparent and responsible management.

| BoD Composition Status | “As of April 2024
Category Name Position Date of appointment Duration Background
i ) 20240331 ~ B.Ain Economics, Yonsei University
Jo Dong-gil CEO, Chairman 1994.02.25 )
2027.03.30 (Current) Chairman of Hansol Group

2004.03.26 ~ Master's degree in Business Administration,
Lee Myung-gil President / CEO 2024.03.26 Seoul National University
2027.03.27 (Current) President of Hansol Holdings

Inside
Directors Masters d i Busi Administrati
2022.03.30 ~ aster's degree in : usmes§ mlnls ration,
Jeon Hoon Director 2019.03.26 Seoul National University
2025.03.29 ) ) )
(Current) Director of Finance at Hansol Holdings
' _ 2093.03.30 ~ MBA at Helsinki School of Business
Go Min-hyuk Director 2020.03.30 2026.03.29 (Current) Director of HR Support at
Hansol Holdings
Director, . . .
Kim Jong-il Audit Committee 202403.96 2024.03.26 ~ (Current) Professoerf BQS|ne§s Administration at
2027.03.27 the Catholic University of Korea
member
Director, Audit
Won Chang- Committee member, 2023.03.29 ~ Master's degree at Yonsei University Law School
. Outside Director 2023.03.29
Outside yeon Nominati 2026.03.29 (Current) Attorney at law at Dongin Law Firm
Director omination
Committee member
Director, Audit Master's degree of Business Administration at
Commi-ttee r-nember, 2023.03.30 ~ Chicago University
LeeNamWoo  Outside Director 2020.03.30 2026.03.29 Current) Visiting professor at Yonsei University
Nomination o Graduate School of International Studies and
Committee member Advisor to the Career Development Center
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Establishment of Sound Governance

Hansol Holdings

Hansol Holdings has established a systematic governance structure
to enhance the values and rights of shareholders — and promote
the growth, transparency, and stability of the company. To that
end, the operating procedures of the Board of Directors and the
Audit Committee are disclosed on the company website to give
stakeholders better access to information. In addition, internal
checks and balances are put in place through clear delegation of
authority between the BoD and the management, and the right to
access and right to request advisory opinion granted to outside
directors ensure independence of operation. The Audit Committee,
installed within the BoD and the external auditors, plays a key role in
maintaining sound corporate governance as it is independent from
the company’s management and key shareholders. The governance
structure serves as the foundation for Hansol Holdings' transparent

and responsible management practices.

Tapex

Tapex has received the honor of winning the 12th Taxpayers’ Rights
Prize in recognition of faithful tax payment in response to increased
profit. The award is a result of the company achieving continued
growth without compromising tax payment in good faith based on
fairness and transparency. Winners of the award were selected
based on significant contributions to taxpayer rights in the seven
categories of legislation, tax system, media, tax payment, etc.
Other standards applied for nomination include maintenance of an
objective sense of balance, values of liberal democracy, universal
standards, and equal provision of benefits to all taxpayers. With this
opportunity, Tapex will continue to fulfill social responsibilities through
tax payment and serve as an example for all striving to promote rights
and interests.

| Tapex Wins Taxpayers' Rights Prize |

e

CEO Succession Policy

Hansol Group is committed to securing and nurturing talents who can grow into becoming CEOs with outstanding leadership skills in various
business aspects. To that end, the group has established a systematic candidate nomination process, and advanced strategy for securing and
nurturing promising intellectuals. Candidates with various background, expertise, and experience are selected on a quarterly basis, evaluated, and
nurtured for prompt response to changing business circumstances and prevent CEO vacancy issues.

HR Team Board of Directors CEO Candidate

—< Securing candidates H

Evaluation and trainin
L 9 )

4( Candidate recommendation H
4( CEO training and coaching
H Management plan, vision, and strategy >7
H Appointment of CEO at the general meeting of shareholders >7

j: N
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Ensuring Diversity and Expertise of the Board of Directors

Hansol Group

Affiliates within Hansol Group such as Hansol Holdings, Hansol Paper,
Hansol Technics, Hansol Logistics and Hansol PNS have conducted a
systematic training program for outside directors and members of the
Audit Committee to enhance the expertise of the Board of Directors.
A training session on understanding of digital transformation and
business model innovation was held for outside directors in May.
Furthermore, Hansol Holdings, Hansol PNS, Hansol Technics,
and Hansol IONES have amended the Articles of Incorporation at
the 2024 general meeting of shareholders to enhance the BoD’s
efficiency and to strengthen its monitoring function. The amended
Articles of Incorporation includes an article that extends the deadline
for notices sent to shareholders for convening general meetings from
no less than two days prior to the date of the meeting to seven days.
The change has been made to ensure that directors have sufficient
time to review and discuss the agenda items, encouraging prudent
and effective decision-making. By making such changes, Hansol
Group aims to maximize profits for the company and shareholders,
and ultimately enhance the value of the company.

| status of Hansol Chemical's Outside Director Training |

Hansol Chemical

Recognizing the importance of ensuring diversity within the BoD,
Hansol Chemical seeks to achieve a balanced representation of men
and women through the Articles of Incorporation. This represents
Hansol Chemical's commitment to reflecting various perspectives
and experiences in the management of the company. In addition, a
systematic training program was conducted for outside directors to
enhance their level of expertise. A training session on prevention of
employee embezzlement through internal controls was conducted
in April, followed by a session on ESG management practices of
domestic and overseas companies in July.

April 24

July 19

Training Service

KPM
Provider €

Outside Director . ) .
- Kim Sol, Lee Won-jun, Park Jin-won
Participants

Description of Embezzlement prevention through
Program internal accounting control system

Korea Chamber of Commerce and Industry

Kim Sol, Lee Won-jun, Park Jin-won

ESG management practices of domestic and
overseas companies

Establishment of a Compliance Organization

In 2022, Hansol Technics established the RM team as an independent organization reporting directly to the CEO, and aims to achieve long-term
stabilization of management and secure trust from the market and customers. The RM team is responsible for important tasks such as ethical
management, compliance management, anti-corruption, and risk management. In particular, the team goes beyond carrying out compliance
activities and internal controls, to actively communicating with suppliers, including visiting them in person and collecting feedback. In addition, the
team ensures fair and transparency in transactions by conducting anonymous surveys and makes concerted efforts to stay compliant with laws
and regulations and eradicate corruption. These efforts contribute to building a strong compliance culture and a sound business environment
within the company.

Hansol Technics RM Team

Goal Key Roles and Responsibilities

Ethical management, compliance
management, anti-corruption,
risk management

Securing long-term stability in
management and customer trus
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Operation of an Outside Director Nomination Committee

Hansol Holdings has established an outside-director nomination committee to promote governance and expertise within the Board of Directors.
The committee comprises at least three directors, most of whom are outside directors, to ensure an independent perspective in the company’s
decision-making processes. The committee is responsible for nominating outside director candidates prior to the general meeting of shareholders,
and conducts a review of candidates based on recommendations from key shareholders, executives, and external institutions. The procedure has
been designed to ensure transparency, reflect shareholders’ opinions in the outside-director nomination process, and promote independence of
management activities. Hansol Holdings secures expertise and independence of the BOD through the strict candidate nomination criteria of the
outside- director nomination committee. The company promotes shareholder engagement through the shareholder director nomination system,
and pursues a fair and transparent decision-making structure.

| Key Agendas of the Hansol Holdings Outside-Director Nomination Committee |

1 ‘ Status of Outside-Director 2 ‘ Implementation of Shareholder Director

Recommendation Nomination System for Outside Director
Candidates

3 ‘ Outside-Director Appointment Plan 4 ‘ Review of Outside-Director Candidates

Operation of an Audit Committee

With the goal of achieving stronger corporate governance and transparent management, Hansol Holdings has voluntarily established the
Audit Committee to perform internal audit functions. The committee has expanded its role to cover accounting and business audits, as well
as deliberation and resolution of matters delegated by the Board of Directors. It supports reasonable decision-making on management-
related matters and closely supervises the directors’ and management’s execution of duties. The three outside directors with expertise and
independence constituting the committee provide independent opinions to Hansol Holdings audit procedures based on their in-depth knowledge
of accounting standards, financial reporting, and the internal control structure. The 2024 general meeting of shareholders — including Hansol
Holdings, Hansol Paper, Hansol Technics, and Hansol IONES — has approved the amendment of the company’s Articles of Incorporation to have
the Audit Committee comprised entirely of outside directors, thus further upgrading its efficiency and expertise.

Internal Enhanced transparency
Audit {

Function Stronger audit capabilities

Accounting audits

Key

. Business audits
Functions

Deliberation and resolution of
matters delegated by the Board of Directors

Monitoring of directors and management
Monitoring {

Supporting reasonable decision-making on
management-related matters

In-depth understanding of accounting
standards and financial reporting

Members — Three outside directors [

Experience with internal control structures
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Guaranteeing transparency and independence

Effective monitoring of the BOD

Contributions
and management

Advancement of the decision-making structure
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Establishment of a Compliance Management System

Hansol Group has been striving to strengthen the compliance management system to practice compliance management. The assessment of the
compliance management system has been conducted since 2021 to systematically measure and analyze each affiliate’s compliance status and
to drive implementation tasks. The scope of the assessment includes compliance leadership, planning, execution and support, internal inspection,
and complementary and improvement measures. The assessment methodology was updated in 2023 to be more granular??, and was expanded
to eight affiliates including Hansol Paper, Hansol Technics and other key organizations, spreading the significance of compliance management
across the entire group. The assessment results produced at the affiliate-level play a critical role in strengthening the compliance management
process going forward, and promoting employees’ compliance awareness. The compliance management system also represents Hansol Group’s
continued efforts to reduce legal and regulatory risks. Six major affiliates have put specific tasks into action in order to enhance compliance
management and mitigate legal and regulatory risks. Each affiliate has selected actionable legal compliance tasks, taking into consideration their
respective risk factors and urgency. This is a step leading up to preparation of concrete and substantial improvement methods with the goal of
cultivating a company-wide compliance culture and promoting risk-management capabilities. The efforts made by each affiliate will contribute to
building a stronger compliance management system for the Hansol Group.

Hansol Paper Subcontractor risk management

Improvement of the risk-management system related

Hansol Technics ) ;
to environmental regulations and trade secrets

Design and improvement of internal audit process

Hansol HomeDeco : . .
for addressing compliance risks

Safety accident-related risk management
in the Paper Distribution Divison

Establishment and training of operational guide

Hansol PNS/ Inticube for complying with IT industry specific laws

Hansol Logistics Improvement of subcontractor selection process

Operation of ESG Working-Level Committee

Hansol Holdings has set up an ESG Working-Level Committee and hosted committee meetings on a quarterly basis from February 2024 to
discuss ESG issues with ESG officers from the holdings company and affiliates. The purpose of the committee is to support the work of ESG
officers of affiliates and promote their capabilities. The officers share the improvement tasks and achievements of each affiliate and discuss ways
to respond to ESG assessment results. Committee meetings are held with seven affiliates, including Hansol Holdings, Hansol Paper, Hansol
Technics, Hansol PNS, Hansol Logistics, Hansol HomeDeco, and Hansol IONES — and sometimes with business teams depending on the agenda
or theme.

Disclosure of Governance

Since 2024, companies listed on the securities market with assets of KRW 500 billion or more are required by law to disclose corporate
governance reports. Accordingly, four affiliates including Hansol Holdings, Hansol Paper, Hansol Technics, and Hansol Chemical, are impacted
by the new policy. At the same time, Hansol Logistics, Hansol HomeDeco, and Hansol PNS have voluntarily disclosed their corporate governance
reports, even though not subject to disclosure obligation — an expression of their commitment to further enhance the transparency of the group’s
management system. Hansol Group has made continuous efforts toward enhancing the transparency and advancement of the governance
structure, including voluntary disclosure of the corporate governance reports from 2018. As a result of persistent efforts, Hansol Holdings has
maintained high ESG scores in external ESG assessments. These activities demonstrate Hansol Group’s deep understanding and dedication to
fulfilling corporate social responsibility and sustainability, going beyond simply satisfying legal requirements.

2024 Revised Guidelines on Corporate Governance Disclosure

Obligation of companies listed on the securities market with assets of KRW 500
billion or more to disclose corporate governance reports

Affiliates Subject to Disclosure Achieve

Transparent
Management Hansol Logistics, Hansol HomeDeco, Hansol PNS

Affiliates Disclosing Reports Voluntarily
Hansol Holdings, Hansol Paper,

Hansol Technics, Hansol Chemical

Prioritizing the practice of ethical management, Hansol Chemical has made continued efforts to further enhance transparency and responsibility.
By disclosing the number of reports filed per type, including acceptance of money and entertainment, embezzlement, leakage of confidential
information, and violation of reporting obligations and the volume of cases handled during the past two years, Hansol Chemical demonstrates the
company’s ethical standards and executive ability to all stakeholders in real time. The disclosure transparently shows the company’s response to
ethical issues and conveys a strong message of ethical management to resonate within and outside the company.
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2. Ongoing Shareholder-Friendly Policy

Guarantee of Shareholder Rights

Hansol Holdings has made multifaceted efforts to protect shareholders’ rights and promote their voting rights. As such, shareholders are offered
various methods of exercising their voting rights, including in-person at the general meeting, by proxy, or by proxy solicitation. The 58th general
shareholders’ meeting was held on March 29, 2023, avoiding the concentration day to encourage more participation from shareholders and
facilitate exercising of voting rights. In addition, Hansol Holdings is also committed to investor relations activities, disclosing quarterly IR reports and
business performance on the website after each quarter’s earning call to give shareholders and stakeholders in the market access to the latest
information. In the event of a major change to the company, Hansol Holdings provides shareholders and stakeholders with information through
appropriate disclosure, and aims to protect their rights and interests by incorporating their feedback into resolutions at the general meeting of
shareholders.

| Hansol Holdings' General Meeting of Shareholders |

. 56th General Meeting of 57th General Meeting of 58th General Meeting of
gory Shareholders Shareholders Shareholders
2021.03.26 2022.03.25 2023.03.24
Concentration day 2021.03.30 2022.03.30 2023.03.30
2021.03.31 2022.03.31 2023.03.31
Regular general meeting of 2021.03.31 2022.03.30 2023.03.29

shareholders

Regular general meeting of
shareholders held avoiding No No Yes
concentration day

Written resolution No No No
Electronic voting Yes Yes Yes
Proxy solicitation Yes Yes Yes

Implementation of Mid- to Long-Term Shareholder Return Policy

Hansol Holdings actively implements its mid- to long-term shareholder return policy to promote shareholder value and improve the predictability of
its dividend policy. To that end, information related to the shareholder return policy including cash dividend payout is disclosed on the company’s
website, and included in the IR report issued on a quarterly basis and posted on the website to ensure regular communication with shareholders.
On May 2022, the Board of Directors of Hansol Holdings resolved to maintain the existing “2019~2021 Shareholder Return Policy” throughout
2024, and announced this decision through fair disclosure. Furthermore, the BOD resolved in February 2024 the plan for implementing retirement
of treasury stock to stabilize stock prices and promote shareholder value.

| Three-year Performance of Hansol Holdings Shareholder Return Policy |

Category 2021 2022 2023
Dividend per share - common stock KRW 120 KRW 120 KRW 100
Dividend yield- common stock 3.4% 3.5% 3.3%
Total dividends KRW 5 billion KRW 5 billion KRW 4.2 billion
Dividend payout ratio 23.3% 10.5% 56.5%

Returning to Shareholders Through Dividends

Hansol Group is dedicated to promoting shareholder value by continuing to implement stable and predictable dividend policies. In particular,
the Articles of Incorporation were amended in March 2023 to set the dividend record date to after the passing of the resolution by the Board
of Directors so that shareholders can confirm the dividend amount to be paid out and make informed investment decisions. Hansol Group will
continue to implement shareholder-friendly policies at the group level to promote shareholder value and achieve sustainable profit sharing.
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3. Enhanced Comprehensive System Management and
Crisis-Response Capabilities

Group Risk Response Process

Hansol Group maintains a systematic risk management process to effectively manage potential risks. We respond immediately through swift
sharing of information in the event of a risk occurrence, and identify and separately manage risks that have a significant impact on operations.
In addition, Hansol Group establishes recurrence-prevention measures following thorough risk analyses; and as a holding company, conducts
a comprehensive assessment of risks across all affiliates. The risk-recurrence prevention strategy includes taking immediate action through
cooperation with affiliates when necessary. The risk-response process serves as the foundation for Hansol Group’s sound business operations
and an approach essential to achieving sustainable growth and promotion of company value.

Establishment of risk-
prevention strategies Risk resolution

Share best practices of
risk-resolution within

the Group and share
information to prevent
recurrences

Share information

Adhere to the
reporting principles of

Risk onrisk and report
occurrence promptly
“promptness, accuracy,
and transparency”
Response at the Determine the
organization level level of response

Determine the level of
response by considering
risk severity, likelihood of

occurrence,
Response and measures potential impact

- High-level risk:
Report promptly to the CEO and the Board of
Directors forimmediate action

- Low-level risk:
Report to the respective organization in
charge, take response at the working-level
organization level

Group-level Risk Reporting Process

As a holding company, Hansol Holdings has established the RM team to directly report to the CEO in 2024 for regular inspection of risks and

prompt action, effectively responding to changing business environment both within and outside the company.

Risk Management Team

(One executive and one working-level employee)

Affiliate Affiliate Affiliate
RM Team (Part) RM Team (Part) RM Team (Part)

Affiliate
RM Team (Part)

| Management Process

Comprehensive
risk management
implementation

Risk-Management
Team'’s reporting of
material issues to the BoD

- Periodic assessment of risk-
management status (quarterly)

- Annual updates including additions,
improvement, and deletion of the
risk- classification system

- Joint inspection of risks with
affiliates in the event of investments
and orders exceeding a certain
threshold or risk level

*(Affiliates) Monitoring of changes in the internal and external business environment and periodic / ongoing risk assessment

Risk-management scope
and target

- Target: All affiliates

(including subsidiaries)

- Scope: All areas with potential

risks, including business,
external communication, finance,
compliance, and operation

1
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| Group's Risk-Classification System |

Category Level1 Level 2 Level 3
Political / Legal
Economic
Trends N
Market / customer (PESTEL) Social

Technological

Environmental

Equity investment

Business model

Business model verification

Scalability and
vision establishment

Business System Laws and regulations
Project structure
Civil complaints
Financial risks . Poison pills
Orders Project
Construction and
delivery timeline
Quality / performance assurance
. Infringement of intellectual
Property rights Patent / trademark
property
Exchange rate -
Market
Interest rate -
. Financing -
Finance Liquidity -
Profit and loss -
Tax Tax -
Credit Credit rating -
Environment Climate change, carbon emissions
Environment / safety Safety accidents
Safety
. Laws
Compliance -
Corruption -
Compliance Disclosure -
Unethical conducts -
Security - -
Non-financial risks HR / labor - -
Operation Supply chain - -
Quality / certification - -
Receivables management - -
Crisis response Brand Risk to image and reputation
External Undermining the value of

communication

Brand

brand assets

Cl abuse and misuse

Market / shareholders

IR

Inspection of Risk-Management System and Implementation of Improvement Plans

Hansol Group has conducted a comprehensive risk inspection on all affiliates using the Group Risk Classification System to understand their risk-
management status, and defined processes for improvement. Hansol Holdings’ Risk Management Team, Business Support Team, and Finance
Team, in collaboration with affiliates, will be reviewing individual investments and orders that could have potential risks. Hansol Group will continue
to conduct regular inspections on a quarterly basis to keep the list of risks that need to be added, improved, and deleted up to date to prevent the
probability of risks and promote sustainable management.

Information Protection System

Tapex has acquired ISO 27001 to enhance the reliability of information-security management and business stability. Becoming ISO 27001 certified
in 2023 has enabled Tapex to systematically manage information security risks and meet international standards, contributing to enhancement
of the company’s information security capabilities. Tapex has achieved the certification as a result of meeting various requirements including
systematic planning, implementation, inspection and improvement of information protection policies, physical and technological security
management, and information-access control, providing stakeholders with reliability. The certification, acquired by the headquarters and all
establishments represents an important milestone for Tapex’s establishment of an information-protection system. The consulting and examination
period was from July 25 to December 15, 2023, and the certification was acquired on November 17, 2023. The certification’s expiration date
is November 16, 2026. The certification, issued by German Cert, reduces risks pertaining to information protection litigations and serves as the
foundation for sustainable management of the company.

| TAPEX(G2) Certification Status |
Certified Headquarters, Yanggam Plant,

establishments Paltan Plant, Saemangeum Plant GERMAN CERT GERMAN CERT

e AT mrolax 2R

Consulting and

" . 2023.07.25. ~ 2023.12.15
examination period

O GERMAN CERT

o el Dk
e 20231117 io O L
certification
Certification 20261116 :

expiration date

Certification service
. German Cert Dekilnk
provider Eo®

Puck onk:
E®

O GERMAN CERT
‘ GERMAN CERT
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Management and Response to Non-financial Risks

Hansol Group and its affiliates have established risk-management and response strategies as part of its efforts to practice ESG management
across its business domains. In November 2023, the Board of Directors of Hansol Holdings thoroughly reviewed the ESG materiality assessment
results, and analyzed the impact on non-financial risks on the company’s long-term values and operation. With an aim to systematically manage
the risks, Hansol Paper began regular reporting of non-financial risks to the BoD from August 2023, opening a new chapter for strengthening risk
management and sustainable business activities within the organization. The approach covers in-depth management assessment of seven non-
financial risks derived as a result of the materiality assessment, including compliance, human rights, safety and health, climate change (carbon
neutrality), information security, environmental regulations on products, and supply chain — thereby contributing to a stronger risk-management
and response strategy at the company level. Hansol Technics effectively manages company-wide risks through quarterly risk management and
inspection activities, and reports on the risk management status to the BoD biannually. In 2023, updates on activities carried out to mitigate non-
financial risks and issues were reported through a resolution of the BoD, including safety and health management plan, Declaration of Human
Rights Management and implementation plan, and installation and operation of the Subcontractor Relations Committee.

| Hansol Technics’ Reporting of Non-financial Risks to the Board of Directors |

R ttotheBoDi R ttotheBoDi .
eportfothe SoLin % eportfothe Bobin % Report to the BoD in December 2023

February 2023 October 2023
2023 Safety and Health Human Rights !VIanagement Installation and operatlo_n & Environmental management
Declaration and the Subcontractor Relations
Management Plan . R status and future plans
Implementation Plan Committee
Report Approve Approve Report

| Seven Non-Financial Risks of Hansol Paper and Response |

Category Selection Background Risk Impact Response
+ Administrative sanctions and compensation .
i « Transparent management of the company o ) « Reporting of the 2023 safety and health
Compliance X . o due to violation of regulation
and fulfillment of social responsibility ) management plan
- Cost of legal disputes
X X - Human Rights Management Declaration
- Prevention of labor and employment - Damage to company reputation due to ) .
Human o i o o X and implementation plan
n discrimination and human rights violation violation of human rights i L X .
Rights ) ) - Human rights violation prevention training
protection « Costly labor disputes . . .
and implementation of relief procedures
X . o - Liability for damages and damage to X
- Safety accidents occurring within o X - Establishment of an emergency response
) o reputation in the event of a safety accident A
Safety and establishments lead to negative impacts . . system at each establishment and
. « Serious impact to the company's sales . .
Health on the environmental safety and health of o . . X operation of a regular safety training
. activities including conflicts with the
workers and the local community ) program
local community
- Increased limitations to operation of
establishments and movement of goods X .
. o . - Establishment of a climate-change
Inlogistics due to climate-change caused Cost for purchasing carbon credits response system
i . u i i
Climate extreme weather conditions Hp g‘ i p . Y L
Change - Probability of penalties and fines - Setting mid- to long-term GHG emissions-
Net Z - Key global agendas i . o
(Net Zero) ) - Border carbon tax and risks to exports reduction target and monitoring of
- Stronger regulations on energy
. performance
consumption and greenhouse gas
emissions
- Increased security threats related to - Damage to intellectual property rights and i o . i
. . o i X X « Compliance with information-security
Information hacking and smashing attacks on individual ~ goodwill due to leakage of key information . X
. . . i . K policies, encryption of documents and
Security and company information - Disputes due to personal information

- Information leakage prevention

leakage

reinforcement of security systems

Environmental

« Increased demand from the global market

- Sluggish sales of products that fail to meet

- Establishment of company-wide goals

for development and application of eco-

Regulations for green-certified products environmental standards and weak quality  friendly technology, and expansion of such
onProducts . stricter environmental regulations competitiveness research
- Expansion of green-certified products
o » . _+ Management of a pool of alternatives to
. . . - Price instability stemming from raw material o X
« Increased instability of the supply chain for ) original raw materials
Supply ) supply issues . )
. raw materials o . + Mid- to long-term supply- chain
Chain - Supply chain issue from cutting off

- Mutual growth with partner companies

transactions

management, eco-friendly purchasing,
and stronger mutual growth
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Materiality
Assessment

Materiality Assessment Process

Hansol Group selects key issues by analyzing the interests of major
stakeholders, both at home and abroad, and their impact on business.
The materiality assessments are conducted comprehensively taking into
consideration international sustainability management standards, social
issues exposed on the media, and the sustainability-management trends
found in the same industry.

We have conducted a materiality assessment pursuant to the reporting principles of the Global Reporting Initiative, a guideline for global

sustainability reporting, to make decisions on the information to be included in the sustainability report and identify sustainability-management

issues that need to be managed thoroughly. The process consists of the following four steps:

STEP 1

A\

Research

Preparation

STEP 2 STEP 3 STEP 4

=l

Execution Reinforcement

Stage Purpose Method Result
1. Analysis of the issue pool from the previous year
Step 1. Deriving sustainability 2.Industry benchmarks Creation of
Research management topics 3. Media research a basic issue pool
4. GAP analysis
Step 2. uantification of Create final issue
- . “ . Survey of internal and external stakeholders
Preparation stakeholder evaluation pool
Overview Applying an appropriate weight based on the materiality inspection
methodology, importance of the target of assessment, and reliability
) R ) ) Prioritization of
Financial significance Environmental and social L
Step 3. Measurement Type (Financial Materiality) significance (impact Materiality) double materiality
Execution of risk level i d & i based on
Key a. Survey on internal stakeholders  a. Survey of external stakeholders assessment results
Analvsis b. Company vision and strategy b. Media analysis
v c. International standard ¢. Benchmarking
Step 4. Creation of double-materiality Double materiality

Reinforcement  assessment metrics

Creation of materiality metrics based on assessment results .
assessment metrics

Channels of Communication with Stakeholders

Stakeholders Communication channel
« Communication board
i e - Communication with « Labor-management council - Investor relations - Employee portal
management - Employee training + In-house broadcasting + Workshop
« mployee satisfaction survey
. - Meetings
Partner companies « Survey + Mutual growth workshop + Mutual Growth Day

« Mutual growth council

Shareholders and
investors

- General shareholders’ meeting - Disclosure, business

« Investor meeting

- Corporate governance report

+ Sales brochure
performance presentation « Shareholder nomination
- Sustainability Report system for outside directors

« Business report

Government and

« Ministry of Environment

« Ministry of Economy and - Participation on policy

. ) - FSC,1SO

local governments - Collaborative program Finance research

- Website

- Blog + Facebook « YouTube
Customers - Brochure ) ) . .
o . + Marketing video « Customer satisfaction survey « Customer event

« Exhibitions and fairs

Local

community-NGO

« CSRactivities

- Communication with local communities near business sites, Sustainability Report

Materiality Assessment Results

g
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Financial Impact
Category Key Issues GRICONTENT INDEX Report Details Page No.
Environment (1) Climate-change response activities 3-3, 305-1, 305-2, GHG emissions-reduction and improvement 34, 35, 50~52,
305-3 of energy efficiency 54~57
Governance @ New business (new market) 3-3,2-6 New business and market development 30, 31, 40~42
development
Environmental (3} Energy consumption 3-3,302-1 GHG emissions reduction and improvement 32, 33, 56, 57
of energy efficiency

Social O Employment and talent 3-3,401-1,404-2 Growth with employees 26,27,73~77

development

Governance © Improvement of governance 3-3,2-9,2-10, 2-11 Sound governance and ethical management 28, 29, 100~109
transparency

Social (6) Occupational safety and 3-3,403-1 Growth with employees 81~83
health management

Social @ Respect for human rights 3-3,405-1 Growth with employees 70~72

Social @ CsRactivities for giving back to the  3-3, 413-1 Communication and engagement the local ~ 94~97
local community communities

Governance © Ethical and anti-corruption 3-3,205-1 Sound governance and ethical management 105, 108
management

Governance @ Creation and distribution of 3-3,201-1 New business and market development 40~47

economic value
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DATA CENTER

Hansol Holdings

Economic
= Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 29,323 34,361 34,554 No. of senior
SGRA expenses 16,019 18,082 19,284 employees
Operating income 13,304 16279 15270 frinyoerzrse‘lm;g ORI © 2 6
Income Financial income O 964 1,470 2,788 executives)
statement Financial expenses 407 1,037 1,381 e
9
Other income 2,233 248 234 employees * 0 i 109
Other expenses 63 2,769 5,454 No. of foreign
- . Persons 3 2 2
Net income before tax 16,031 14190 11,457 H"””Qli‘?f social - employees
minorities ; .
. Current assets 64779 73919 85077 RELTO @il % 60 43 4
ssets : ;
Non-current assets 386883 382738 379,151 employees
I No. of employees with
, ) % . P 1 2 1
Balance sheet | jabilities m KRW million Sy (0290 15,301 high school degree ersons
Non-current liabilities 7,373 6,566 5118 Ratio of emolovees with
Controlling company Employee high sch |pd Ve % 2 4 2
Capital o 434,896 439,792 443,810 mplo) igh school degree
SIS EH) Gy No. of veterans Persons 0 0 0
(Based on standalone financial statements) Ratio of veterans % 0 0 0
No. of employees
: P 1 1
Social (Under30yearsofage) 0 Y
Percentage
Classification Unit 2021 2022 2023 (Under3 O%/ears of age) % 0 2 2
Total number
Total number of employees Persons 50 46 55 No. of employees
of employees Persons 36 35 39
i Employees (30~50 years of age)
ot} L0 g o Composition  Percentage .
Executives Female 0 0 0 (30~50 years of age) % 72 e 78
Male 10 8 9 No. of I
O OTEMPIOYEES  ~poroons 14 10 10
Total 39 36 44 (50 years of age ormore)
Full-time
Female 9 10 10 Percentage o
Employee employees Persons o ) % 28 22 20
status Male 30 26 34 years of agearmore)
Total 1 2 2 MHEE 1l S s
Non;regular p— 0 1 1 Female 3 2 0
employees Male 1 1 1 New hires Under 30 Years Persons 0 1 0
Outsourced workers 0 0 0 Byage St el B 7 3
Employee  Full-time 47 44 55 Above 50 years 1 o 0
status Persons Average salary of
. 139 1961 188.77
(by work type) "art-time 3 ? 0 male employees o w milion
Employee Domestic 47 44 55 Average salary of 75 6759 7018
status - Persons 3 @ o female employees : )
9 verseas
(by location) Ratio of base salaries
No. of male employees Persons 4 35 34 of female to male % - 34 3718
Ratio of male employees % 82 76 78 employees
No. of female employees Persons 9 n 10 Average salary of - 446.43 4341
- male executives
Ratio of female employees % 18 24 22 KRW million
- Average salary of
No. of male executives Persons 10 8 9 female executives - 0 0
Ratio of male executives % 100 100 100 Ratio of base salaries
No. of female executives Persons 0 0 0 of female to male % - 0 0
E[“P'°¥°e Ratio of female executives % 0 0 0 executives
Y
No. of male managers Average salary
(manager level or higher) FEREE & =0 2 Employee  B2Sesaayand of male ful-time - w21 10962
- . remuneration  employees
Ratio of male managers % 97 9 o7 compensation by gender KRW million
(manager level or higher) E Y9 Average salary of
No. of female managers pereone ; 5 ; female full-time = 719 711
(manager level or higher) employees
No. of female managers ) . . R Ratio of base salaries )
(manager level or higher) o of female to male % = 61 64.86
full-time employees
No. of employees Persons 0 o 0 A ‘ ;
U 100 o1 =acial JEWitidissbiltes mv:lfr?c?nsjeagm:r - 8254 78
diversity minorities Ratio of employees @ 8 o TS )
with disabilities KRW million
Average salary of
female non-regular = 247 61
1) The method for calculating the ratio of female managers (manager level of higher) has been employees
oL Ratio of base
salaries of female o B 30 7821
to male non-regular
employees

Governance
Classification Unit 2021 2022 2023 Classification =) 2021 2022 2023
Average years of service Years 9 97 91 No. of Board meetings Times 7 6 6
) Total employee turnover Persons = 13 13 Agendas Ea. 15 13 13
Job security o - - .
Voluntary turnover” % = 19.6 36 Preliminary deliberation % 100 100 100
Non-voluntary turnover” % - 87 200 Board of Reported agendas c 8 8 1
" a.
Beneficiaries of training Persons 50 46 50 Directors Amended resolutions 0 0 0
Total training expenses KRW million 17 20 36 BoD participation rate 100 100 100
Talent Training costs per employee KRW 1,000 358 433 720 Non-executive attendance % 100 100 100
Total training hours 1794 1098 2421 rate
Average training hours per employee Hours 49 239 48.42 Male 7 7
g g P ploy 8 g Persons
No. of industrial accidents Cases 0 0 0 el o v 0
Industrial accident rate % 0 0 0 (el Ratio of female directors % 0 0 0
Industrial i y within the BoD
A No. of deaths 0 0 0
S Persons No. of outside directors5) Persons 3 3 3
No. of injuries 0 0 0
Ratio of outside directors % 42.86 4286 42.86
Lost work hours Hours 0 0 0
— Total no. of business sites 1 1 1
) No. of fair trade law violations Cases 0 0 0 —————————
Fair trade 3 T 5 5 o No. of business sites that Ea
ines mifion Anti- conducted corruption-risk 0 0 0
No. of corruption of  assessments
mfom‘latlon- Cus\lomer data leakage, theft, &S o o 0 business sites paiio of business sites that
=LY andioss conducted corruption-risk % 0 0 0
breaches
assessments
Workplace No. of laints filed related t
3 'p e BRI S LS LG Cases 0 0 0 Hours
discrimination workplace discrimination
) : - (per
Total _ 1 1 Duration of ethics training 1 1 1
Employees Anti- employee)
who have taken Male = 0 0 corruption Persons
parental leave® - i 3 i
Female 1 1 pollcydand h:lo of ht=implc|>y:es who signed Persons 47 16 55
No. of o Persons _ ] i procedure the ethics pledge
employees Who e B 0 o Rat\o of emp\qyees who % 04 100 100
have returned signed the ethics pledge
to work after Female . 1 1 Anti- N . 5
parental leave corruption .ov O. an |. corr.u‘p ion a. 0 9 o
o violations identified (persons) (persons)
leave Percentage of employees who o violations
% = 100 100
returned after parental leave
No. of Total N 0 ] 5) The number of outside directors for 2021 was not correctly reflected in the report for the
employees e - 5 o previous period.
who continued Persons
to work after Female _ 0 1
parental leave
Percentage of employees who
) 4) - 0 100
continued to work after parental leave
D -
uration of training on human rights Hours . 1 0
(per employee)
No. of employees who have completed
i sl v 2 Persons 50 46 0
the human rights training course
Ratio of employees that completed o
i % 100 100 0
Hur.nan fights e human rights training course
policy and 5 - - =i
procedure urapono e u;anon for workplace 490) 46(01) 55(1)
bullying prevention
Duration of education for sexual (T;:I hours 4901) 4601) 550)
harassment prevention
employee)
Other training (Human rights education
for persons with disabilities, etc.) 4 4431f) 550
(s Total amount 10 10 0
R Cash donations 10 10 0
(?S B KRW million
(including Non-cash donations 0 0 0
CSR donations) Business expenses 0 0 0
Total volunteer hours 480 564 360
Hours
Average volunteer hours per employee 96 12 9
Direct and indirect benefi f the
irect and indirect beneficiaries of the 250 406 58

support programs

2) The method for calculating voluntary turnovers and non-voluntary turnovers has been updated.

3) The total number of employees and female employees that went on parental leave in 2022 was
inaccurately reflected in the previous report.
4) The method for calculating the percentage of employees who continued to work after parental
leave has been updated.
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Hansol Paper

*Hansol Paper’s quantitative data was created based on the 2023 Sustainability Management

Report of Hansol Paper.

Economic
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 1,834,224 2,457,953 2,194,103 Recycled amount 94,230 134,559 105,564
Gross profit 361,179 572,466 355925 Waste discharged 220428 323015 2903740
SGEA 300451 442241 308,681 UL TG T : ; :
expenses i ) , .
»xp» ezt recyclingrate  Designated waste 2,172 5,289 5,737
Operating income 60,728 1130,2267 47,244 Domestic waster 13154 17,947 14,840
pRCOmS Financial income KRWmilion 4,090 12561 14,990 T 5 00 o s
Financial expense 28,022 45,852 60,287 Hazardous Am_oun:jt of hazardous substance T - oo 975
Other income 16,429 48250 44,650 i emittex i
Other expenses 24,479 49,357 44,075 ERnel NCER No-of emissions fe. 0 o 0
Emissions amount Tons 0 0 0
Net income before tax 28,746 95,828 2,522 of
t T ,678 1,007,797 866,343 i
Assets Cuentessels 563 6/8 MM 00479 f""'“’"?e"“' Fines KRW million 4 2 05
Non-current assets 1,224,155 1,202,218 1,208,065 .
o Current liabilities 727,426 1,082,342 881,742 ey
Hepiites Non-current liabit 481,074 385130 468,565 d ol EnVironmental KRW il 5995 5390
Balance sheet on-current fablities . pw million ! ! ! expenses an ;:f\;:;i:g:n @ investment mien : 1,488 i
Controlling company
Shareholders’ equity 679,292 742,419 723,867 Sales of green products and services KRW 4,291 4,930 4,663
Capital BT — Salesofgreen 7o) sles 100milion 18342 24580 21,941
Non-controlling " 12 234 p
company 5 Ratio of sales related to green products % 234 201 213
Tot.al R&D expenses for the current KRW million 6,321 8769 9.210
period
RED R&D expenses / sales % 0.48 0.36 0.42
; . : Social
No. of R&D personnel Persons 49 5 54
. o - Classification Unit 2021 2022 2023
(Based on consolidated financial statements) = 5
‘otal no. of
SmEE Total no. of employees Persons 1,202 1,657 1,658
Environmental Total 2 24 25
Executives  Female 0 0 1
Classification Unit 2021 2022 2023 Male 22 2 2%
Consumption of .
raw materials Amount of raw materials consumed Tons 1,222,487 1,211,504 1,079,328 Employee Total 1,186 W 1,603
Amount of recycled material o Permanent “roale B 9 129 134
- mount ot recycled matenials Tons 587,022 562,309 494,065 (by ersons
(reused raw materials) consumed employment Male 1,077 1,447 1,469
of
materials Ratio of recycled materials 5 type) Total 6 64 36
% 48 46 46 Non-
(reused raw materials) consumed i Female 4 14 n
regular
Total energy consumed 16,488 16,968 16,204 Male 12 50 25
Scope 1 . Outsourced workers Male 0 0
Energy consumption  TJ 2,347 2,176 ! Employee Full-time 1,186 1,575 1,658
Consumption  Totalenergy ———— status (by work Persons
of energy consumed Scope 2 13,210 schedule) [P v o 0
Energy consumption 12,861 13,405 ” -
status Domestic E— 1,192 1,639 1,620
Energy intensity E"/Ol;RW1 10.2 6.9 7.4 (by location) Overseas 10 18 19
No. of male employees Persons 1,089 1,514 1,512
Total water consumption 26733756 30530836 25849173 Ratio of male employees % 906 914 912
Water ' Total amount of water 7276014 6181350 6226477 No. of female employees Persons 113 143 146
consumption  Total water consumed Ratio of male employees % 9.4 86 88
Al it {
Lf’v‘;‘a’:‘e’:’ consumption Total amount of Tons No. of male executives Persons 24 24 24
consumed, undergroznd W iy 2 Ratio of male executives % 100 100 96
consume
based o No. of female executives Persons 0 0 1
domestic data) P Amount of water reused 9,442,230 9,780,699 9478676 E!“P'°¥°° REiE e AT e % 0 0 4
Ratio of water reused % 35 32 37 Y )
e iraneerevlorneper D
(DS‘ECF::S‘SS'O”S 296,456 308070 274,044 — j — gers
GHG emissions Emissions —————1C02%q (manager-level or h?gherj % 98.4 985 97.2
ndrect emissions 626738 725892 727828 0
(Scope 2) ;\‘0' @ fenj‘ale r‘nan:girs ) Persons 9 10 10
SOx 08 150 9 Rmanagfefr evle or higher)
atio of female managers .
NOx 74 8,982 139 (manager level or higher) 2 e ke 28
POP 0 0 0 i
Emission of L 2'.0 gf‘.f.mpbyees Wt persons 34 43 a
airpoliutants  EMISSions voc Tons 0 0 0 ISaDAITES
HAP 0 0 0 glas‘a";ﬁ;:g'p‘°yees W g 28 29 25
PM 15 184 2 No. of senior employees
PFC 0 0 0 (55 years of age or more, ~ Persons 77 100 145
excluding executives)
BOD 80 274 50 Hiring Ratio of I % 6.41 7 885
- Employes atio of senior employees % .
Emission T()Ci e 277 i i Of_509;a| No. of foreign employees  Persons 0 0 0
of water Emissions COD ppm 310 741 215 e Ratio of foreign employees % 0 0 0
pollutants "
SS 10 951 103
N GETEEEEENTH  porne 726 738 801
™ 245 451 100 high school degrees
Ratio of employees with
Amount of waste 5 % 60.4 517 489
Total amount generated 235,754 346,280 319,318 high school degrees
of waste (Waste No. of veterans Persons 25 24 22
treatment Ulkgite Glizie Ratio of veterans % 21 15 13
Waste volume, based by business sites Tons 220,428 323,015 298,740 5 k .
SIS T d 2172 5,317 5737 i i
e esignated waste ) . ) 1) The method for calculating the number of managers has been revised.
Domestic waste 13,154 17,947 14,840

Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
LTS gy o T s s o B
4 g o Male 1 0 3
Percentage N
(Under 30 years of age) & S e 152 ‘Za;:‘al Female 1 4 6
plolepioecs Persons 702 917 850 No.of Total Persons 6 4 8
Employee (30~50 years of age)
P Composition employees -, 1 0 2
diversity Percentage whohave ae
% 58 55 519
(80~50 years of age) retumedto
No. of employees workafter Female 5 4 6
(50 years old o more) Persons 324 486 540 P parentalleave
Percentage o 27 29 a3 Percentage of employees who returned % 100 80 100
(50 years of age or more) after parental leave
Male 14 21 159 No.of Total 6 4 6
employees
Female 14 2 22 i Male 1 0 2
New hires Under 30 years Persons 89 124 128 continued FERETS
By age 30 ~ 50 years of age 43 75 53 :;‘:\eﬂ:éi::\r/e IRETELS 2 & 4
Above 50 years of age 2 0 0
Percentage of employees who % 100 100 100
Average salary of male 73 90 768 continued to work after parental leave °
employees )
KRW million Duration of training on human rights oS 308 582 3
Aver‘age salary of female 49 64 5588 (per employee) : :
employees No. of employees who have completed P ~ ~ 1639
Ratio of base salaries of the human rights training course
/ . 727!
;ema\e BIEREMEEEDS % o 2 275 Ratio of employees that completed the
atio of base salary . - % - - 100
Humanrights ~human rights training course
Average salary of male _ olicy and
i o 338 53012 policy Duration of education for workplace 1202(1) 1788(1) 1658(1)
KRW million i bullying prevention
Average salary of female _ N
GRS 0 0 Duration of educal\o_n for sexual Total hours 120201 173201) 1658(1)
- - harassment prevention (per
Base ?:r::\:fl:anizlzae‘igiil?\/fes & - 0 0 Other training employee)
Employee salaryand (Human rights education for persons 1202(1) 1620(1) 1658(1)
compensation  remuneration :\vl‘ezége salarlv of male : 1 7352 with disabilties, etc.)
bygender ~_full-time employees KRW million e Total amount 336 328 501
Average salary of female ~ nvestmen
full-time employees 48 5471 in CSR Cash donation e = 324 476
- ) (including  Non-cash donation - - 15
Ratio of base salaries of donations) .
female to male full-time % B 78 74.42 CSR Business expense - 4 23
SpleyEEE Total volunteer hours " 15 230 430
jours
Average salary of male - 43 4256 Average volunteer hours per employee 2.88 404 195
non-regular employees -
o= KRW million Direct and indirect beneficiaries of the Persons 360 700 680
Average salary of female _ 26 26.09 support programs
non-regular employees
Ratio of base salaries
of female to male non- % = 61 613
regular employees
Average years of service Years 175 15.8 16 Governance
Jobsecurity  Total employee turnover Persons m 182 197 Classification Unit 2021 2022 2023
Voluntary turnover2) % 6 88 9.90 No. of Board meetings Times 8 n 9
Beneficiaries of training Persons 1,202 1,657 1,658 Agendas Ea. 30 36 30
Total training expenses KRW million 986 1,226 1179 Board of Preliminary deliberation % 100 100 100
Talent Training expenses per employee KRW 1,000 820 740 719 Dlrecto'rs Objections from outside directors and _ 1 0
development Op amended resolutions
Total training hours Hours 63249 84,376 88,506 BoD participation rate " 100 100 92.59
Average training hours per employee 53 51 54 Non-executive attendance rate % 100
i i i Male 8 8 8
No. of industrial accidents Ea. 5 3 4 Facens
Industrial accident rate % 057 028 031 Female 0 0 1
Industrial NoeaEis 0 ) 0 Board diversity Ratio of female directors within the o 9 @ T
o ah Persons 5 5 n BoD
SO No. of outside directors Persons 3 3 5
Lost k h Hi 2,096 9,336 1,328 - - A
ostworkhours ours Ratio of outside directors” % 375 375 55.56
e No. of fair trade law violations Ea. 0 0 0 Total no. of business sites 5 5 s
IATES KRWiion 9 9 0 Anti- No. of business sites that conducted ~ Ea-
- 6 6 6
No. of corruptionof  corruption-risk assessment
|nfom}at|on Customer data leakage, theft, and Ea. 0 0 0 business sites Ratio of business sites that conducted » - - 100
:er::cths losses corruption-risk assessment °
. . . Hours (per
Workplace No. of complaints filed related to Duration of ethics training (p 33 3.3 3.0
o Ea. 0 0 0 Anti- employee)
discrimination  workplace discrimination . c -
cor.ruptlon No. o emp\oyees who signed RIEaS 1139 1,657 1,639
policy and the ethics pledge
procedure n i
Ratio ofemp\oyee&s who signed % 95 100 100
the ethics pledge’
Anti-corruption No. of anti-corruption violations Ea.
P o 0 0 0
violations identified (persons) (persons)

2) The ratio of outside directors as of 2022 was incorrectly reflected in the report issued in

3) The ratio of employees who signed the ethics pledge in 2022 was incorrectly reflected in

the previous period.

the report issued in the previous period.
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Economic
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 134,802 130,363 108,020 Hazardous Quantily of hazardous substances Tons N o 0
Gross profit 15,954 16,222 8180 (chemical) emitted
SG&A expenses 9,840 10,814 11,380 :::::::es No. of emissions 4 - Y Y
Operating income 6113 5,408 -3,200 S BTN Tons - 0 Y
pneome Financial income Wi 127 194 146 Miclaticncl
million environmental _ KRW
Financial expense 359 336 345 Jawsand Fines ariltem - 0 0
Other income 322 10M 553 i
Other expense 854 526 1537 . :Enrxgnnqn;gptal - 543 9315 712
Netincome before tax 5,350 5,751 -4,383 expensesand  envionmental - sl
Currentassets 27362 29294 26205 investments  protection  Environmental 4,756 6,248 0
Assets 2 2 - management costs
Non-current assets 48115 49,235 50,581 Sales of green products and ) — 5059
Currentiabilities 25,948 22,512 24,420 services KR‘}N S
N . million
Liabilities Non-current KRW 2170 1726 1570 Eale=cigizen Total sales 134,802 130,363 108,020
Balance sheet liabilities il d g » p 5
million Ratio of sales related to green 5
. % = 0.23 1.91
Coniling 47358 54290 50796 Sl
shareholders' equity : b ’
Capital -
Non-controlling - - -
shareholders' equity
(Based on stand-alone financial statements) Social
Classification Unit 2021 2022 2023
EnVIronmentaI Ifotal TATEEY Total number of employees Persons 142 143 145
Classification Unit 2021 2022 2023 Total 5 4 3
Consumption
of raw Amount of raw materials consumed 333932 202719 261697 Bxectives  Female 0 0 0
materials Tons Male 5 4 3
Amount of recycled materials Total 124 124 127
i Employee
Consumption  (1o,5eq raw materials) consumed kR 2D W =L Regular Female 4 4 5
of recy - - status employees
materials Ratio of recycled materials (reused % 996 926 100 (by Male Persons 120 120 122
raw materials) consumed : ) ploy
Total energy consumed 1,235 1449 1,393 type) N L ! ® =
otal energy g ' 4 er::;z;eyggsr Female 0 0 0
Scope 1 -
Energy Energy consumption T 450 352 Male m 13 15
Outsourced
Scope 2 ~ 2 2 1
Energy consumption 78 oy workers
Total water consumption 1969116 1433016 1,730,465 Employee Full-time 142 143 145
status — Persons 2 - o
Water Amount of water consumed 5475 9,227 17615 (by worktype) Fart-time
consumption  Amount of underground water 230372 1152055 267488 Employee Domestic 142 143 145
(Amount consumed Tons status o Persons 0 0 0
of water Consumption of seawater 1458720 271734 910,585 (by location) AEEE
No. of male employees Persons 136 137 140
basedon (eI LT 274549 38449 543850 )
ic data) Reuseof reused Ratio of male employees % 95 97 96.6
water Ratio of water % 13.90 268 455 No. of female employees Persons 6 4 5
re‘used Ratio of female employees % 5 8 34
([ggeoc;eegﬂss‘ons 38,275 75,081 77731 No. of male executives Persons 5 4 3
GHG emissi Emissions tCO2e i o
e e ol o w05 P, Ratio of male executives % 100 100 100
(Scope 2) ’ ’ ” No. of female executives Persons 0 0 0
SOx 39 216 5.9 o Ratio of female executives % 0 0 0
NOx 39.32 26.77 32.29 No. of male managers RIEss ~ 26 17
POP ~ ~ N (manager-level or higher)
Emission of air 5 ~ ~ B Ratio of male managers o
pollutants ey Wee k9 (manager-level or higher) & - 96 94
il - - - No. of female managers Persons 1 1 ]
PM 2.25 156 1.27 (manager-level or higher)
PFC 0 245736 0 Ratio of female managers .
. % 1 4 6
BOD 15.4 18 0 (manager level or higher)
Emission e - 202 n3 C‘vihoéiz?bﬁlli%yeies Persons 3 3 3
of water Emissions COoD ppm - - - !
pollutants Ratio of employees
=S 32 078 87 with disabilites 2 2 207
TN 515} 4.459 4.8 Naereamar
Waste Amount of waste employees (55
Totalamount generated s e 15658 years of age or Persons 25 30 28
of waste ) Amount more, excluding
(waste \évas‘e CIECHEEEE of waste 9,935 13,479 executives)
Waste treatment Y businesssites  Tons . ' B ;
N generated Ratio of senior % 18 2 1931
based on Designated waste 2,130 1,730 2,179 — Hiring employees
. ‘mployee . No. of f
domestic ) o of social GG Persons 0 0 0
data) Domestic waste 0 0 0 diversity minorities employees
Recycled amount 3,00 3147 1,881 Ratio of foreign % o o 0
Waste discharged 5772 9035 . Soioyees
bybusinesssites £ ' i i No. of employees
Waste Wastev Designated waste 2130 1,730 8 pialidassce RIS & L2 60
recycling rate - degree
Domestic waster 0 0 0 Ratio of employees
Ratio of waste o 16.4 26.9 12.01 with high school % 49 44 41.38
recycled ° : : degree
No. of veterans Persons 0 0 0
Ratio of veterans % 0 0 0

Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
No. of employees No. of violations of fair trade laws Ea. 0 0 0
(Under 30yearsof  Persons = 19 13 Fair trade KRW
age) Fines o 0 0 0
million
ZSrceniag:(Under % ~ 3 8.97 No. of
years of age) i Customer-data leakage, theft, and Ea 0 0 o
No. of employees _ security loss B
Eam (30~50 years of age) [FEEEnD ® 83 breaches
mployee § =
o b Composition ~
diversity P Percentage(30~50 % _ 53 57 V\_Iork_plgce _ No. of comp}alnts ﬂled related to Ea. 0 0 o
years of age) discrimination  workplace discrimination
No. of employees Employees  Total 0 8 2
(50yearsofageor  Persons - 47 49 who have Male 0 1 0
more) taken
Percentage (50 parental Female 0 2 2
years of age or % - B8l 34 leave
more) No. of Total Persons 0 2 2
Male 1 15 19 employees oo 0 1 0
who have
Female 0 0 1 returned to
Newhies Under 30 years Persons 5 3 5 workz:ﬂler Female 0 1 2
30 ~ 50 years of age 4 8 10 parenta
Byage — e e leave
Above 50 years of 2 2 5 Parental leave Percentage of employees who i
age % 0 67 100
returned after parental leave
AEETREE 55 70 67.09 No. of Total ) 2 0
male employees KRW
“Averagesdlaryof  millon emplojees  Male 0 i 0
verage salary of 47 56 502 who
female employees continued Persons
Ratio of base toworkafter - poaje 0 1 0
salaries of femaleto % 85 79 74.83 parental
male employees leave
Average salary of Percentage of employees who
male executives KRW - 363 291 continued to work after parental % = 67 0
_KR I
Averagesalaryof ~ million cave
female executives . 0 0 Duration of training on workplace o 0 0
REiEG EED Humanrights _Pullying prevention Total hours
salaries of femaleto % - 0 0 policy and Duration of education for sexual (per 284(1) 286(2) 1450)
male executives procedure harassment prevention employee)
Base Average salary Other training 284(1) 286(2) 145(1)
Employee salary and of male full-time = 71 69.33 Total amount 13 555 55
compensation remuneration SMPloyees KRW Investmentin
P il Cash donai Totel 225 2
bygender  Averagesalaryof  Million ?SF: u gsdenaton KR‘:N amount :
female full-time = 56 50.2 Including - million
employees donations) _Non-cash donation 1 & 0
Ratio of base salaries CSR BUsiIesserpense g g 30
of female to male % - 79 72.41 Total volunteer hours 301 1716 1,740
full-time employees Average volunteer hours per Hours 2 2 1
Average salary of employee
male non-regular - 52 48.4 Directand indirect beneficiaries of o, o 140 . 161
employees KRW the support programs
Averagesalaryof ~ million
female non-regular - 0 0
employees
Ratio of base
salaries of female Y leH?}.
% = 0 0
to male non-regular
employees Classification Unit 2021 2022 2023
Average years of service Years 1.5 e 95 No. of Board meetings Ea. = 7 5
L Total employee turnover Persons = 13 15 Agendas Ea. - 16 10
y
Voluntary turnover % - 7 6.9 Preliminary deliberation percentage % - 100 100
Non-voluntary turnover % 2 34 Board of Reported agendas . 0 16
Beneficiaries of training Persons 143 141 145 Directors Objection from outside directors ~ Ea- B 8 o
Total training expenses ﬁ}i’in 203 920 200 gndamendediesoions
BoD participation rate % - 95 100
Talent o KRW .
Training expenses per employee 1,000 1,420 638 1,380 Non-executive attendance rate % o 57 100
- Male Persons = 100
Total training hours ., 9,306 9,670 . | Persons 5 5
i ours emale -
Average training hours per 66 66 66
employee Board Ratio of female directors within the % _ 0 0
No. of industrial accidents Ea. 1 0 3 diversity BoD :
Industrial accident rate % 0.7 0 15 No. of outside directors Persons = 1 1
Industrial - B
q No. of deaths 1 0 0 Ratio of outside directors % = 20 20
— Persons
No. of injuries 0 0 3 Total no. of business sites - 1 1
Lostwork hours Hours Y Y 2,016 s No. of business sites that conducted Ea- - : ]
corruption risk assessment
Total no. of partner Ea. 1 181 183 of P
Supplier COMBANES sites  Ratio of business sites that
status Total value of conducted corruption risk % - 100 100
purchases from 740 80,267 - assessment
partner companies Hours
: - per
Shared growth Supﬁort fgr o e Duration of ethics training e 0 0 0
small- an il
Total value of million corruption No. of employees who signed the
rs?ze:(\jum purchases from = = - policy and ethics pledge RS & (5 104
enterprises iz Biccetlis Ratio of employees who signed the o 9 78 72
(SMEs) ethics pledge Hours (per employee) °
9
Anti- . .
A No. of anti-corruption violations Ea.
cortpton identified (persons) (persons) © © 0

violations
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Economic Social
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
SEEs ZC2 00 MCIL20C) 511,689 I:tei::‘"r;"::; Total number of employees Persons 86 95 90
Gross profit 24039 28474 29,381 ploy
SG&A expenses 19,487 25787 31198 ot 2
Operating income 4,551 2,686 -1,816 EEaives (R © 9 0
Income Financial income Wl 860 453 465 MalS 5 5
million
statement Financial expenses 298 1,005 1,407 Employee Requl ot £ & 84
status il Female 20 20 19
Other income 367 1,400 1,078 (by employees Persons
Other expenses 131 601 4,333 R Ml 65 68 65
e)
Affiliates’ profit and loss 83 63 3 E ot g 2 !
Non-regular "o/ -~ 0 1 1
Net income before tax 5,432 2,870 -6,010 employees
. Current assets 73580 98702 94,966 Male ! ! 0
ssets —_———
Non-current assets 36,130 36,241 29,886 OuisolicedWorkers g 9 0
B Current liabilties 53430 78697 75192 EpRioves folaime 5 50 20 0
Liabilities —_— status i ersons
Non-current liabilities 6,236 5145 3,674 (by work type) Part-time 0 0 0
Balance sheet Sl KRW million Empl D i 86 95 90
ontrolling company 16577 47355 42,908 ‘mployee omestic
Shareholders’ equity status - Persons @ 2 o
v - i verseas
Capital Non-controlling (vjlocation)
company 3,746 3,079 No. of male employees Persons 68 74 65
SEVEEIEE Gy Ratio of male employees % 77 78 778
(Based on stand-alone financial statements) No. of female employees Persons 20 21 19
Ratio of female employees % 23 22 222
A No. of male executives Persons 2 5 5
Environmental
Ratio of male executives % 100 100 100
Classification Unit 2021 2022 2023 No. of female executives Persons 0 0 0
Amount of energy consumed 6.6 6.8 6.46 BTG ETEE SEiES % 0 0 0
Scope 1
18 18 155 No. of male managers
" Energy consumption T (manager-level or higher) Persons = 28 26
of energy Scope 2 _ 47 50 4.91 Ratio of male managers % _ 93 93
ESigycon=TIpton (manager-level or higher) :
By Ersy Eu/ KRW1 ~ _ 28.23 No. of female managers Persons 0 2 2
illion (manager-level or higher)
I(Ds‘rcegt :T)‘SS'OHS 123 162 127.64 Ratio of female managers % o 7 7
Sr:iisions Emissions : P . tC02eq (manager-level or higher)
Indirect emissions 225 239 234.82 No. of employees with N ; ; ;
{Scope2) disabilities
Total waste  Total waste generated 1,220 1,490 180 Ratio of employees
R Waste discharged with disabilities e U L 109
(treatment i it 1,220 1,490 1180
e y business sites Nolaf senior
based on Designated waste 0 0 0 employees
domestc (55 years of age Persons 1 8 7
data) Domestic waste Tons 0 0 0 Employee or mor‘g, exjcluding
issi iverst executives)
Erpiesions Recycled amount 1220 1489 1180 =Ry
m o Ratio of senior % 1 8 761
aste discharge irng employees ¢ )
Waste by business sites 220 45D 1180 of social B -
recycling - minorities No. of foreign
pr Designated waste - - - employees Persons 0 0 0
Domestic waster = - - . -
Ratio of foreign % o o o
Ratio of waste recycled % 100 100 100 employees
Amount of hazardous No. of employees with
" Persons 24 31 26
Hazardous (1o ces emitted Ve € g 0 high school degrees
substances  No. of emissions Ea. 0 0 0 Ratio of employees with 28 35 28.26
issi high school h
emission Emissions amount Tons 0 0 0 jollciioaloegiees
S No. of veterans Persons 0 0 0
Violation of
environmental _. KRW Ratio of veterans % 0 0 0
Fines o 0 0 0
laws and million No. of employees
regulations (Under 30 years of age) PRI - w 15
Environmental
Environmental Investmentin  inyestment Y 4.5 3.7 0 Pj rzemgage % - 18 163
expensesand environmental —— el (Under 30 years)
investments  protection Environmental 5 - 8 No. of employees Persons ~ 60 58
management expense By (30~50 years of age)
Sales of green products and services  Krw = 296 2058 compositon  Percentage % _ 63 63.04
o 4 30~50 years i
Salesof green o,/ zles milien 262943 314246 311689 ( o)
products g 2 ' No. of employees RaEms _ 18 19
Ratio of sales related to green o (50 years of age or more)
products % = 0.09 0.66 = .
ercentage % - 19 2065
(50 years of age or more)
Male 19 12 n
Female 3 2 1
New hires Under 30 years Persons 7 7 1
By age 30 ~ 50 years of age 15 7 9
Above 50 years of age 0 0 0

Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Average salary of male ~ 73 63 Duration of training on human rights Mo 252 248 360
employees (per employee)

KRW million
Average salary of ~ 24 8 No. of employees who have
female employees completed the human rights training ~ Persons 84 89 90
Ratio of base salaries course
of female to male % - 60 60.56 ) Ratio of employees that completed 5
employees H“l'_“a“ rl(g‘hts the human rights training course # o oo 100
policy an - -
Average salary of male ~ 190 314 procedure Duration of education for workplace 3601) 89 %0
executives . bullying prevention
: KRW million c :
Average salary of ~ o o Duration of education for sexual Total hours 86(1) 89 %0
female executives harassment prevention (per
Ratio of base salaries Other training employee)
of female to male % - 100 0 (Human rights education for persons 86(1) 89 90
Base executives with disabilities, etc.)
Employee ~ salaryand  Average salary of male 63
compensation  remuneration  fyl-time employees . 66
by gender -
Average salary of KRW million
female full-time = 47 38
e Governance
Ratio of base salaries of Classification Unit 2021 2022 2023
. 9 -
female to male full-time % 71 60.56 No. of Board meetings Times ~ 3 6
employees
Average salary of male B o 0 fadslice 2 - 2 8
non-regular employees Preliminary deliberation % = = 0
Average salary of KRW million Board of Reported agendas - - 7
female non-regular - 391 33 Directors Objection from outside directorsand ~ Ea.
employees . = = 0
amended resolutions
Ratio of base salaries -
e A _ 0 0 BoD participation rate 7 = 95 95
regular employees Non-executive attendance rate = = 100
Average years of service Years 72 6 76 Male = 6 7
Persons
. Total employee turnover Persons 5 10 10 Female = 0 0
Job security Board
Voluntary turnover % - n 86 . N Ratio of female directors within the BoD % = 0 0
b y
Non-voluntary turnover - 0 0 No. of outside directors Persons = 2 2
Beneficiaries of training Persons 86 95 70 Ratio of outside directors % = 28.57 2857
Total training expense KRW million 85] 401 31 Total no. of business sites = 4 4
jiaient Training expense per employee KRW 1,000 407 422 397 Anti- No. of business sites that conducted 7 0 0
Total training hours = 1,235 10 corruptionof  corruption risk assessment
Hours i i i i i
Average training hours per employee n 13 6.82 businesssites patio of business sites that conducted % _ 0 0
No. of industrial accidents Ea. 1 0 1 corruption risk assessment
- y Hours
Industrial accident rate % 12 0 1 . . -
;. Duration of ethics training (per - 1 1
Industrial 5 o geaths 0 0 0 Anti-
i - Persons n employee)
No. of injuries 1 0 1 P’ No. of employ i
9 . yees who signed the
i P 86 85 91
Lost work hours Hours 9 0 4.43 po |cyfnd ethics pledge ersons
3
Total no. of partner Ratio of employees who signed the
- Ea. = = 0 % 100 100 100
Sy companies ethics pledge
Total value of Anti-

it status purchases from partner - - 0 n q No. of anti-corruption violations Ea. 0 0 0

growth N corruption .
companies KRW million P identified (persons) (persons)

Support for  Total value of purchase ~ ~ o
SMEs from SMEs
5 No. of fair trade law violations Ea. 0 0 0
Fair trade
Fines KRW million 0 0 0

No. of

information-  Customer-data leakage, theft, and - o 0 0

security losses -

breaches

Workplace No. of complaints filed related to

. S T Fal 0 0 0

discrimination  workplace discrimination
Employees  Total S 2 1
who have Male 0 0 0
taken
parental leave Female 8] 2 1
No. of Total 1 1 1
employees "o Persons 0 0 0
who have
returned to
workafter  gopje 1 1 1
parental
leave
Parental leave
Percentage of employees who 5
% 5 33 100

returned after parental leave
No. of Total 0 1 1
employees Male 0 0 0
who
continued to Persons
workafter  gorole 0 1 1
parental
leave
Percentage of employees who % o 50 100

continued to work after parental leave
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Hansol PNS | IT Service Division

Classification Unit 2021 2022 2023
Male 26 42 37
Female 10 17 9
New hires Under 30 years Persons 6 12 5
By age 30 ~ 50 years of age 14 43 33
Above 50 years of age 0 4 8
Average salary of male 60 62 561
employees
KRW million
Average salary of 47 28 157
female employees
Ratio of base salaries
of female to male % 78 77 8154
employees
Average salary of male ~ 16 10
executives
KRW million
Average salary of
f = 0 0
female executives
Ratio of base salaries
of female to male % = 100 0
Base executives
Employee salaryand  average salary of male
compensation remuneration f||-time employees . 61 55
by gender -
Average salary of KRW milion
female full-time = 48 457
employees
Ratio of base salaries
of female to male full- % = 79 83.22
time employees
Average salary of male _ o 9
non-regular employees
Average salary of KRW milion
female non-regular © 0 0
employees
Ratio of base salaries
of female to male non- % = 0 0
regular employees
Average years of service Years 7 6 55
Total employee turnover Persons 7 25 19
Job security
Voluntary turnover - - .2
%
Non-voluntary turnover ’ - - 78
Beneficiaries of training Persons 143 171 205
Total training expenses KRW million 128 170 124
Jatcht Training expenses per employee KRW 1,000 776 994 607
Total training hours = 7,592 13,600
Hours
Average training hours per employee 44 431 66.34

Social
Classification Unit 2021 2022 2023
Ui 3 Total number of employees Persons 146 176 205
of employees
Total 2 1 3
Executives  Female 0 0 0
Male 2 1 3
BiEars Total 143 175 198
status Reg‘l"ar Female 39 47 54
(by employees  _— persons
Male 104 128 144
type) Total 1 0 4
Non-regular Female ] o o
employees
Male 0 0 4
Outsourced workers 0 0 0
Employee Full-time 146 176 205
status X Persons
(by work type) Part-time 0 0 0
Employee Domestic 144 173 202
status Persons
(by location) Overseas 2 3 3
No. of male employees Persons 106 129 151
Ratio of male employees % 73 73 737
No. of female employees Persons 40 47 54
Ratio of female employees % 27 27 26.3
No. of male executives Persons 2 1 3
Ratio of male executives % 100 100 100
No. of female executives Persons 0 0 0
Ratio of female executives % 0 0 0
No. of male managers Persons _ M 107
(manager-level or higher)
Ratio of male managers % _ 89 80
(manager-level or higher)
No. of female managers Persons _ 5 26
(manager-level or higher)
Ratio of female managers % _ 1 20
(manager level or higher)
NG GHERTRIBERSWD (e 0 0 3
disabilities
Ratio of employees N
with disabilties ” 0 0 146
No. of senior
employees
(55 years of age Persons 1 2 4
or more, excluding
Employee executives)
diversity :
Rauo‘ of senior % 7 T 195
Hiring employees
of social No. of foreign
minorities  employees Persons 1 0 0
Ratio of foreign % 7 o 0
employees
No. of employees with Persons 2 3 3
high school degrees
Ratio of employees
with high school % 1 2 146
degrees
No. of veterans Persons 0 0 0
Ratio of veterans % 0 0 0
No. of employees
(Under 30 years of Persons = 30 23
age)
Percentage o ~
(Under 30 years) % [ n2z
No. of employees ~
Employee  (30~50 years of age) FERES (22 154
composition
Percentage o ~
(30~50 years of age) b u 7512
No. of employees ~
(50 years old or more) EEATS 2 28
Percentage % - 13 1366
(50 years of age or more)

Classification Unit 2021 2022 2023
No. of industrial accidents Ea. 0 0 0
Industrial accident rate % 0 0 0
Industrial 5 ot deaths 0 0 0
Persons
No. of injuries 0 0 0
Lost work hours Hours 0 0 0
Total no. of partner Ea. 35 97 109
Supplier companies
status
Shared growth Mol LS Gl FUTETEEES 4427 12900 36,000
from partner companies
KRW million
Support for  Total value of purchase ~ ~ -
SMEs from SMEs
No. of fair trade law violations Ea. 0 0 0
Fair trade
Fines KRW million 0 0 0
No. of
information-  Customer-data leakage, theft,
n 0 0 0
security and loss
breaches Ea
Workplace No. of complaints filed related to o 0 o
iscriminatit workplace discrimination
Employees  Total 1 8 4
who have
tlen Male 0 1 2
parental
[ Female 1 2 2
No. of Total Persons 0 0 4
employees
Bl Male 0 0 2
returned to
work after
parental Female 0 0 2
leave
leave
Percentage of employees who % o 0 100
returned after parental leave
No. of Total 0 0 1
employees
i Male 0 0 0
continued to Persons
work after
parental Female 0 0 1
leave
Perc_emage of employees who % o 0 100
continued to work after parental leave
Duration of training on human rights Hours 429 507 780
(per employee)
No. of employees who have
completed the human rights training ~ Persons 143 169 203
course
) Ratio of employees who completed o
Humanrights  the human rights training course % oy Ee 9002
policy and ¢ -
procedure Training for prevention of workplace 14501) 169(1) 196
bullying
Duration of education for sexual- Tl SYE
h q (per 145(1) 169(1) 388
arassment prevention
employee)
Other training
(Human rights education for persons 145(1) 169(1) 196

with disabilities, etc.)
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Hansol HomeDeco

Economic
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 263,249 283,414 300,003 Recycled amount 24,925 21,792 20,159
Gross profit 46,174 48,665 41,802 \é\/asteqwschartged 22741 21274 20107
SGRA expenses 37,555 45,950 43914 T YENEMFEDAES e
v Waste aste Designated waste 2184 518 52
Operating income 8,619 2,714 212 recycling rate .
pncome Financialincome KRW million 3470 1,240 2,558 D wESE - - 0
Financial expenses 2,994 4,883 6433 il I"fdwas‘e % 79 76 72
recycilex
Other income 1518 3787 1150 i
Hazardous Amount of hazardous substances T _ _ o
Other expenses 2,708 9,016 1,576 N emitted ens
Netincome before tax 7905 6,157 16,41 No. of emissions Ea. 0 0 0
o Current assets 98,188 108,300 12,957 emission e e —— Tens 0 0 0
Non-current assets 216,472 211,195 199,138 Violation of
) Current liabilities 101,751 118,712 122,675 environmental _ KRW
Liabilities - laws and RS million g 3 0
Ral sheet Non-current liabilities v million 53,062 47,361 49,653 !
Controlling
. shareholders' equity 159,847 153347 139683 estmenty EMVoNmental - - 250
Capital - - investment cost KRW
Non-controlling 0 74 84 expensesand environmental - million
shareholders' equity investments  protecton  ENvironmental 2132 1,887 1573
Total R&D expense for the current management cost
5 KRW million 483 304 427
Researchand period” ?::asczlgreen products and e B 84155 89142
R&D expense/ sales” % 018 on 014 Sales of green million
status products Total sales 263,249 283414 300,003
No. of R&D personnel Persons 0 0 0 -
Ratio of sales related to green products % = 29.69 29.71
(Based on consolidated financial statements)
1) The current R&D expenses for 2021and 2022, and the R&D expenses/ sales amount of 2022
was incorrectly reflected in the report issued for the previous period. )
Social
Classification Unit 2021 2022 2023
Environmental Total number of employees” Persons 312 310 348
— - Total 7 7 8
Classification Unit 2021 2022 2023 )
5 = Executives  Female 0 0 0
o ainis. Amountof raw materials consumed  Tons 185605 160316 164,961 Male 7 7 8
Employee Total 300 298 334
- GRS EED Tons 96985 87323 96828 status Regular
(reused raw materials) consumed Female 42 33 4
of recy - (by employees Persons
materials Ratio of recycled materials (reused o, 50 54 587 Male 258 265 293
raw materials) consumed i type) Total 5 5 5
Total energy consumed 2,974 1,987 2,0M Non-regular "o > 3 3 3
employees
200961 ; . - 965 965 Male 2 2 3
onsumption of enert
c < zp &Y Outsourced workers 200 202 186
of ener g2 5 ti
ay Consumption of energy 1022 1046 Full-time poreone 312 310 348
(byworktype)  Part-time 0 0 0
Energy intensit: S = = 0
W V billon Domestic . 308 305 345
8 ersons
location)
Total water 592392 617044 581715 (by Overseas 4 5 3
consumption No. of male employees Persons 267 274 304
Water
ion Totalwater otlamountof 346584 409892 373035 Ratio of male employees % 86 88 87
consumption ~__ water consumed
(Amount consumption i = T— No. of female employees Persons 45 36 44
otalamount o " o,
of water ) underground water 245,308 207152 208680 Ratio of female employees % 14 12 13
consumed, consumed ’ No. of male executives Persons 7 7 8
basedon Ratio of mall it % 100 100 100
:omestlc f\eﬁ;):gl of water 60,462 13,472 12425 atio of male executives o
ata) WS No. of female executives Persons 0 0 0
Ratio of water % 102 218% 214 Ratio of female executives % 0 0 0
reused i . i
No. of male managers
Direct emissions (manager level or higher) e : A 47
(Scope 1) 12,905 9,316 99M
GHG Emissi % Ratio of male managers % _ 15 98
emissions missions = ° (manager level or higher) °
ndirect emissions
(Scope 2) tCO2eq 46,088 45,796 No. of female managers Persons 3 1 1
(manager level or higher)
SOx 586 750 1.04 -
Ratio of female managers % T 03 21
NOX 72073 72,750 68.36 (manager level or higher) d - -
L . POP - - 0 div;rsi'ty No. of employees
Emission of air” ¢\ gons  voc kg - - 0 withdisabiles "N o o /
pollutants =
HAP 1,896 2,641 0 Ratio of employees .
e % 2 2 2
PM 12378 33320 1675 RIdEablites
PFC ~ _ 0 No. of senior
employees(55
BOD 14 9 86 years of age or Persons 7 13 18
Emission TOC > 5 14.55 . more, gxcludmg
of water Emissions ~ COD ppm 38 28 4315 UL e el IS
pollutants ss 6 2 2.6 minorities Ko of senior % 2 4 5
employees
N = = 2315 -
— ==y " No. of foreign Persons 0 o 0
otalamount  Totalamountof waste 31,863 28,636 28167 employees
of waste generated RetooTforeln
waste (waste i % 0 0 0
treatment gfji:f;:‘:g%ed by 20292 28075 28109 employees °
s volume, el No. of employees
based on Designated waste 2,571 561 58 with high school Persons 109 122 136
domestic degrees
data) Domestic waste = 0

2) The amount of waste discharged by business sites in 2022 was incorrectly reflected in
the report issued for the previous period.

3) The method of calculating the total number of employees has been revised.

Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Ratio of employees Employees Total 4 2 1
g withhighschool % 35 39 39 whohave i 1 0 o
of social degrees taken
minorities  No. of veterans Persons 2 1 2 ‘paremal Female 3 2 1
leave
Ratio of veterans % 06 03 0.6 o = 5 g ]
0. of ota
Persons
o.ofemployees - pergong - 78 74 employees e 1 1 0
(Under 30 years of age) who have
Percentage © returned to
Under30yearsofage) . » 2 Kaf
Employee (Under 30 yearsof age) worl a‘ tler Female 1 0 1
Rt parental
diversity No.ofemployees 5o cone - 158 195 o
(30~50 years of age)
Employee Galenialleave Percentage of employees who
ployee  Percentage % ~ 51 56 q e o % 66 25 100
composition  (30~50 years of age) returned after parental leave
No. of employees No.of Total 1 1 1
(50yearsofageor  Persons - 54 69 employees fale 0 1 1
more) who
p continued Persons
towork after
(50yearsofageor % - 17 20 parentzl Female 1 0 0
more) leave
Male Newly hired male 37 3 68 Percentage of employees who
employees continued to work after parental % 100 50 50
Female Newl\y hired female 2 2 8 leave
New hires EIRIBYEES Persons Duration of training on human Hour B B 1
Under 30 years 28 15 31 rights (per employee) Hrs
By age 30 ~ 50 years of age 30 17 32 No. of employees who have
Above 50 years of age 0 1 13 completed the human rights Persons = = 360
Average salary of training course
male employees . 33 47 58.52 Humanriants 200f employees that completed o, ) ) 100
———————— KRWnmillion ; 9 the human rights training course
Average salary of 25 35 40.61 policy and - -
female employees procedure Duration of education for workplace 305(1) 30401) 34001)
" . bullying prevention
Ratio of base salaries - =
of female to male % 66.8 75 69.4 Duration of educauo_n for sexual Total hours 305(1) 30401) 34001)
employees harassment prevention (per
Average salary of Othertraining employee)
male executives 37 194 255 (Human rights education for persons 305(1) 304(1) 340(1)
—————— KRWmillion with disabilities, etc.)
Average salary of 0 0 o
female executives Investment _1otalamount - 33 31
i i Cash donation = 33 31
Ratio of base salaries CSR i CSR, KRW million
of female to male % 0 0 0 (including  Non-cash donations - 0 0
executives donations) ", inees expenses - 0 0
Base Average sa\a_ry
Employee salaryand of male full-time 67 44 55.27
compensation remuneration €MPloyees KRW million
bygender  Average salary of
female full-time a7 38 2134 Kb =
employees
Ratio of base salaries Classification Unit 2021 2022 2023
of female to male full- % 55.22 86 74.44 No. of Board meetings Times = 22 24
time employees Agendas ? Ea. - 34 30
Average salary of Preliminary deliberation % - 100 100
male non-regular = 24 385
employees » ﬁ?ard of Reported agendas - 9 10
Average salary of KRW million Objections from outside directors  Ea. _ o o
female non-regular _ 20 375 and amended resolutions
employees BoD participation rate % - 100 100
Ratio of base Non-executive attendance rate ’ = 100 100
salaries of female o ~ 833 974 Male ~ 7 7
to male non-regular Persons
employees Female = 0 0
Average years of service Years 8 103 897 Board gat[l)o of female directors within the % ~ o o
ol
Total employee turnover Persons - 42 31 -
Job y No. of outside directors Persons = 2 2
Voluntary turnover - 14 8 - -
% Ratio of outside directors % = 29 28.57
Non-voluntary turnover - 0 1 -
= CEO base salary (fixed payment) - 248 230
Talent Training expenses per employee  KRW 1,000 688 100 142 - KRW
CEO variable salary " - 52 97
development  Total training hours per employee ~ Hours 22 21 19.4 CEO - million
- - - CEO remuneration - 300 327
No. of industrial accidents Ea. 2 3 1 =
- - 5 Ratio of CEQ variable salary to the % _ 15 1741
(o Industrial accident rate % 0.65 0.96 0 average salary of employees o -
i No. of deaths Persons 0 0 Y Total no. of business sites - 0 0
Loloiiniies o 2 0 ot No. of business sites that conducted Ea. . o o
Lost work hours Hours 224 3,400 308.61 of corruption risk assessments
Total no. of partner busingss sites Ratio of business sites that
: Ea. 5 6 7 rest ,
Sl companies conducted corruption risk % - 0 0
Shared growth sgt)ss‘er Total value of assessments
purchases from : KRW million 6,606 7,498 8,462 Duration of ethics training Hours (per 1 1 1
partner companies Anti- employee)
il No. of fair trade law violations Ea. 0 0 0 corruption No. of employees who signed the RS 305 204 340
Fines KRW million 0 0 0 policy and ethics pledge
No. of Ls R1ah&|o of‘er:;p\oyees who signed the % 100 100 100
information-  Customer data leakage, theft, and Gl e
q Ea. 0 0 0 8 5 P
security losses Anti-corruption No. of anti-corruption violations Ea. 0 o 0
breaches iolati identified (persons) (persons)
Workplace No. of complaints filed related to Ea. o o o

discrimination workplace discrimination

4) The number of BoD meetings held in 2022 and number of agendas were incorrectly
reflected in the report issued for the previous period.
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Hansol Logistics

Classification Unit 2021 2022 2023 Governance
Beneficiaries of trainin: Persons 358 296 273
g Classification Unit 2021 2022 2023
- KRW
Total training expense million 200 179 244 No. of Board meetings Times = 23 25
Training expenses per employee  KRW 1,000 558 604  892.92 Agendas  Ea. 4 - ! 37
Talent Total training hours - - 17060 Preliminary deliberationrate % - - 0%
L Reported agendas - - 0
Average training hours per Hours
employee 7 S0 625 E9ard of Objection from outside Ea.
- " directors and amended = 0 0
Ratio of training expenses to cost of
\ab(lﬂ ining expen % 1.03 - 238 resolutions
No. of industrial accidents Ea. 0 0 0 Eolpailchatolias - i %0
o
. %
Industrial accident rate % 0 0 0 :;?g executive attendance = 87 76
Industrial * "5 ot Geaths 0 0 0
oot Persons ) 0 0 el Persons - !
o. of injuries Female - 0 0
Lost work hi Hi 0 0 0
OSLWOTKNIOUTS ours Board Ratio of female directors % ~ 0 0
Ig‘ri‘ T;C;]-igépafmef Ea. 997 798 700 diversity within the BoD :
Supplier £ No. of outside directors Persons = 2 2
status Total value of N P
Shared purchase from partner 431781 605023 365309 HipdioubielEdir % - 22 266
9 companies KRI:N Total no. of business sites S = 9
million
Supportfor  Total value of 0 0 0 No. of business sites that Ea.
SMEs purchase from SMEs Anti- conducted corruption risk = = 9
No. of fair trade law violations Ea. 0 0 0 °°":"pt'°".¢:f gssessment
Fair trade KRW SHS patio of business sites that
Fines million 0 0 0 conducted corruption risk % - - 100
assessment
No. of "
information-  Customer- data leakage, theft, and ta 0 o 0 Duration of ethics training ours (per _ _ 0
security losses . Anti- employee)
breaches conl'_ruptm: th:'ov otf;mp\?y:es whosigned . oo 385 363 275
Workplace No. of complaints filed related to [PELEET BEAIESHEED
CMAALLES Sree Ea. 0 0 0 procedure
discrimination workplace discrimination Ratio of employees who
igned the ethics pledge # el oo 100
Employees  Total 7 P 3 Sig 9
who have Anti-
Mal 3 4 0 -
e ale corruption No. of anti corn;pnon Ea. 0 0 o
enamiel violations violations identified (persons) (persons)
b Female 4 37 3
leave
No. of Total Persons 2 43
employees Male 0 1 0
who have
returned to
work after Female 2 s 3
parental leave
Parental leave Percentage of employees who % 25 80 100
returned after parental leave
No. of Total 0 27 18
employees "o 0 1 1
who
continued Persons
to work after EeiEe 26 17
parental
leave
Percentage of employees who
continued to work after parental % 0 62 67
leave
Duration of training on human rights 1432 1116 1100
(per employee)
No. of employees who have
completed the human rights training Persons 358 279 275
course
Humanrights Ratio of employees that completed
policy and the human rights training course & <8 <8 100
rocedure i
P! Durapon of edugauonforworkp\ace 0 0 550 (2)
bullying prevention
Duration of education for sexual- Total hours 716(2) 558 (2) 550 (2)
harassment prevention
Othertraining (Human rights education
for persons with disabilities, etc.) 716(2) 558(2) 550(2)
. Totalamount 0
nvestmentin —————
CSR Cash donations KRW. 0
(including Non-cash donations Million 0
donations) ———
Business expenses 0
CSR
Total volunteer hours Hours 18
Average volunteer hours per Hours 2
employee
Direct and indirect beneficiaries of
Persons 0

the support programs

Economic
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 747,044 1,015,371 726,537 \l;llg.ho;:?b[i)‘l“(t)éeses BEas 5 T 4
Gross profit 64,134 78,680 68,125
SGRA expenses 33,830 42:330 2868 FEivGEnHEEES o 1 03 15
with disabilities
A Operating income 30,304 36,349 26,257 Nolofsenior
Financial income KRW million 8148 3,047 1772 employees
Financial expense 2,959 8403 4,291 (SSyearsofage  Persons 19 n 7
ormore, excluding
Otherincome 4,996 17,568 8,347 executives)
Other expense 7,501 18,317 6,486 Raﬂo‘ of senior % 5 37 26
Netincome before tax 33,509 30,450 25738 Hiring employees
Currentassets 178,348 178,162 166,824 of socal jololtiean Persons 0 0 0
Assets e minorities _employees
assets 88,279 96,334 78,296 Ratio of foreign % 0 00 0
employees
l(i:a“t:iﬁ‘,”e‘s 166,532 156,801 11,493 No. of employees
Liabilities with high school Persons 80 40 35
Non-current degrees
Balance sheet liabilities KRW million 21,506 15189 821 J
Ratio of employees
Controlling Employee withhighschool % 21 135 12.8
shareholders’ 78525 102,344 118,051 diversity degrees
equit
Capital 0 No. of veterans Persons 0 0
Non-controlling )
shareholders' 162 365 Ratio of veterans % 0 0.7 0
equity No. of employees
) i i (Under 30 yearsof  Persons = 67 55
(Based on consolidated financial statements)) age)
Percentage
. 9 -
Environmental ;lér;)der 30yearsof % 23 201
Classification Unit 2021 2022 2023 No. of employees
Quantity of hazardous Employee (30~50 years of age) Persons - 195 186
Hazardous . Tons 0 0 0 o
riazardous substances emitted composition - percentage % 66 681
substances  No. of emissions Ea. 0 0 0 (30~50 years of age) )
emission Emissions amount Tons 0 0 0 No. of employees
o (50yearsofageor  Persons = 34 34
Violation of more)
environmental fines KRW million 0 0 0 P
regulations (50yearsofageor % - n 125
more)
Male 38 33 18
Female 12 6 7
Alg
(] New hires Under30years oo 23 14 13
Classification Unit 2021 2022 2023 Byage 30~50years ofage 26 25 10
Above 50 years of
Jlotatnt Total number of employees Persons 382 323 273 age 1 0 2
of employees
Total 5 4 5 Average salary of _ 69 404
male employees )
Executives ~ Female 0 0 0 KRW
Averagesalaryof ~ Mmillion . o 2ou
Male 5 4 5 female employees :
Employee Total 355 292 237 Ratio of base
status Regular Female 64 79 60 salaries of femaleto % = 77 72.8
(by employees Persons male employees
Male 291 213 177 A ; -
g \verage salary of _
type) Total 22 31 30 e R 153 12.83
Non-regular F I 15 20 6 ;
employees _Female Averagesalaryof ~ Million . . N
Male 7 n 14 female executives
Outsourced workers 8] 8] 3 Ratio of base
- salaries of femaleto % = 0 0
Employee Full-time 382 323 269 male executive
status i Persons
(by work type) Part-time 0 0 4 Base Average salary
of male full-time o 63 3.92
Employee Domestic 369 308 260 Employee 5 salary and‘ I
S RS compensation remuneration €MPployees KRW
(by location) ~ Overseas 13 15 13 by gender Average salary of million
female full-time 46 3.24
No. of male employees Persons 291 224 199 employees
Ratio of male employees % 79.0 69.0 72.9 Ratio of base salaries
No. of female employees Persons 64 99 76 of female to male % = 73 82.6
full- I
Ratio of female employees % 21 il 278 LEteempoyees
N Average salary of
No. of male executives Persons 5 4 5 male non-regular N 22 232
Ratio of male executives % 1 100 100 employees KRW
No. of female executives Persons 0 0 0 Average salaryof ~ Mmilion
ploy N female non-regular ° 31 197
S 9
diversity Ratio of female executives % 0 0 0 employees
No. of male managers Reias _ 104 86 Ratio of base
(manager-level or higher)
salaries of female % _ 139 848
Ratio of male managers 5 to male non-regular  * ’
- % = 87 851
(manager-level or higher) employees
(h:séz;;eeri?;i;\g?i%e;;) Persons _ 15 15 Average years of service Years 8.6 7 9
o T Total employee turnover Persons 31 &5l 48
i job securl
Ratio of female managers % _ 13 14.9 Y Voluntary turnover - 10 16.48
(manager-level or higher) %
Non-voluntary turnover - 0 11
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Hansol Technics

Economic’
Classification Unit 2021 2022 2023 Recycled amount 689 979 840
Sales 1,036,215 1,360,770 1,302,679 Waste discharged by _ _ 786
Gross profit 95126 178095 174,864 D Waste- business sites Tons
SGRA expenses 96,985 122212 125927 recyclingrate  Designated waste = = 19
Operating income 1859 55883 48,937 DETEED WS - - 36
i o
LIZEID Financial income KRWmilion 22195 56,343 51,063 EADORWGHE TecyChr e 80 49 944
FrErEE e 26004 62324 57.067 Hazardous Amount of hazardous substances emitted Tons 0 0 0
Other income 2808 2677 10219 0O eiSSIon 2. o O o
Other expenses 979 1811 9,080 emission Emissions amount Tons 0 0 0
Net income before tax 3839 50768 43872 Z:.T::::-Z:nal
Current assets 467,995 509,415 389,31 oen Fines KRW million 0 0 0
Assets — i
Non-current assets 320,674 562,506 564,724 regulations
Current liabilities 333270 424708 338,848 Environmental
Liabilities —_— . Investmentin  investment 19 65 27
Balance sheet Non-current liabilities KRWmilion 177123 207,186 140,513 expensesand _envionmental . KR milion
Controling company 277,992 306,289 346,281 investments  protection m‘;f]a‘; enmena 312 299 259
Capital - i
apita ygn’lp‘;%’;"o”‘”g 284 133736 128,393 < ; Salles of green products and services KR miion - 230438 152,705
ales of green
Total sales 1,036,215 1,360,770 1,302,679
Total R&D expense KRW million 18,199 22,275 27,017 p
RED Statis R&D expense sales = 76 35 207 Ratio of sales related to green products % = 16.9 n7
3 k |
No. of R&D personnel Persons 138 153 159
(Based on consolidated financial statements) :
1) The economic figures for 2021 and 2022 are incorrectly reflected in the report issued for the Social
previous period. Classification Unit 2021 2022 2023
q otal number of employees® ersons
E tal :‘::::;’e'::e’ " Tt T T P 667 646 620
nvironmenta
Total 1 1 17
Classification Unit 2021 2022 2023 EEaiEs Female 0 0 0
Consumption
Mal n n 17
of raw Amount of raw materials consumed?  Tons 75 303 20,946 ae
materials Employee _— Total 620 600 569
status egular
B Amount of recycled materials Tons B . . L employees Female Persons 123 120 86
Cfonsumptlon (reused raw materials) consumed Male 497 480 483
of
i Ratio of recycled materials type) Total 36 35 34
materials 9 - - -
(reused raw materials) consumed :nz’;;geygz':f Female 9 12 18
Total energy consumed 241 22502 187 Male 27 23 16
Scope 1 Energy consumption T 14.3 13.97 12 Outsourced workers 0 0 0
Energy . Employee Full-time 656 635 603
consumption Scope 2 Energy consumption 226.5 211.05 175 ctatus Persons
T0/KRW (by work type) Part-time 0 0 0
ey LSy 1 billion 0z oy 014 Employee Domestic 656 608 591
3 status Persons
Total water consumption 65,977 52,081 45,330 () Overseas 0 27 29
Water . Total amount of water consumed 32,048 29,855 23,459 No. of male employees e 535 503 516
consumption - - -
(A P Total amount of sewer used Tons Ratio of male employees % 80 79 83.2
(
of water Zg;as‘:r:]“e‘);m of underground water 26,864 22,226 21,871 No. of female employees Persons 132 132 104
based Ratio of female employees % 201 20 16.8
ased on
4 LB - - - No. of male executives Persons 1 1 17
domesticdata) \y,torreuse  reused
T ~ ~ B Ratio of ale executives % 100 100 100
Direct emissi No. of female executives Persons 0 0 0
&5 (Slg:p:;w;lsslons tCO2eq 720 70919 614 Ratio of female executives % 0 0 0
g Emissions
Gl Indirect emissions No. of male managers -
(Scope 2) oz dojoi 8,382 (manager-level or higher) geisons 227 234
SOx B N 615 Ratio of male managers % _ 974 979
(manager-level or higher)
JNOX (29 250 14162 No. of female managers s _ 5 5
POP - - - (manager-level or higher)
Emission of air o IS
Emissions VoC kg - - - Ratio of female managers o _
EOlutantS HAP B B - (manager-level or higher) % 2B 21
PM 217 240 220 e NDEHEMEREESD s 3 5 3
y disabilities
PFC - - N Ratio of employees q o 048
BOD 14 141 4 with disabilities : :
Emission Toc - 10 No. of senior
- employees
:Lm;:::ts el 7COD ppm (2 205 (55 years of age Persons 25 33 31
SS 7 6.9 3 or more, excluding
N N N 1 executives)
Total amount of Amount of waste - —_— . Hiringv gf social  Ratioof senioremployees % 4 5 5
waste generated mincrities No. of foreign employees Persons 0 0 0
Waste : 3
Waste discharged by Ratio of foreign % o o 0
Waste i:gf:em business sites Tons et 2 836 employees °
volume, based  Designated waste 17 31 19 No. of employees with 175 172 129
ondomestc high school degrees
data) Domesticliaste 2 Sl 6 Ratio of employees with
. % 26.7 27 208
high school degrees
2) The method of calculating the amount of raw materials used has been revised. No. of veterans Persons 2 0
Ratio of veterans % 0.3 03 0

3) The method for calculating the total number of employees has been revised.

Cl Unit 2021 2022 2023 Classification Unit 2021 2022 2023
No. of employees B ~ 71 73 Workplace No. of complaints filed related to Ea 0 0 0
(Under 30 years of age) discrimination  workplace discrimination
Percentage o Total 16 13 7
% - 1.0 n7z Employees
WUster ez BEiEg) who have taken Male 5 5 4
No. of employees RS _ 482 453 parental leave E— n 8 3
Employee Employee (50years ofage or more) PR
diversity composition Percentage No. of ot = © 4
50 i % = 7486 73.06 employees who Male 5 5 1
EyEEEEERETIEE) have returned
No. of employees RS ~ 93 9 to work after e 7 1 3
(50 years of age or more) parental leave
Percentage o N Parental leave  Percentage of employees who returned
(50 years of age or more) # ws 152 after parental leave % e 4z 667
Male 49 85 72
Total 12 5 4
Female 9 15 23 NDEETLEEES
who continued Mal P 5 4 )
New hires Under 30 years Persons 25 45 34 to work after B ERE
By age 30 ~ 50 years of age 31 50 57 parentalleave? o 7 1 2
Above 50 years of age 2 5] 4
Percentage of employees who 100 100 66.7
Average salary of 60 56 66.97 continued to work after parental leave .
male employees ) - -
KRW million Duration of training on human rights Hours - - 532
Average salary of 23 15 5768
female employees A No. of emplgyees w}_wo have completed REEETs _ ~ 530
the human rights training course
Ratio of base salaries -
offemaletomale % 7 80 8611 Ezgfafn’f%m‘:ﬁ:;gsgsSS“;P'e‘Ed the o . . 86%
employees Human rights -
Average salary of 2 . s policyand  Educatton forworkplace bulying 2501) el 750012)
male executives - [PIEEIIE
million -
Average salary of 0 o o Duration of educal\o_n for sexual Total hours 607(1) 71000 750(1.2)
female executives harassment prevention (per
- employee)
Ratio of base salaries Other training _
of female to male % 0 0 0 (Human rights education for persons 607(1) 670(1) 750(1.2)
executives with disabilities, etc.)
Investmentin  Total amount o = 130
Base salary and Average salary CSR
Employee @ cration  of male ful-time - 57 64.03 Cash donations 04 2 121
compensation employees Amount of KRW million
by gender KRW million investment Non-cash donations 735 38 0
Average salary of (including )
female full-time = 47 63.02 CSR donations) Business expenses - - 9
employees
Total volunteer hours = = 120
Ratio of base salaries lours
of female to male % _ 82 98.4 Average volunteer hours per employee = = 0.5
full-time employees i indi iari
i ploye Direct and indirect beneficiaries of the oS 814 36 600
Average salary of support programs
ma‘el non-regular - 41 94.71 4) The method for calculating the number of employees who continued to work after parental leave
employees KRW million has been revised.
Average salary of
female non-regular = 29 1913
ermployees Governance
Ratio of base salaries
of female to male non- % - 70 202 Classification Unit 2021 2022 2023
regular employees No. of Board meetings Times - 7 8
Average years of service Year = = 9 Agendas Ea. - 2% 18
e Total employee turnover Persons = = 124 Preliminary deliberation % _ 100 100
Voluntary turnover % - - 108 Board of Reported agendas - 1 13
Non-voluntary turnover - - 92 Directors Objection from outside directorsand ~ Ea- ~ 0 1
Beneficiaries of training Persons 607 615 625 amended resolutions
Total training expenses KRW million 271 294 388 BoD participation rate % o 86.3 9107
Talent Training expenses per employee KRW 1,000 442 478 620 Non-executive attendance rate - 100 100
ales
Total training hours - 28,126 48,125 Male - 7 7
Hours Persons
Average training hours per employee 62 46 77 Female - 0 0
Board diversity Ratio of female directors within the BoD % = 0 0
Ratio of training expenses to cost of % 058 062 08 ity
labor No. of outside directors Persons - 2 3
No. of industrial accidents Ea - 0 0 Ratio of outside directors % = 2857 4286
X Industrial accident rate % 0 0 0 Total no. of business sites - 7 3
Industrial
i No. of deaths Persons 0 0 0 Anti-corruption No. of business sites that conducted ~ Ea- ~ 0 o
No. of injuries 1 0 0 of business corruption risk assessment
Lost work hours Hours 0 0 0 G Ratio of business sites that conducted % _ 0 0
Toal e corruption-risk assessments °
otalno. of partner 394 646 326 e
CamjeEhlEs Duration of ethics training e 142 1,487(36) 866(1.8)
SRS o e of jantisconuption No. of employees who signed the ethics
Shared growth purchas(_é from partner 657,792 661,770 611,393 policy and 3 i ployc gl Persons 656 644 530
companies KRW million pledge?
Total value of Ratio of employees who signed the o
. % 100 100 86
SupportforSMEs 0 rom SMES 134,336 81299 79817 TS R
No. of fair trade law violations Ea. 0 0 0 Anti-corruption No. of anti-corruption violations Ea. ~ ~ o
Fair trade = il 0 0 o iolati identified (persons) (persons)
ines miilion
No. of ) 5) The number of employees who signed the ethics pledge in 2021 and 2022 was incorrectly
:‘efz:::;'on' ;::;tlg;irsdata |t Ea 0 0 0 reflected in the report issued for the previous period.
breaches
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Economic Social
Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 59,462 59,146 4,681 I?t:r:‘:r:;:; Total number of employees Persons 224 253 214
Gross profit 1,767 12,319 10,690
Total 3 6 3
SGRA expenses 12,01 16,292 16,723
Executives Female 0 0 0
Operating income -243 -3,972 -6,033
n . Male 3 6 3
Income Financial income R 203 244 340 - 5 T 207
million ota
statement Financial expenses 10 131 260 Employee Resul
status eguar Female 53 67 59
Other income 132 413 283 (by employees Persons
Male 159 180 148
Other expenses 86 2,806 334
Profit and loss of affliat type) Total 9 ) 4
rofit and loss of affiliates Non-regular F— ) 0 ]
Net income before tax -105 -6,253 -6,004 employees
Male 7 0 3
Current assets 32,455 25,186 17,174
Assets PO Outsourced workers 0 0
Non-current assets 16,339 14,630 13,853
Employee Full-time 224 253 214
Current liabiliies 18248 14138 1022 g = R
Liabilities —_— Part-time o o 0
Balance sheet Non-current liabilities KRy million 1,760 2,413 2,858 (by work type) "2
Controlling Employee Domestic 224 253 214
. shareholders’ equity A 21,932 16,607 status Persons
Capital T — (by location) Overseas 0 0 0
Non-controlling 2409 1,333 540
shareholders' equity ! . No. of male employees Persons 169 186 154
Total R&D expenses KRW million 1,818 1,426 2,828 Ratio of male employees % 0.75 74 72
R&D status R&D expenses / sales % 336 267 76 No. of female employees Persons 55 67 60
No. of R&D personnel Persons 5 0 0 Ratio of female employees % 25 26 28
(Based on consolidated financial statements) Mo G @ EaiEs [FEEETE 3 5 s
Ratio of ale executives % 100 100 100
. No. of female executives Persons 0 0 0
Environmental ;
Ratio of female executives % 0 0 0
Classification Unit 2021 2022 2023 No. of male managers
B Persons s 128 m
Total energy consumed - 2.06 55 (manager-level or higher)
Scope 1 Consumption of energy T - - - Ratio of male MBI % _ 85 85
Ci 5 76 T 26 55 (manager-level or higher)
cope 2 Consumption of ener - I .
of energy P P 9y No. of female managers
i i TJ/KRW1 (manager-level or higher) PRI i 2 20
Energy intensity billion = - 0 g g
Ratio of female managers o 16 15 15
Water Total water _ 326 209 (manager-level or higher) ¢
consumption consumption No. of employees
(oLt Total water with disabiites e 2 2 4
of water ti Tons
consumed, consumption  Total amount of B =5 409 Ratio of employees q q 187
based on water consumed with disabilities ° i
domestic data) No. of senior
Total amount of Amount of waste 357 employees
waste generated - - (55 years of age Persons 2 4 2
Waste or more, excluding
(Waste Waste discharged - - o executives)
by business sites Employee
treatment _ " 5 Ratio of senior .
volume, based  Designated waste - B 0 diversity o . % 1 2 093
on domestic i
Hiring of social i
Domestic waste = = 357 No. of foreign
data) Tons Minortes e Persons 0 0 0
Waste Recycled amount - - 139 - -
R A Ratio of foreign % o o o
Waste discharged _ _ 0 employees ¢
by business sites No. of employees
‘r’;’f:‘e 1eeyeing o gignated waste - - 0 with high school ~ Persons 5 9 10
- degrees
Domestic waste = = 139
Ratio of Ratio of employees
atio of waste % B B 100 with high school % 2 4 467
recycled degrees
Hazart!ous Amount of hazardous substances emitted  Tons o o 0 No. of veterans Persons 2 2 0
(chemical) oL@ Gl E - 0
OICTENNSSIoNs & Ratio of veterans % 1 1 0
emission Emissions amount Tons - - 0 No. of employees
Violation of (Under 30 years of Persons = e 44
i age)
environmental Fines KRW million - - 0 =
Percentage
regulations (Undersogyearsofage) % = 21 20.56
No. of employees
Een e Ofagémm) Persons - 166 134
composition 5 .
ercentage . ~
50 of ageormore) % 66 62.62
No. of employees ~
50 ofageormare) Persons 34 36
Percentage % ~ 13 1682
(50yearsofage ormore)
Male 31 58] 8
Female 9 21 5
New hires Under 30 years Persons n 24 4
By age 30 ~ 50 years of age 29 45 8
Above 50 years of age 0 5 1

Average salary of 48 58 682 Duration of training on humanrights ~ Hours 1,100 77 726
clEkmplovees KRW million No. of employees who bave »
Average salary of " 42 509 completed the human rights training ~ Persons 220 257 242
female employees ) course
Ratio of base salaries . Ratio of employees that completed
of femaletomale % 85 74 746 H“If“a“ nghts the human rights training course: % g2 flee 100
olicy an
ENROESS o] Duration of education for workplace
A P! . - 224(1) 257(1) 242(1)
verage salary of _ 10 180.2 bullying prevention
MEREBRIES i : Duration of education for sexual Jolaicus
KRW million . (per 336(1.5) 257(1) 242(1)
Average salary of harassment prevention
B CERNES ) ’ ° Other training (Human rights education el
Ratio of base salaries for persons with disabilities, etc.) SEG) 257(1) 242(1)
of female to male % S 0 0
executives
. : Average salary
ase salary and of male full-time = 56 66.3
EIEEED q remuneration  employees Governance
compensation ploy! .
by gender KRW million - - -
Average salary of Classification Unit 2021 2022 2023
iR uliis : 4z 515 No. of Board meetings" Times - 8 7
employees
Agendas’ Ea. = 13 14
Ratio of base salaries g
of female to male % - 76 778 Preliminary deliberation % = = -
full-time employees Board of Reported agendas? - 9 7
Average salary of [l Objection from outside directorsand ~ Ea- o 0
male non-regular = 0 52.7 amended resolutions -
employees :
KRW million BoD participation rate = 100 100
Average salary of %
female non-regular - 0 132 Non-executive attendance rate = = 100
employees Male - 7
Ratio of base Female FOREE - 0 0
salaries of female % _ o 25 - . —
to male non-regular Bomleitersty Ratio of female directors withinthe o, ~ o 0
employees BoD
Average years of service Year - 75 797 No. of outside directors Persons - 3 3
i Total employee turnover Persons = 4 45 Ratio of outside directors % - 43 4286
AEDESRT  ry——— ) - v " Total no. of business sites - 1 1
Non-voluntary turnover % - 2 7 Anti- _ No. of business sites that conducted A 5 7 0
— — corruptionof  corruption-risk assessments
Beneficiaries of training Persons 220 253 214 i sites -
Ratio of business sites that conducted
Total training expenses KRW million 170 238 264 corruption-risk assessments % - 100 0
Jalent Training expenses per employee KRW 1,000 775 960 1,231 Hours (per
— Anti-corruption policy and procedure 1 1 1
Total training hours H 7,213 7,169 6,908 Anti- employee)
jours q
Average training hours per employee 28 29 32.28 corruption No. of employees who signed the RS 204 253 237
. . . policy and ethics pledge
No. of industrial accidents Ea. 0 0 0 :
= Ratio of employees who signed the o
Industrial accident rate % 0 0 0 ethics p\edge J < % 100 100 100
I"dlilsmal No. of deaths 0 0 0 Anti-
— Persons corruption No. of anti-corruption violations Ea. 0 0 0
No. of injuries 0 0 0 N p identified (persons) (persons)
Lost work hours Hours 0 0 0
Total no. of partner 200 209 162 1) The number of board meetings held, agendas, and reported agendas in 2022 is incorrectly
: Sompacs reflected in the report issued for the previous period.
Supplier status  Total value of
Shared growth purchase from 29,684 30,434 18,747
partner companies  KRW million
Total value of
Support for SMEs purchase from SMEs 20,613 20,159 13,740
No. of fair trade law violations Ea. 0 0 0
Fair trade
Fines KRW million 0 0 0
No. of
|nforrr.|a!|on- Customer data leakage, theft, ., 0 0 0
security and losses
breaches
Workplace No. of complaints filed related to
S Ea. 0 0 0
discrimination workplace discrimination
Employees Total 1 4 4
who have taken Male 0 2 2
parental leave “ro - ] 2 2
No. of Total Persons 1 0 3
employees who Male 0 0 2
have returned
Employees  Ovorkafter g 1 0 1
parental leave
who have
taken parental Percentage of employees who 5
% 100 0 75
leave returned after parental leave
No. of Total 1 3 0
employees
who continued LAl Persons 0 ! 0
to work after FemiEe 1 2 0
parental leave
Percentage of employees who % 100 75 0

continued to work after parental leave
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Hansol Chemical

Economic
o Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales 768,688 885470 771,655 Amount of 4229 5385 5496
designated waste ’ ! 7
Gross profit 267,971 265,682 204,960 -
Incineration 643 956 1,104
SGR&A expenses 70,287 79,691 80,816 Deswtgnated Landfill 0 37 13
- waste
Operating income 197,684 185,990 124,144 Recycle 3,586 2,392 4379
Financial income 4,204 9,227 124,144
pcome KRW million Storage 0 0 0
statement Financial expenses 6,176 7.518 9,426 Others 0 0 0
Other income 6,631 9,009 4,184 Amount of domestic
G Tons 0 0 0
Other expenses 6,999 10,742 4,694 Waste -
Profit and loss of affilates 13357 8272 12695 ICHSI=ToN v v 0
Net income before tax 208702 194237 135592 Domestic waste ~_Landfil 9 g 0
Current assets 4N301 386120 367,415 Recycle 0 0 0
Assets — Storage 0 0 0
Non-current assets 785,873 867,190 983,565
Others 0 0 0
it Current liabilities 199711 153,669 247,817 e ——
lapilities e
iiabilitie 6,299 7,929 7,669
Balance sheet Non-current liabilities  kryy million 229,593 247,144 161,675 Waste recycling ~recycled
Controlling rate Ratio of waste
c | shareholders' equity R G 845,517 recycled % 73 78 82
apital P ——
Nonfcontrolhyng ‘ 78,630 89,014 95,970 Hazardous Am_ounl of hazardous substances o 0
shareholders' equity N emitted
Total R&D expenses KRW million 13,640 18,955 23,480 substances No. of emissions Ea. 3 0 0
R&D status R&D expenses / sales % 2 3 41 emission Emissions amount Tons 5 0 0
No. of R&D personnel Persons 120 136 156 Violation of
SRvronmenta) Fines KRW million 0 0 0
(based on consolidated financial statements) laws and
1) The number of R&D personnelin 2022 is incorrectly reflected in the report issued for the previous
period. ESEEED Environmental
Environmental environmental 3,069 4,232 1,678
. investment .
and protection KRW million
investments
Environmental TR T e 27177 2922 2,949
— - management
cregiizmien \Litit 202l 2022 Zb Sales of green products and services KRW il 0 0 0
i million
:;s“’“'"."’“ ©f Amount of raw materials consumed  Tons 151701 147,161 131233 Salesofgreen o, o;je5 768,688 885470 771656
. Amount of recycled materials o 0 0 o Ratio of sales related to green products % 0 0 0
Consumption (0,504 raw materials) consumed - . PR
of = * There was no violation of environmental laws and regulations in 2023.
materials Ratio of recycled matema\s % 0 0 0
(reused raw materials) consumed
Total energy consumed AN} 3121 3,399 2,879 social
@ Scope 1 Consumption of energy T 502 559 271 o " T o B B
ssification Ini
of energy?) Scope 2 Consumption of energy T 2,619 2,840 2,608
o GJ/KRW JLotelpumbeack Total number of employees Persons 632 658 690
Energy intensity 1 billion 4,060 3,839 3,731 employees ploy
Total 14 16 n
Total water 2216633 2559254 2351378
consumption Executives Female 1 1 1
Water I;’;ng;f\:’;:ﬁef , 2216633 2559254 2,351,378 Male 13 15 10
consumption  Tota| water _—— Employee Total 520 548 621
(Amount consumption Total amount of Tons 0 0 0 status Regular Female 7 20 9
CITELES sewerused (by employees Persons
consumed, Total amount of Male 444 468 530
based on underground water 0 0 0 type) Total 98 94 58
domestic data) consumed
Non-regular E— 0 2 1
Wats Amount of water reused 0 0 0 employees
/ater reuse
Ratio of water reused % 0 0 0 Male 9% 92 57
i issi Outsourced workers 108 109 109
g’;ft:?)"ss‘ons 84,466 87,086 56833 -
GHG emissions Emissions \dpti tCO2eq Et";m:yee (RS Persons G2 Gt 690
ndirect emissions :
(Scope 2) 77153 82266 73248 {oy worktype)  Part-time 3 2 o
SOx 5,960 1,110 2,000 Employee Domestic 629 653 686
NOx 16,316 19499 13,000 status Persons
g g . i Overseas 3 5 4
- . POP - - 0 (by location)
E::;:f:;:f air Eifshns voC kg B B ) No. of male employees Persons 555 570 597
[ P . - 0 Ratio of male employees % 87 87 87
PM 983 674 1m7 No. of female employees Persons 77 82 93
PFC - - 0 Ratio of female employees % 12 13 13
BOD 14 14 25 No. of male executives Persons 13 15 10
Emission TOC = = 39 Ratio of male executives % 93 94 91
of water Emissions COD ppm 29 34 61 No. of female executives Persons 1 1 1
pollutants Ss 23 13 20 EmEploves Ratio of female executives % 7 6 9
N 8 7 16 .
No. of male managers Pecens 88 16 18
Total amount of waste (waste treatment (manager-level or higher)
- 8,693 10,202 9,389
volume, based on domestic data) Ratio of male managers
N % 88 18 87
Amount of waste (manager-level or higher)
(general) discharge 4,364 4,817 3,893 No. of female managers
Wast by business sites . (manager-level or higher) Fatiens = e 18
faste W I i i ons
di:iea r(El:gebra ) \ncme‘rauon 1,178 966 518 Ratio of female managers % 12 12 13
ALY Landfill 238 98 73 (manager-level or higher) ’
business sites
Recycle 2,713 3,537 3,290
Storage 0 0 0
Others 233 216 12

2) The amount of energy consumed was incorrectly reflected in the report issued for the previous

period.

Cl Unit 2021 2022 2023 Classif i Unit 2021 2022 2023
Ng of emr_:\»o_yees REiens 4 5 8 Total no,‘ of partner 148 206 221
with disabilities ) companies

£ " Supplier status E——— h
WELIEEHENES o 1 1 1 Shared growth 0ta value of purchases 144,366 262,609 229,859
with disabilities from partner companies .
Moot TS n KRW million
0.0f senior empioyees Support for SMEs 0@l value of purchase 43876 56506 51247
(55 yearsof age from of SMEs
ud Persons 13 23 21
CiieEEE ey . No. of fair trade law violations Ea. 0 0 0
executives) Fair trade - —
- - Fines KRW million 0 0 0
Ratioof senlor % 2 4 3 No.ofinformation Customer data leakage, theft, and
_ | 6 ustomer data leakage, theft, an
Hiring of social empoyees ity [ Ea. 0 0 0
i No. of foreign
IS emp\oyeesg Persons 0 0 0 Workplace No. of complaints ﬁ\eq related to Ea. 0 0 0
workplace discrimination
Ratio of foreign o o o 0
employees ° Employees Total 1 5 4
No. of employees with who have taken  Male 0 3 1
high school degrees [PERTS 2 8 156 parentalleave  pemale 1 2 3

Employee ; ; Persons

diversity Ratio of employees with % 2 23 23 No.ofemployees ~ Total 1 4 4
high school degrees whohaveretumed ) ;4o 0 3 1

towork after
No. of veterans Persons 4 4 1 parenitalicave Female 1 1 3
Ratio of veterans % 1 1 014
Parentalleave o centage of employees who retured
No. of employees % 100 80 100
Persons 247 220 226 after parental leave
(Under 30 years of age)
No. of employees Total 1 1 4
Percentage 9 who continued
% ) 34 33 Male 1 0 3
(Under 30 years of age) to work after FEREES
arental leave ~ Female 0 1 1
No-of employees - perqong 313 360 383 £
Employee (30~50 years of age) Percentage of employees who % 100 100 100
composition Percentage continued to work after parental leave
% 50 55 56 - - :
(30~50 years of age) Duration of training on human rights®  Hours 1 1 676
No. of employees No. of employees who have completed
Persons 72 72 81 .
(50years of age ormore) the human rights training course PEEEID G 22 676
Percentage % 1 1 12 Ratio of employees that completed the % 98 100 ]
(50 yearsof age ormore) Humanrights human rights training course
Male 123 79 65 olicy and i i
Procgdure Dura}lon of edu;auon for workplace 132(1) 625(1) 67501
Female 15 20 24 P bullying prevention
a Total hours
New hires Under 30 years Persons 16 71 65 Duration of education for sexual- (per 609(1) 625(1) 675(1)
harassment prevention
By age 30 ~ 50 years of age 20 27 23 employee)
Other training (Human rights education
(SN0 eliegs 2 i ! for persons with disabilities, etc.) il () 6751
Average salary of 88 101 98 Total amount 37 48 55
male employees - .
KRW million Investment in Cash donations 37 47 53
Average salary of 64 69 63 CSR (including —— KRW million
female employees donations)® Non-cash donations 0 1 2
Ratio of base salaries CSR Business expenses 0 0 14
of femaletomale % 72 68 64 Total volunteer hours 420 513 154.25
employees Hours
Average volunteer hours per employee 07 0.84 0.38
Average salary of - S
male executives N 1,307 914 962 Direct and indirect beneficiaries of the Persons 2,669 5,488 11,398
A ! ¢ KRW million support programs
\verage salary of - - — - -
female executives 27m 2,940 2.803 4) The method for calculating duration of training on human rights has been revised.
R e ey ey 5) Thg method for calculating the amount of investment in CSR (including donations) has been
of female to male % 207 322 29137 revised
executives
Employee Base salary and A ‘ ma
. remuneration by /\Véragesaiary ormae
compensation . - Y furtime employees » e [cS 102 Governance
g KRW million
Average salary of female Classification Unit 2021 2022 2023
full-ime employees & & 64
B No. of Board meetings Times 4 8 7
g
Ratio of base salaries
of female to male % 70 65 63 Lgendas =2 S 1 14
full-time employees Board of Preliminary deliberation % 0 0 0
Average salary of Directors Reported agendas Ea. 1 3 4
male non-regular 37 62 57 Objection from outside directors and
ey . Ea 0 0 0
employ o amended resolutions
KRW million
Average salary of BoD participation rate % 100 100 100
female non-regular - 36 20 Male S 5 5 5
employees
Ratio of base salaries hemale Rersons L ! !
of female tomale non- % - 58 35 Board di . Ratio of female directors within the BoD % 17 17 17
regular employees No. of outside directors Persons 3 3 3
Average years of service Years 6 78 78
el Ratio of outside directors AT 50 50 50
o . Total employee turnover Persons 101 67 58 employee)
EIEEETY Voluntary turnover . - 9 67 Total no. of business sites Ea. 4 4 4
Non-voluntary turnover ° - 1 17 Anti-c.orruption No. of pushess sites that conducted Ea 0 o 2
Beneficiaries of training Persons 558 652 690 :ift::slness coniption ”_SK assfssmem
Talent Total training expense? KRW million 859 706 1,015 52:;3&::??; :Z:g::%zzt CETEEEL % 0 0 100
development  Training expense per employee? KRW 1,000 522 1,083 1,471
- Duration of ethics training (537 154 107 1
Average training hours per employee Hours 19 79 93 s 5 9 employee) - -
No. of industrial accidents Ea. 2 0 1 policy and No.ofemployeeswhosignedtheethicspledge Persons 593 614 663
Industrial accident rate % 0 0 0.22 procedure i
Industrial Ratio of employees who signed the o 100 100 100
N No. of deaths B 0 0 0 ethics pledge6)
No. of injuries ersons P! 0 1 A'nti-?orruption No. o_f»anl\fcorrup(\’on violations Ea. 0 0 0
Lost work hours Hours 0 0 1,096 (ElEniie et ([Fesierni)

3) The total training expense and training expense per employee in 2022 were incorrectly reflected

in the reportissued for the previous period.

*No violation of environmental laws and regulations found in 2023.

6) The number of persons who signed the ethics pledge in 2021and 2022 was incorrectly reflected
in the report issued for the previous period.
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H AN SO L G Ro U P Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023 e T _
Sales 154922 182,261 145840 e D 1423 1317 1208 o nit 2021 2022 2023 Classification Unit 2021 2022 2023
. ployees P —
Gross profit 36,543 42,585 22,683 (waste- Amount of waste (55o senk;rem padustiol Suppliers L¥otoriin/Sics| REi=ols - 0 0
( ral) discharged yearsofageormore, Persons 8 6 6 accidents ppl
SGRA expenses 15.289 17133 16,062 treatment (general) discharget 909 816 690 excludingexeciives) Lost work hours Hours - 0 0
R g i g volume, by business sites Ratio of Senior Total no. of partner
RE P o RT perating income 21,254 25,451 6,621 basedon Incineration 0 0 0 employess % 2 14 15 companies a L s 120
Income Financial income 864 1,660 1,756 domestic Landfill 14 0 2 No. of foreign Supplier status Total value of
statement Er e —— KRW million 7 =2 o data) Recycle 895 816 688 employees Persons g 3 3 Shared growth purchases from 71,199 76,311 88,105
Other income 2708 3527 2000 Amount of designated - Hiring of social  “pafio of foreign ENTETCTINES [ 2m
b . ! waste discharged 4 467 494 minorities s % 08 07 07 SugpsiferSyEs LEl e /5
Other expenses 900 3,236 2,347 Waste Designated " e ation Tons 30 56 52 No. of ook T purchase from SMEs 211 57,265 49,650
5 = e lo. of employees wi 5 P
Profit and loss of affiliates 0 1320 -57 Landfill 0 0 0 high school degrees Persons 156 165 143 Fair trade ::ezf fair trade law violations E:W : - (0) 0
Net income before tax 23,477 23,699 7, Recycle Ratioof em with million = 0
1 ,501 Y : 458 an 432 high ‘p;oyees % 389 38.2 351 No.ofinformation Customer data leakage, theft,
Current assets 74930 84,233 65834 Amount of domestic 25 Employee < LS i and losses = 0 0 o
Assets e — waste discharged 34 24 & ploy No. of veterans Persons 2 2 ) 4 -
lon-current assets 105,883 51,900 134,048 Domestic 0 iversity S No. of complaints filed related to
- Incineration 0 0 0 Ratio of veterans % 05 05 0 - ; n Ea. - 0 0
I NTRODUCTI ON Liabiliti Curentlisbilties ZefelEte 24,861 40,337 waster Landfill 0 0 No. of empl : otk e donia o
iabilities _ ' 0 3 oyees
Balance sheet Non-current liabilities KRW million 23,536 19,971 6,854 Recycle 25 34 24 (Under 30 years of age) Persons B & 51 Er:]vplro]yees( " ',;ot‘al L g 1°
: who have taken ale - 4 6
Controling Waste Recycled amount 1,379 1,261 1144 R 9 arental leave
‘ shareholders’ eqity 131,309 147,966 152,691 reeycing rate. Roboorwast — . , . (Under 30yearsofage) 7 - 148 125 P Female 1 5 2
SUSTAINABIL i ‘Non-controling e =z = > No. of employees NG W] persons 6 5 9
ITY ESSENTIALS on-controling D a o Hazardous Amount of hazardous substance emitted” Tons 25 30 29 Ny Persons - 315 300 whohaveretumed Male
shareholders’ equity (chemical) No. of emissions Ea 0 0 0 D (5025028l ofge) toworkafter £ 2 °
Total R&D expenses KRWmilion 3956 3973 3,537 SIS ’ i S RACSNiE00 % - 729 737 parentalleave IRETES 2 3 4
4 . issit Emissions amount Tons 0 0 0 (30~50 years of age) - -
R&Dstatus  R&D expense/sales % 260 2.21 2.46 : e Parentalleave  percentage of employeeswhohave - -
g . of employees
HANSOL SUSTAINABILITY No of 8D ersomel 9w enteonmenta oy " - = % otmed o vork et prril lsie -
Fines No. of employees  Total 6 1
(based on consolidated financial statements) ausand 0 0 0 Rercentage 9 who continued : s
ACTIO N i (50yearsof ageormore) & - 123 138 O Male Persons 2 5 2
. . Investmentin . Male 177 105 61 parental leave Female 4 13 3
En Environmental ; Environmental KRW million
vironmental e s:‘;/tlzr:“rg:nlal ea—— 1,378 731 2,41 . Female 4 7 6 Percentage of employees who % 86 72 100
Slasscation Tl S0 5055 —] A e e g New hires Under 30 years Persons 59 30 27 Conllﬁued to work after parental leave
> APPE N D IX ConelEeneT ag?men 223 59 176 By age 30 ~ 50 years of age 13 82 40 Duration of training on human rights S q
o 5 Amount of raw materials consumed Tons 13,010 12,757 11,969 Sales of green Sales of green products and services - 154 0 Above 50 years of age 9 0 0 (per employee) U !
= Total sales - 182,261 145,840 No. of employees who have completed
Amount of recycled materials - 2 - Average salary of . P! P
"f (R el bt ¢ yastnag S Tons 2,490 2,260 2,660 Ratio of sales related to green products % - 008 0 male empk)yges 55 64 59 the human rights training course ereens 99 £ 7
L of y = ) ) ) X KRW million . Ratio of employees that completed the
Materiality Assessment s Ratio of recycled materials " o o . * No violations of environmental laws and regulations found in 2023. R Gl 45 48 4 Humanrights ;1 rignts tzaining o % 920 924 912
(reused raw materials) consumed : 2) Hazardous Air Pollutants (HAP) are included in the emission of hazardous substances. TSR B Duration of education for workpl
Total energy consumed 264 273 295 Ratio of base procedure bullying prevention pece 369(2) 798(2) 780 (2)
Data Center Energy Scope 1 Energy consumption v B 75 84 Social salaries of female o % & 7w 80 Duran‘ognpof education for sexual Total hours
v male employees .
i Scope 2 Energy consumption - 198 on ocla harassment prevention (per 369()  399()  390()
- Average salary of — = = employee)
GRI Standard Index Energy ntensity GJ‘/vKRW ) o - Classification Unit 505 5555 STE A = 273.37 124.24 Other training (Human rights education 369(2) -
1 billion ’ Sta o] verage salary of KR milion for persons with disabilties, etc.) ( 2 78002
. Total water consumption 2,057,568 2,156,459 1,963,157 employees Total number of employees Persons 401 432 407 i - 24473 24475 Total amount 10
UN Sust ble D I Loy ,963, female executives . 30 32
ustainable Development Goals Total amount of water 5 . Investmentin CSR “Gagh donations o
oo 201847 218792 190,363 otal 7 8 8 Ratio of base salaries (including : KRW 18 22
o Tomlamountof Executives Female 1 1 1 of femaletomale % - 895 197 donations) Non-cash donations million 10 10 7
Third Party Assurance Report Yanggam undergroun’lj ;a!er 0 0 . Male 5 7 7 executives CSR Business expenses = 2 3
Plant consumed Etmployee et Total 363 390 361 O A;/eralgefs‘zlala:‘ry Total volunteer hours e 18 300 425
. » X cosumed atus egular Employee K of male full-time - 65.05 5864 Average volunteer hou
Afflllates and Certlflcatlons Total amount of 2 2 (by employees Female Persons 31 32 30 compensation remuneration employees g ! rsvpver employee 0.04 0.69 104
seawater used 0 Male E87) 358 331 by gender e " - KRW million Direct and indirect beneficiaries of the Persons - - ;
o ameneiivatey type) Total 2 4 5 fenewa?:giuswit?r;yeo - 5958 5188 SUEpOL pIogiaTS -
Awards Water conEiTEs 786,994 921,801 768,272 Non-regular Femal employ . )
consumption Towlamounior employees emaie 1 4 4 plovees
(Amount UM, o:jal amourl; of Male 1 0 1 Ratio of base salaries
q . altan Plant  underground water Tons 0 9 -
Local Business Sites of water ] 0 0 Outsourced workers 2 %0 3 s N Governance
consumed, _ p! Full-time =
based on Total amount of o 0 0 status Persons 394 421 395 Average salary of Classification Unit 2021 2022 2023
Association Memberships ic data) seawater used (by work type) Part-time 7 n 12 male non-regular - 0 130.84 No. of Board meetings Times - 8 4
Total amount of water employees
Coneumad 1,048,727 1,016,366 1,004,522 Employee Domestic 398 427 400 Average salary of KRW million Agendas Ea. : 3 5
_— status i 9
Total amount of by . OvEEES Persons 3 5 7 female non-regular = 244 1319 Preliminary deliberation % = 100 100
Uniwrap Plant underground water 0 0 0 employees B?ard o Repoliediadeias - 7 6
consumed No: of male employees Persons 345 37 346 G Directors Objection from outside directorsand ~ Ea. @
Total amount of Rato[CHmEIS empioyees) % 860 859 85 salaries of female amended resolutions 0
9
seawater used 0 0 0 No. of female employees Persons 56 61 61 to male non-regular - - 101 BoD participation rate % - 938 100
it Amount of water reused 2034712 2140452 1.942,900 Ratio of female employees % 14.0 141 15 employees Non-executive attendance rate ’ - 917 100
aterreuse o ereused a5 s o oD G aiEs Persons 5 7 5 Average years of service Years 49 5.2 59 Male - 5 5
. W 4,285 2131 2644 Ratio of male executives % 150 162 875 Job security Total employee turnover Persons = 83 76 Female Persons - 5 ]
missions. e e (@R 5800 i o080 oo O e Persons 7 7 1 Voluntary turnover ” _ 262 19 Board diversity Ratio of female directors within the BoD % - 16.7 16.7
GHG emissions Total GHG emissions (Scopel+2) 13,085 13583 14,724 Ratoloileniolexeatives % 025 023 12.5 Non-voluntary turnover ) - 13 13 lolofolsidelCEsiols Persons - 3
. No. of male managers Beneficiaries of training Persons 401 Ratio of outside directors % o
i tCO2eq/ g g 402 374 3 50 50
GHG emi t - Employee Persons - 7 -
ission intensity . 76 103 e (manager-level or higher) 5 7 Total training expenses KRW milion 185 225 201 CEO base salary (fixed payment) - 195 199
. Ratio of Talent =
SOx = 5 130 atio of male managers % ) - 093 Training expenses per employee KRW 1,000 462 560 538 CEO variable salary ’ - 173 74
e (manager-level or higher) ° 6 : CEO KRW milion
NOX 9958 11,665 5436 Total training hours " 4,082 3818 3726 _ GEO remuneration .
o ) PP B 0 0 No. of fer?a\e MEEEEE Persons 10 " 9 Average training hours per employee ours 10 9 10 (base salary + variable salary) 273
E f (manager-level or higher)
mission ofair . Voo " 9! NoYorindletal Ratio of CEQ variable salary to
pollutants B - © 0 Ratio of female managers . Ea. a2 % 5 2746 12374
HAP g % ~ 128 accidents 1 0 the average salary of employees
b 20,659 24,778 24,398 (manager-level or higher) ? g 107 Total f b i
Industrial accidentrate % 05 otalN0I0HDUSINESSISNES - 4 4
PM 13979 13,864 10,384 No. of emplo E e % . 03 0 . .
— , ; B ; o.of employees o 3 > 4 mployees No. of deaths 0 0 ) Anti-corruption No. of business sites that conducted 7
B 0 0 H|‘r|ng>9f social with disabilities ST Persons of busi corruption-risk assessment - 0 0
BO 18 13 14 minorities Ratio of employees - - ; ArAxHaH O-OlIes z g 0 sites Ratio of business sites that conducted
Enason Toc - _ 72 with disabilities : ’ Lost vaork hours Hours 1,008 128 0 corruption-risk assessment % - 0 0
of water Emissions Ccob ppm 86 126 6.4 jeceoiindesel
e : A i Ea. = 0 0 Duration of ethics traini Hours (per
pollutants s 08 2 1 nSuppliers ‘azcwdgnts - - Anti-corruption i employee) ! ! !
= : : ' Industrial accident rate % = 0 0 policy and No. of employees whosigned theethicspledge  Persons 3N 353 407
No. of deaths Persons - 0 0 procedure Ratio of employees who signed the Y
7 2 1) Total water consumption = Water + reused water sthics pledge % 7756 g 1o
Anti-corruption No. of anti-corruption violations Ea.
violations identified (persons) (persons) o o o
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Economic
ET ool 2021 2022 2023 Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023 Classification Unit 2021 2022 2023
Sales - 163,912 123,933 Hearardous Amount of hazardous substances Tons _ N 0 Rattio of foreign o _ 2 15 T No. of fair trade law violations Ea. = 0 0
Gross profit © 57959 3209 i emmfd SIDICYESS Fines KRW milion - 0 0
substances No. of emissions Ea. = 0 0 No. of employees with
SG&A expenses - 21886 23879 o B s wa! Persons - 233 259 No. of
Emissions amount Tons - 0 0 Hiring of social 9 g il Customer data leakage, theft, and N 0 0
Income Operating income = 36,072 8,217 Thor e Retioof empi — ., ) » 1200 security ey
Financial income KRW million - 1,809 2,489 5 high school degrees ° breaches Ea.
Fil KRW milli = 0 0
Financial expenses - -1,022 -908 laws and nes milion No. of veterans Persons = 0 2 Workplace No. of complaints filed related to _ 0 0
Other income1) - 3,623 1,986 regulations Ratio of veterans % . 0 033 discrimination  workplace discrimination
Other expenses - -3741 -9,979 Stsdinen Balesbijgieenprodicisandieivices KRW million - g 0 No. of employees A— B . 156 Employees Total - 6 3
Net income before tax ~ 36,741 1.804 P Total sales = 163,912 123,933 Exz:zge (Under 30 years of age) \;varlzrr:taa\lnlee;afn Male = 0 1
i D - Vi -
D - 99,779 72,241 Ratio of sales related to green products % 0 0 Percentage % _ 311 2596 Female 5 6 2
Assets (Under 30 years of age) Nodiensars T ersons B 3 3
Non-current assets - 127,588 148,657 No. of employees wn‘oh
Current liabil - 70826 44,306 S50 yeors of age) PTSOMS - 0 W e o Male - v !
Lisbiities  ~—otleDIteS . . Employee (30~50 years of age) toworkafter
Balance sheet Non-currentliabilities g million - 5725 24,714 Social composition Percentage " . ono I parentalleave Female - 3 2
Controling — - (30~50 years ofage) Parentalleave  Percentage of employees who returned B 50 100
- shareholders' equity E [E2ED 151,878 Classification Unit 2021 2022 2023 No. of employees — i - - after parental leave
Capital 4Non-contromng i 0 0 Total number of employees Persons = 588 601 (50years of age or more) No. of Total s 1 4
shareholders’ equity Total - 7 6 Percentage . EpeEss Male - 0 0
i (50yearsofage ormore) % = 41 466 who continued Persons
Total R&D expense KRW million - 109 155 Executives Female = 0 0 e _— ; .
emale o
R&D status R&D expense/ sales % - 061 123 Male - 7 6 Male - 149 161 parental leave
No. of R&D personn Persons - 13 16 Total - 567 558 IREEL - = 2 Percentage of employees who = 17 175
i q statt IRES AT Female - 87 88 New hires Under 30 years Persons - 78 88 continued to work after parental leave
(based on consolidated financial statements) HnE employees Persons § — y
i B . ) X ) (by employment Male _ 480 470 By age 30 ~ 50 years of age = 99 94 Duration of training on human rights (TS N N 0
1) Otherincome for 2022 was incorrectly reflected in the report issued for the previous period. (per employee)
type) Y
Total - 14 37 Above 50 years of age B 7 1
) Non-regular - Average salary of No. of employees who have completed RERETS _ _ 0
Environmental employees Female 2 9 e gmp\oyeyes - 47 55.46 the human rights training course
Classificati Unit 2021 2022 2023 ae - 2 ® e REDETEMHTESEICHEED g . B 0
5 on " Qutsourced workers = = 0 female employees - 36 4175 Human rights human rights training course
Consumption of - ; policy and Durati
N Full-time = 588 601 5 5 uration of education for workplace
e e Amount of raw materials consumed 1,640 0 Persons Ratio of base salaries = ure bulying prevention - 1 1
Amount of recycled material fons (EYHCHCEREIN Part:time - - 0 offemaletomale % . 76 75
Amount of ST @) [ EEE MEUETEL - 166 0 employees Duration of education for sexual- Total hours
y raw (reused raw materials) consumed > Domestic U - 588 601 e ot harassment prevention (per - 1 1
materials Ratio of recycled materials " i " 0 (bylocation)  Overseas - - 0 ok gxem,vis - 125 26367 Clhertantg employee)
consumed (reused raw materials) consumed No. of male employees Persons - 499 504 ey — KRW million (Human rights education for persons @ 1 1
Total energy consumed 245 246 234564 e EbeIEES % : = 539 femals execm’:ves - 0 0 with disabilties, etc.)
= Scope 1 Energy consumption TJ 19.635 21567 21 No. of female employees e _ 87 97 Ratio of base salaries Investmentin  Total amount - 15 5
nergy - CSR
2E] t 22501 224453 214 i 9 fi 9 - - Cash donation o - 15 5
Scope 2 Energy consumption 0 5 Ratio of female employees % - 15 161 :L;T;\i;o male % 0 0 CSR (inclucing . ot KRW million . S
i i GJ/KRW - - No. of male executives Persons - 10 6 donations) (SRR SR -
gy ity 1 billion 1.82313 Average salary i
Ratio of male executives % - 100 100 Base salaryand  of male full-time N 47 55.45 Business expense ~ 0 0
Total water N 123103 96,622 Emploves) remuneration by )
consumption 3 A No. of female executives Persons = 0 0 compensation nder employees KRW million
Ratio of female executives % - 0 0 Average salary of
Water Amount of water -
consumption  Totalwater  consumed 6% No. of male managers R ) - o5 ;er;";fygig“me - £ 4544 Governance
(Amount consumption  Amount of sewer Tons (manager-level or higher) = 5 5
R e < 0 0 TR e Ratio of base salaries Classification Unit el 2021 2022 2023
consumed, S ——— e P % - 310 887 of female to male full- % - 76 8195 No. of Board meetings Times - n 10
(manager-level or higher) .
based on Amount of groundwater ~ 0 0 time employees
ic data) consumed —_— No. of female managers PN 0 5 Average salary of Agendas Ea. - 23 23
‘mployee N i - y
” Amount of water reused - 0 0 P (manager-level or higher) male non-regular _ 10 10.93 Preliminary deliberation % - 100 100
/ater reuse 4
Ratio of water reused % - 0 0 Iile @ il mEnE g % - 0 n3 employees ; Board of Reported agendas = 13 15
(manager-level or higher) KRW million Directors o P E
o . Direct emissions (Scope 1) 962 1,213 1,203 Average salary of Objections from outside directors and a. _ 0 o
GHG Emissions tCO2eq No. of employees Persons _ 1 n female non-regular = 8 5.67 amended resolutions
Indirect emissions (Scope 2) 10,767 10,741 10,237 with disabilities employees
SOx 009 004 peT ‘ BoD participation rate o - 99 938
- . . atio of employees % ~ 2 183 Ratio of base - °
NOx - 6.98 704 with disabilities salaries of female " ) 0 - Non-executive attendance rate - 97 93.83
POP . _ 0 No. of senior to male non-regular . Male = - 8 8
- q B — employees employees EISOnS _
Emission of air Eifslos VoG kg 0 Hiring of social 55 - 5 - " Female 0 0
- - rears of age ersons = i = o -
pollutants oE - - o minorities s myore exclu?j\ng Average years of service Years 35 42 Board diversity Ratio of female directors within the BoD % - - 0
executives) Job i el Gl ol Wi e - [ 170 No. of outside directors Persons - 3 3
PM - 15.99 15.96 lob security VeI - = P
B B ) Ratio of senior % _ 2 183 ST LSS % Ratio of outside directors % S 38 375
BOD 101 cpleyees ofz ol iy TIOVEl - 2 02 Total no. of business sites - 4 4
- 19é :,?];g;g:fn Persons - 1 9 Beneficiaries of training Persons - - 362 Anti-corruption No. of business sites that conducted ~ Ea. B 0 o
E;“iSSi“" . o 34’7 Total training expenses KRW million - 38 40 o.ftbuslness corruption-risk assessment
of water missions ppm = = Talent . sites Ratio of busi ites that conducted
_— Training expenses per employee KRW 1,000 - 66 68 BiRETSENEREIEE EL EenelibEe) o, _
i SS] B > 27 g corruption-risk assessment & G 0
= s Total training hours o = 3,029 14,517 m i
- - . ours lours (per
Average training hours per employee - 519 2415 Duration of ethics training employee) - 1 1
Total amount  Total amount of waste _ 561 3017 - - Ot
of waste generated . No. of industrial accidents Ea. - 1 1 el dp No. of employees who signed the ethics Persons B 645 504
(waste i Industrial accident rate % - 017 017 pledge”
Waste discharged by ~ 221 279 N p
f/r;itrrnneem I nee . Tons Indl_Jsmal No. of deaths _ 0 0 Ratio of employees who signed the % 97 94
3 R P ° -
based on Designated waste - 140 2,701 No. of injuries ersons - 2 o ethics pledge?
domestic Anti-corruption No. of anti-corruption violations Ea. _
» din) Domestic waste - 0 37 Lost work hours Hours = 880 64 ot identified (persons) (persons) 1 0
aste Total no. of partner
Recycled amount - 445 1,457.4 p Ea. - 70 24 . . . . .
—_— COEENES 2) The number and ratio of employees who signed the ethics pledge in 2022 were incorrectly
\évaste d'sc_';arged R - - 2712 Supplier status  Total value of reflected in the report issued for the previous period.
Waste businesssites  Tons Shared growth purchase from = 49,004 24,818
recycling rate  Designated waste = = 11493 partner companies  KRW million
Donesticlwastey - - 369 Supportforsues 19 vaeol - mges 22854
Ratio of waste recycled % = 79 483 P
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GRICONTENT INDEX

GRI Index
GRI 2: General Disclosures 2021

GRI Standard Disclosure Disclosure Location Note
2-1 Detailed information on organization 6,7
R 2-2 List of entities included in the Sustainability Report 2,10~15
The organization
andits reporting 2-3 Reporting period, frequency, and contact point for inquiries 2
practices 2-4 Restatement of information X
25 Third-party assurance 149
2-6 Activities, value chain, and other business relations 6~15
Activities and 27 Emplovees
workers ploy 120,122, 124,126, 128,130, 132,
2-8 Non-employee workers 134,136,138, 140,142
2-9 Governance structure and composition 96~107
2-10 Nomination and selection of the highest governance body 98~101
2-1N Chairman of the highest governance body
219 Role of the highest governance body in overseeing impact 99
management
2-13 Delegation of duties for impact management No delegation of duties for impact
management
2-14 Role of the highest governance body in sustainability reporting 99
Governance 2-15 Conflicts of interest o s for preventlon of
conflicts of interest
2-16 Communication on critical matters Insufficient data (no information)
2-17 Collective knowledge of the highest governance body 102
2-18 Performance evaluation of the highest governance body Insufficient data (no information)
. ’ Not to be disclosed due to
2-19 Remuneration policy T
2-20 Procedure for determining employee compensation Insufficient data (no information)
N iscl
2-21 Annual total compensation ratio ottobe d,lsc O,Se,d dueto
confidentiality
2-22 Statement on sustainable development strategy 5
208} Policy commitments
22~25,68~71
2-24 Internalization of policy commitments
Strategy, !:ollcy, 2-205 Process for mitigating negative impacts Insufficient data (no information)
and practices
205 Mechanism for raising concerns and seeking advice 70
2007 Compliance with laws and regulations (compliance) 120~143
2-28 Membership associations 153
Stakeholder 2-29 Stakeholder engagement approach 18
engagement 2-30 Collective bargaining agreement Insufficient data (no information)

Material Topics 2021
GRI Standard Disclosure Disclosure Location Note
&1l Process for determining material topics 118
Material Topics &2 List of material topics 5
M
&3 Management of material topics
Topic Specific Standards Economic Performance
GRI Standard Disclosure Disclosure Location Note
201-1 Direct economic value creation and distribution 6~15,120~143
201-2 Financial {mpllcatlons of cllmate chan.g? and risks and 48~50
Economic performance opportunities related to business activities
201-3 Securing of funds for defined benefit pension plan Insufficient data (no information)
201-4 Government support and subsidy benefits Insufficient data (no information)

Indirect economic impact

203-1 Investment and support for infrastructure 92,93
Indirect economic impact
203-2 Significant indirect economic impacts 26~95
Jeong-do management (ethics, compliance)
Material Topics &8 Management of material topics 119
205-1 Corporate corruption risk assessment
icati ini i i 120~143
iy 205-2 Commumcatlon and training on anti-corruption
policy and procedure
205-3 Identified cases of corruption and measures Insufficient data (no information)
No. of legal measures taken against anti-
Anti-competitive practices 206-1 competitive practices, monopoly, and oligopoly and  Insufficient data (no information)

outcome

Topic Specific Standards Environmental Performance

GRI Standard Disclosure

Disclosure Location Note

Development/ investment in green technology
Material Topics 88
Raw materials

Management of material topics 119

301-1

Weight and volume of raw materials used 122,124,130, 134,

Raw materials
301-2

Energy

Usage of recycled materials 138,140,142

302-1

Energy consumption within the organization

302-2

Energy consumption outside the organization 120~143

Energy 302-3

Energy intensity

302-4

Energy-consumption reduction

302-5

56, 57
Reductions in energy requirement of products and services
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GRI Standard Disclosure Disclosure Location Note
303-1 Interaction of water as a common resource 120~143
Water and wastewater 303-2 Management of water discharge-related impacts 58,59
303-3 Water intake volume 120~143
emissions
305-1 Direct (Scope 1) GHG emissions
305-2 Indirect (Scope 2) GHG emissions
120~143
305-3 GHG-emission intensity
Emissions 305-4 GHG-emission intensity
305-5 GHG-emission reduction 56, 57
305-6 Emission of materials that damage the ozone layer Not applicable
305-7 Nitrogen oxides, sulfur oxides, and other major emissions 120~143
waste |
306-1 Impacts associated with waste generation and major waste
306-2 Management of impacts associated with major waste >
Waste 306-3 Waste generation

57~59,120~143
306-4 Waste recycling

306-5 Waste treatment 57~59

Topic Specific Standards Social Perfoemance

GRI Standard Disclosure Disclosure Location Note
Material Topics &3 Management of material topics 119
401-1 New hires and turnovers 120~143

Welfare benefits provided only to full-time regular

Employment 4012 workers and not temporary or part-time workers 70~76
401-3 Parental leave 120~143
404-1 Average training hours per employee 120~143
Employees’ capability-development improvement
_ . 404-2 - 71~75
Training and education and transition-support program
204-3 Ratio of employees who received regular performance 120~143

evaluation and career development checkups

Total duration of employees' capability-
development training

Organization’s unique indicators o 120~143
= Total training expenses

- Training expenses per employee

GRI Standard Disclosure

Disclosure Location Note

Occupational health and safety

Material Topics 3-3 Management of material topics 119
403-1 Occupational health and safety management system 23,77
403-2 RISK @ent{flcatlon, rfSk EERESME I Insufficient data (no information)
investigation of accidents
403-3 Workplace health services 77~80
Employee engagement, consultation, and
403-4 - 77
communication on workplace safety and health
403-5 Workplace safety and health training 80, 81
Occupational health and safety
403-6 Promotion of employee health 76
2037 Preven.tlon and mltlgaFlon of Q|rect health and 77~80
safety impacts on business sites
203-8 managed by the occupational health and safety 81~83
managed system
403-9 Injuries related to work
120~143
403-10 Work-related diseases
Diversity and equal opportunity
405-1 Governance body and employee diversity
Diversity and equal opportunity 4052 Ratio of the base salary and remuneration of 120~143

female to male employees

Local community

413-1

Local community engagement, impact

S=El5
assessment, and development programs

Local community
413-2

Business sites that have a substantial/potential

X - A Not applicable
material negative impact on the local community PP

Suppliers and social assessment

Suppliers and social assessment  414-2

Negative social impacts within the supply chain

and actions taken 90,91

Customer safety and health

Material Topics 3-3

Management of material topics 119

Customer safety and health 416-2

Violations of laws concerning the health and safety

. ) No violations identified
impacts of products and services

Protection of customers’ personal information

Protection of customers’

. . 418-1
personal information

No. of complaints concerning verified violations of
customer personal information protection and lost 120~143
customer information
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UN SDGs

The UN Sustainable Development Goals, (hereinafter referred to as SDGs), which replace the UN Millennium Development Goals, are the common goals
the United Nations and the global community aim to achieve from 2016 to 2030. The SDGs consist of 17 goals and 169 specific tasks for the sustainable
development of all countries around the world, including resolution of poverty and inequality, climate-change response, economic growth, and creation
of quality jobs. Hansol Group’s key issues for sustainability management, which align with UN SDGs, are disclosed through the Sustainability Report to

ensure responsible execution of tasks.

INTRODUCTION

Key issuesKey issues

UNSDGs

Main activities

SUSTAINABILITY ESSENTIALS

o Response to climate change

HANSOL SUSTAINABILITY
ACTION

- Hansol PaperTech secures wastewater recycling technology

- Hansol Paper and Tapex increased the share of green materials

- Hansol PNS, Tapex, and Hansol HomeDeco develop low-carbon products

- Hansol HomeDeco established GHG emissions reduction goals and implementation roadmap

- Hansol Technics analyzed climate change risks

- Hansol Paper, Hansol Technics, Hansol IONES, Hansol Chemical, and Tapex carried out GHG
emissions reduction activities

APPENDIX

e New business (market) development

Materiality Assessment

- Hansol Paper created a resource circulation system reusing aseptic cartons

- Hansol Group participated in the 2023 Innovation Olympics

- Hansol Logistics received orders from new markets in the United States and Europe

- Tapex expanded into new markets for secondary batteries for EVs in line with global
environmental policies

Data Center ,
eEnergy consumption:

- Hansol Technics signed an MOU with IRESEN

GRI Standard Index

UN Sustainable Development Goals

. OEmponment and talent development
Third Party Assurance Report

Affiliates and Certifications

Awards © Transparent governance

- Hansol Group introduced “Hansol Dreamverse Company,” a virtual internship program

- Hansol Group launched the FA (Free Agent)s system, external MBA program, mentoring
system, Hansol talent nurturing system, Respect Leadership, absolute evaluation, and team
ground rules.

- Tapex introduced a competency development program for new employees

- Hansol Group introduced LMS, an online training curation system

- Hansol Paper’s installation of Outside Director Nomination Committee

Local Business Sites
G Occupational safety and health

Association Memberships management

- Hansol IONES conducted safety and health assessments at a department and individual level
every quarter
- Tapex's Yanggam Plant received Grade S for assessment on Process Safety Management System

0 Respect for human rights

- Hansol Paper, Hansol PNS, Hansol Technics, Hansol Logistics, Hansol HomeDeco, and Hansol
Inticube announced their human rights management declaration and guidelines
- Hansol Technics announced a mid- to long-term roadmap for human rights management

© CcSRactivities for promoting
the local community

- Hansol Holdings visited Angel's Haven in Eunpyeong-gu, Seoul for volunteer work

- Hansol Paper distributed briquettes and side dishes to the less fortunate and donated
scholarships

- Hansol PNS donated to scholarships and for the development of the local community

- Hansol HomeDeco makes a donation for Making Green Iksan movement

- Hansol Technics donated solar cell modules

- Hansol Logistics carried out activities to improve the cleanliness of the local community

- Hansol IONES made a donation to the local community of Gosam-myeon, Anseong

- Tapex introduced Sharing Fund

@ Ethical management and
anti-corruption

- Hansol Technics established the Compliance RM team
- Hansol Group implemented the Compliance Management System

@ Creation and distribution of economic
values

76

- Hansol Chemical saw a KRW 4 billion increase in sales of industrial hydrogen peroxide, which is
related to recycling secondary batteries

Third Party Assurance Report

Dear Management and Stakeholders of Hansol Holdings in 2024,

Introduction
The Korean Management Registrar (KMR) was commissioned by Hansol Group to conduct an independent third-party
assurance of the Hansol Group Sustainability Report (hereinafter referred to as “the Report”). Hansol Holdings and the
management are responsible for creating the Report and all the information it contains. This engagement focused on
presenting an independent assurance opinion in compliance with the terms and conditions of the contract and the scope of
work agreed.

Scope of assurance and standard

Hansol Holdings discloses information on the organization’s performance and activities related to sustainability in the Report.
The assurance engagement was carried out in accordance with AAT000AS v3, an international verification standard, and
SRV1000, KMR'’s standard. The Assurer has determined a “Type 1,”
in the Report. In other words, the Assurer conducted assessment on the Report’s adherence to the principles set forth by
AAT000AP (2018) including inclusivity, materiality, responsiveness, and impact. Professional judgment of the Assurer was

moderate” level of reliability for the information provided

used for assessment of materiality.

The scope of the assurance included confirmation on the Report's compliance with the reporting requirements of GRI
Standards 2021, and the detailed indicators of key topics derived as a result of the materiality assessment procedure are as
follows:

- GRI Standards 2021 principles of reporting
- Universal Standards
- Topic Specific Standards
- GRI 201 : Economic Performance
- GRI 205 : Anti-corruption
- GRI 206 : Anti-competitive Behavior
- GRI 302 : Energy
- GRI 305 : Emissions
- GRI 401 : Employment
- GRI 403 : Occupational Health and Safety
- GRI 404 : Training and Education
- GRI 413 : Local Communities

Data and information on the partner companies and contractors of Hansol Holdings are not included in the scope of
assurance of this Report.
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Assurance Methodology
The Assurer from KMR performed assurance on the scope aligned between the two parties based on the method below:

- Overall review of the information and data provided in the Report;

- Examination of the materiality assessment method and outcome;

- Assessment of sustainability management strategy, performance information system, and process;

- Interviews with point of contacts responsible for creating the Report;

- Reliability assessment on the performance information provided in the Report, data sampling;

- Reliability assessment on information collected from public databases and independent external sources, including the
Financial Supervisory Services electronic disclosure system.

Limitations and Solution

We conducted our work based on the assumption that the data and information provided by Hansol Holdings are complete and
sufficient. The scope of the assurance engagement was limited with the focus on inquiries and analysis on data collected by
Hansol Holdings and limited sampling of data. To overcome the limitation, we verified the reliability and quality of information by
referring to independent external sources and public databases such as the electronic disclosure system and NGMS.

Conclusion and Opinion

The Assurer offered insights to Hansol Holdings based on the reviews conducted of the Report and interviews, and reviewed
the final version of the Report to confirm incorporation of the suggestions and improvement recommendations. Based on
the procedures performed, the Report of Hansol Holdings was created in accordance with the reporting principles of the GRI
Standards 2021 and nothing has come to our attention that causes us to believe that the Report does not comply with the
AA1000AP (2018) principles. The Assurer’s assessment of the principles is as follows:

Inclusivity

It is confirmed that Hansol Holdings developed and operates various communication channels of different size and
scope with stakeholders to fulfill the company’s commitment towards stakeholders. Our review did not uncover key
stakeholders or groups that were left out in the procedure, and confirmed that Hansol Holdings has made efforts to
incorporate their expectations appropriately into the organization’s strategies.

Materiality

Our assessment indicates that Hansol Holdings determines the level of materiality of key issues that affect the
organization’s sustainability performance through a unique assessment process, and there was no finding of
misreported key issues.

Responsiveness

Hansol Holdings adequately prioritizes key issues and reports achievements, responses taken, and future plans in a
comprehensive and balanced manner. We have not identified evidence that Hansol Holdings’ response activities are
misreported in the Report.

Impact

Our assessment confirmed that Hansol Holdings is diligently identifying and monitoring the direct and indirect impact of
key business topics identified following materiality assessment. Furthermore, we verified that the impacts are quantified
to the best extent possible and incorporated into the Report.

Eligibility and Independence

KMR maintains a comprehensive quality-management system including documented guidelines and procedures in accordance
with ISO/IEC 170212015 (Conformity Assessment Requirements for Bodies Providing Audit). The Assurance team consists of
professionals on sustainability, and stays compliant with independence assurance requirements, not engaging in activities with
Hansol Holdings for profit generation other than providing third-party assurance services.

June 2024 Seoul, Republic of Korea

Hwang Eun-joo

KMY) gz33e88 6/ SRVI000 L

Sustainability Committee Assurance 000-129/V3-32B81
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Affiliates and Certifications

Certification
Company name
Environment Quality Safety and health Family-friendly ~ Others
-1SO 14001 -1SO 45001
(Daejeon, Janghang, -1SO 9001 (Janghang, Daejeon,

Hansol Paper

Sintanjin, Cheonan Plants)

(Daejeon, Janghang,

Cleerier, S - Family-friendly - Ecovadis Sustainability Rating :

Plati
- Green Business Sintanjin, Cheonan Plants) Environmental company atinum
(Janghang Plant) Business Division)
15014001 -1SO 45001 (Headquarters)
Hansol PaperTech (Headauarters) FSC - Process Safety Management
J System (PSM)
-1SO 14001 -ISMS
Hansol PNS (Paper Distribution Division, (IT Service Division
Paju Converting Center) Headquarters, Songdo IDC)
Hansol -1SO 14001 -1SO 9001
- KOSHA-MS (lksan Plant
HomeDeco (Headquarters, Iksan Plant) (Headquarters, Iksan Plant) eemIPER

- AEO certification
(Excellent company for export /
import safety management)

-1SO 14001 -1SO 9001 - Excellent logisti i
Hansol Logistics =S e SO -1SO 45001 (Headquarters) xcg SRS USICEES s
(Headquarters) (Headquarters) provider
(General logistics service,
international freight forwarding,
and trucking)
Hansol Technics 1SO 14001 -1SO 9001 -1SO 45001
(Jincheon, Ochang Plants) (Jincheon, Ochang Plants) (Jincheon, Ochang Plants)
-1SO 22301

Hansol IONES

-1S0 14001
(Headquarters, Balan Plant)

-1SO 9001
(Headquarters, Balan Plant)
- AS 9100

(Business continuity
management system)
-1SO 27001
(Information security
management system)

-1SO 45001
(Headquarters, Balan Plant)
- KOSHA-MS (Balan Plant)

Hansol Chemical

-1SO 14001
(Jeonju, Ulsan Plants)
Green Business

-1SO 9001
(Jeonju, Ulsan Plants)
-1ATF 16949

-1SO 37301
(Compliance management
system)

- Materials and parts specialist

-1SO 45001 - Family-friendly (Ministry of Trade,
(Jeonju, Ulsan Plant) company Industry and Energy)

-IATF 16949 (KMR)

- Green business appointment
letter (Head of Jeonbuk
Regional Environment Office)

Tapex

-1SO 14001
(Yanggam, Paltan,
Uniwrap Plants)

-1SO 9001
(Yanggam, Paltan,
Uniwrap Plants)

- |IATF 16949
(Yanggam, Paltan Plants)

-1SO 27001
(Information security
management system)
- Materials and parts specialist
- Family-friendly (Korea Planning & Evaluation
company Institute of Industrial
Technology)
- Hidden champion
(Ministry of Employment and
Labor)

-1SO 45001
(Yanggam, Paltan,
Uniwrap Plants)

Awards

Company name

Awards

Awarded by

Hansol Group

“LACP 2022 Vision Awards” Sustainability Management : Gold Prize

League of American Communications Professionals
(LACP)

Hansol Holdings

“2023 Future Work Experience Best Practice Contest” : Grand Prize

Ministry of Employment and Labor

Hansol Paper

"The Most Respected Company in Korea, in the paper sector for 21
consecutive years

KMA Consultants Inc.

17" Packaging Contest : Award from the Chairman of Korea Institute of
Industrial Technology

Ministry of Trade, Industry and Energy

Hansol Technics

Hazard resistance and reduction x sustainability: Grand Prize

Hazard Reduction Sustainable Technology Association

Hansol IONES

The Anseong City Entrepreneur Awards: Harmonious Labor-Management
Award (Corporate)

Anseong Chamber of Commerce

Hansol Chemical

2023 Samsung Electronics Best Partner Award : Grand Award

Samsung Electronics

Selected as the top three company in materials, parts and equipment in
2022

Ministry of Trade, Industry and Energy

2023 Best Partner Award in Samsung Electronics’ Precursor sector

Samsung Electronics

Korea Technology Awards : Grand Prize from the Minister of Trade, Industry
and Energy

Ministry of Trade, Industry and Energy

Best Partner Award for Samsung Display’s security sector in 2023

Samsung Display

Tapex

12" Korea Taxpayer Awards

Korea Taxpayers Association

The Minister's Award in the “Outstanding Company in Materials,
Components, and Equipment”

Ministry of Trade, Industry and Energy

Top Exporter with $50 million in Export

Korea International Trade Association
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Local Business Sites

Association Memberships

[of name  Busi site

Ci name

Busil site

Address

Hansol Holdings  Headquarters

25/F, Pine Avenue Building B, 100 Eulji-ro,
Jung-gu, Seoul, Republic of Korea

Headquarters

23 ~ 24/F, Pine Avenue Building B, 100 Eulji-ro,
Jung-gu, Seoul, Republic of Korea

Janghang Plant

149 Jangsan-ro, Janghang-eup, Seocheon-
gun, Chungcheongnam-do, Republic of Korea

Daejeon Plant

Daejeon Plant 50 Sinilseo-ro 68 beon-gil,
Daedeok-gu, Daejeon, Republic of Korea

Hansol Paper Cheonan Plant

4186 Sejong-ro, Gwangdeok-
myeon, Dongnam-gu, Cheonan-si,
Chungcheongnam-do, Republic of Korea

Hansol Logistics

Daejeon Depot

Hansol Depot in Hankook Tire, Moksang-dong
40, Daedeok-daero 1447beon-gil, Daedeok-
gu, Daejeon, Republic of Korea

Janghang Center

Hansol Paper Janghang Plant, 149 Jangsan-
ro, Janghang-eup, Seocheon-gun,
Chungcheongnam-do, Republic of Korea

Hansol Holdings

Hansol PaperTech

Korea Listed Companies Association

Korea Paper Industry Cooperative

Hansol Logistics

Korea Trucking Association

Korea Investor Relations Service

Korea Fire Safety Institute

Korea Freight Forwarders Association

Hansol Chemical
Korea Chamber of Commerce and
Industry

The Korea Employers Federation

Gwangju Jeonnam Jeju Area PSM Council

Korea Railroad Logistics Association

Korea International Trade Association

Cheonan Center

Hansol Paper Cheonan Plant, 4186 Sejong-
ro, Gwangdeok-myeon, Cheonan-si,
Chungcheongnam-do, Republic of Korea

Sintanjin Plant

60 Sinilseo-ro 126 beon-gil, Daedeok-gu,
Daejeon, Republic of Korea

Environmental
Business
Headquarters

3/F, Ubiquitous Building, 68 Pangyo-ro 255
beon-gil (616 Sampyeong-dong), Bundang-
gu, Seongnam, Gyeonggi-do, Republic of
Korea

Hansol PaperTech  Headquarters

80 Daechi 7-gil, Daejeon-myeon, Damyang-
gun, Jeollanam-do, Republic of Korea

Hansol Technics

Headquarters

5/F, Pine Avenue Building B, 100 Eulji-ro, Jung-
gu, Seoul, Republic of Korea

Jincheon Plant

55 Hansam-ro, Deoksan-myeon, Jincheon-
gun, Chungcheongbuk-do, Republic of Korea

Ochang Plant

40 Gwahaksaneop 1-ro, Oksan-
myeon, Heungdeokgu, Cheongju-si,
Chungcheongbuk-do, Republic of Korea

Suwon Research
Center

#801, Building C, Digital Empire Building, 16,
Deokyeong-daero 1556beon-gil, Yeongtong-
gu, Suwon-si, Gyeonggi-do, Republic of Korea

Hansol IONES

Headquarters

2061 Anseong-daero, Gosam-myeon,
Anseong-si, Gyeonggi-do, Republic of Korea

Balan Campus

71-29, Balangongdan-ro 4-gil, Hyangnam-
eup, Hwaseong-si, Gyeonggi-do, Republic of
Korea

Dongtan R&D
Center

7, Dongtansandan 7-gil, Hwaseong-si,
Gyeonggi-do, Republic of Korea

Anseong 2 Plant

90, Gongdan 2-ro, Anseong-si, Gyeonggi-do,
Republic of Korea

Hansol Inticube

Headquarters

13/F and 14/F, Nuritkum Square Business
Tower, 396 Worldcupbuk-ro, Mapo-gu, Seoul,
Republic of Korea

Headqugrte‘rs . 5/F, llheung Building, 213 Toegye-ro, Jung-gu,
(Paper Distribution .
L Seoul, Republic of Korea
Division)
Headquarters -
. 6F, NH Nonghyup Building, 570, Yangcheon-
lireenes ro, Gangseo-gu, Seoul, Republic of Korea
Division) » Zangseo-gu, »Rep
LansclBhS Chungmuro Ground F, Family Building, 70, Toegye-ro
Center 36ga-gil, Jung-gu, Seoul, Republic of Korea
Paju Converting 108 Jikji-gil, Paju-si, Gyeonggi-do, Republic of
Center Korea
Paju Integration 96 Jikji-gil, Paju-si, Gyeonggi-do, Republic of
Center Korea
27/F, Jeonmun Geonseol Hoegwan, 15
Headquarters Boramae 5-gil, Dongjak-gu, Seoul, Republic of
Korea
L= Tl Business 15/F, Jaram Building, 78 Mapo-daero, Mapo-
HomeDeco L .
Division gu, Seoul, Republic of Korea
Iksan Plant 54 Seo.gamfro 17-gil, Iksan-si, Jeollabuk-do,
Republic of Korea
Ml 22/F, Pine Avenue Building B, 100 Eulji-ro,

Jung-gu, Seoul, Republic of Korea

Headquarters

7~8/F, K Tower, 513, Teheran-ro, Gangnam-
gu, Seoul, Republic of Korea

Jeonju Plant

873 Gwahang-no, Bongdong-eup, Wanju-
gun, Jeollabuk-do, Republic of Korea

Hansol Ch

Ulsan Plant

116 Napdo-ro, Nam-gu, Ulsan, Republic of
Korea

lksan Plant

1101, Oryong-ri, Samgi-myeon, [ksan-si,
Jeollabukdo, Republic of Korea

Gunsan CY Center

Gunsan Station, 197 Naeheung 2-gil
(Naeheungdong), Gunsan-si, Jeollabuk-do,
Republic of Korea

Gunsan Branch

Pier 5, Gunsan Port, 194 Seohae-ro (Soryong-
dong), Gunsan-si, Jeollabuk-do, Republic of
Korea

Hansol Logistics  Daejeon Center

Hansol Paper Daejeon Plant, 50 Sinilseo-ro 68
beongil (Sinil-dong), Daedeok-gu, Daejoen,
Republic of Korea

Busan New
Port Center

#202 Jian Square, 6 Hwajeonsandan 4-ro
30beon-gil, Gangseo-gu, Busan, Republic of
Korea

Sintanjin CY
Center

Shintanjin CY, 24-3 Pyeongchon-dong,
Daedeok-gu, Daejeon, Republic of Korea

Tapex

Headquarters

#812-813, 8th Floor, 17 Daehak4-ro,
Yeongtong-gu (lui-dong, Ace Gwanggyo
Tower 1-cha), Suwon, Gyeonggi-do, Republic
of Korea

Yanggam Plant

62-16 Chorok-ro 532beon-gil, Yanggam-
myeon, Hwaseong-si, Gyeonggi-do, Republic
of Korea

Paltan Plant

95-4 Goju-ri, Paltan-myeon, Hwaseong-si,
Gyeonggido, Republic of Korea

Uniwrap Plant

108 Mannyeon-ro, Hyangnam-eup,
Hwaseong-si, Gyeonggi-do, Republic of Korea

Saemangeum
Plant

San 38-3, Saemangeum National Industrial
Complex, Osikdo-dong, Gunsan-si, Jeollabuk-
do (to be completed in October 2023

Sintanjin Center

Hansol Paper Shintanijin Plant, 60 Sinilseo-
ro 126beon-gil (Sinil-dong), Daedeok-gu,
Daejeon, Republic of Korea

Hansol Paper

Korean Federation of Design Industry
Associations

Korean Standards Association

Korea Personnel Improvement Association

Korea International Trade Association

Korea Electric Engineers Association

The Institute of Internal Auditors

Seoul Chamber of Commerce and
Industry

Daedeok Association

Korea Fire Safety Institute

Korea Chemicals Management
Association

Korea Industrial Technology Association

Korea Industrial Safety Association

Korea Listed Companies Association

The Korea Employers Federation

Daejeon Chungnam Environmental
Preservation Association

Korea Paper Association

Korea Energy Engineers Association

Fair Competition Federation

Daejeon Sejong Chungnam Environmental
Engineers Association

Korea Society of Packing Science & Technology

Korea Exchange

Korea Investor Relations Service

Korea Resources Circulation Industry
Promotion Association (GR Association)

Korean Standards Association

Korea Package Design Association

Korea Chamber of Commerce and
Industry (Associate Member)

Korea International Trade Association

Korea Customs Logistics Association

Korea Paper Resource Association

Korea International Logistics Association

International Semiconductor Equipment
and Materials Association

Korea International Trade Association

Korea Industrial Safety Association

Hansol PNS

International Air Transport Association
(IATA)

Korea Fire Safety Association

Korea Software Industry Association

Korea Port Logistics Association

Ulsan Environmental Engineers
Association

Korea International Trade Association

AEO Promotion Association

Korea Energy Engineers Association

Korean Information & Communication
Contractors Association

Korea Chamber of Commerce and
Industry

Jeonbuk Environmental Engineers
Association

Korea Listed Companies Association

Korea Listed Companies Association

Hansol HomeDeco

Waniju Environmental Engineers
Association

Jeonbuk Chemical Plant Council

Korea Industrial Safety Association

Korean Industrial Health Association

Hansol Technics
Korean Industrial Health Association

Jeonju Wanju Industrial Complex Fire
Council

Korean Standards Association

Korea Industrial Safety Association

Korea Electric Engineers Association

Environmental Preservation Association

Jeonju Industrial Complex Safety and
Health Managers Council

Jeonbuk Environmental Managers Council

Korea Fire Safety Institute

Jeonbuk Green Business Council

Jeonbuk Branch of Korea Safety
Association

Korean Nurses Association

Jeonbuk Business Environment Council

Korea Photovoltaic Industry Association

Hansol Honam Council

Hansol Safety and Health Council

Chungbuk Environmental Engineers
Association

Korea Specialty Contractors Association
Seoul Metropolitan City Council

Chungbuk Sejong Environmental
Preservation Association

Tapex

Korea Listed Companies Association

Korea Wood Panel Association

Korea Personnel Improvement Association

Hwaseong Chamber of Commerce and
Industry

Korea Exchange Seoul Office

Iksan Business Environment Council

Suwon Chamber of Commerce & Industry

Korea International Trade Association

lksan Regional Safety and Health Council

Korea Energy Engineers Association

Hansol IONES

Environmental Preservation Association

Korea Vinyl Environmental Council

Korea Industrial Technology Association

Jeonbuk Environmental Preservation
Association

Fire Safety Institute

Korea Adhesive Industry Association

Anseong Managers Association

The Society of Adhesion and Interface

Korea Waste Recycling Association

Korea International Trade Association

Korea Fire Safety Association

Jeonbuk Regional Chemical Plant Council

Korea World Class Enterprise Association

Korea Industrial Safety Association

Hazardous Goods Fire Safety Council

Anseong Chamber of Commerce

Korea Electric Engineers Association

Korea Exchange

KOSDAQ Listed Companies Association

Korea Energy Engineers Association

Korea International Trade Association

Federation of Korean Industries

Korea Listed Companies Association

Korea Construction Engineers Association

Construction Association of Korea

Korea Franchise Association

International Contractors Association of Korea

Korea Fire Safety Association

Korea Construction Engineers Association

Hansol Group Seoul Council

Hansol Inticube

Information & Communication Contractors
Association

Korea Mechanical Construction
Contractors Association

Gunsan Business Environmental
Association

Korea Engineering and Consulting Association

Korea Electrical Contractors Association

Korea Fire Facility Association

Korea Electric Engineers Association

Korea Fire Safety Institute

Korea Specialty Contractors Association

The Seongnam Chamber of Commerce
and Industry

The Korean Society of Wood Science and
Technology

Korea Software Financial Cooperative

Gunsan Firefighting Association

Korea International Trade Association

Korea Proptech Forum

KOSDAQ Listed Companies Association

Gunsan Regional Safety and Health
Management Association

Korea Resources Circulation Industry
Promotion Association

Korea Artificial intelligence Association

UN Global Compact Network Korea

Seoul Chamber of Commerce and
Industry

Jeonbuk Environmental Engineers
Association

Korea Radioisotope Association

Korea Remodeling Association
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